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1. aoria

Dear colleagues,

This Newsletter provides information about activities of the ENOP in the period from
March 2013 till September 2013.

You will find information about decisions taken at the ENOP business meeting held in
Paris, March 23, 2013, and report on the 2013 ENOP Symposium ‘Why are some W/O
psychologists moving into Business Schools? And does it matter?’ (Paris, March 21-22,
2013).

Details about forthcoming congresses, conferences and meetings in the field of Work and
Organizational Psychology (2013-2016) are included as well.

Finally, you will find updated contact information of the ENOP members, résumés of
their research activities, list of publications in 2013, and some other helpful information.

Lyudmila Karamushka
Kyiv, September 2013




2. ENOP Business Mesling 2013

The business meeting of ENOP took place at the Université René Descartes, Paris, on
March 23, 2013, with the following agenda:

. Welcome

. ENOP Membership

. ENOP Budget

. ENOP Symposium 2014
. ENOP activities

. ENOP Newsletter

. ENOP website

. Other activities

coO~NOoO OlhSs WN B

Presented: Antonio Caetano, Franco Fraccaroli, Gudela Grote (minutes), David Guest,
Kerstin Isaksson, Ljudmila Karamuskha, Erich Kirchler, Karina Nielsen, José-Maria
Peiro, Vincent Rogard, Wilmar Schaufeli, Sabine Sonnentag, Magnus Sverke, Mare
Teichmann, Fred Zijlstra.

1. Welcome by Vincent Rogard

2. ENOP Membership:

Currently, there are 26 members. Fred Zijlstra followed up on some suggestions
especially concerning possible members from Eastern Europe, but nothing materialized.
He will now follow up also on suggestions for members from other countries. Everybody
is called upon also to keep an eye open for possible new members during the EAWOP
conference in Miinster.

3. ENOP Budget:

e 20 members have paid their fee for 2013.

e ENOP received a donation of EUR 16'000 from Charles de Wolff, one of the
founding members of ENOP, originating from a foundation of which Charles de
Wolff is the last remaining trustee. Fred Zijlstra will invite Charles de Wolff to the
next ENOP symposium to express our thanks for this generous gift.

e Options for using this money are discussed (e.g. Ph.D. students workshops,
report/book on history of ENOP, WOP junior faculty workshops).




4. ENOP Symposium 2014:

ENOP Symposium 2014 will be on "Age and Work™" (including issues of cross-generation
diversity and both entry into and exit from work), prepared by Franco Fraccaroli,
Kerstin Isaksson, and Gudela Grote. The possibility of preparing an issue for the SIOP
journal is discussed.

The next ENOP Symposium will take place on March 27-28, 2014, in Paris

5. ENOP activities:

Possible topic for ENOP Symposium 2015: What can WOP contribute to a
sustainable management of the economic crises, suggested by Wilmar Schaufeli.
This topic will be taken up to submit a Symposium to ICAP 2014 by Antonio
Caetano, Sabine Sonnentag, and Wilmar Schaufeli;

A pre-ICAP meeting of junior WOP faculty will be organized by Vincent Rogard,
Mare Teichmann, and Wilmar Schaufeli;

There will be a round table discussion on this year's symposium topic "Future of
WOP” at the EAWOP conference in Miinster;

EAWOP Small Group Meeting on innovation in organizations, initiative and
creativity: a dialectic perspective, September 19-21, 2013, Valencia (Organizers:
José M. Peiro, Neil Anderson and Fred Zijlstra);

EAWOP Small Group Meeting “Post master’s education for Work and
Organizational Psychology practitioners: towards equal opportunities of
experience”’, September 26-28, 2013, Katowice (Organizers: Barbara Kozusznik
Ludmila Karamushka, Lourdes Munduate, Mare Teichmann, Angela Carter);
Summer school on entrepreneurship, August 2013 (Antonio Caetano);

NIVA course on health and well-being (Wilmar Schaufeli, Karina Nielsen);
Summer school on early careers in WOP in 2014 (Antonio Caetano).

6. ENOP Newsletter:

Lyudmila Karamushka will keep her responsibility for Newsletter preparation. Lyudmila
Karamushka informed that next ENOP Newsletter will be published in September 2013
in 2 versions: “black™ for printing and “colour” (containing photo pictures) for sharing
through Internet. Materials of the Newsletter will be placed as well on the ENOP web-

site.

Fred Zijlstra will write a summary of this year's symposium for the ENOP Newsletter.




7. ENOP website

David Guest, Mare Teichmann and Gudela Grote will collect ideas about updating the
webpage from all ENOP members and launch a revised website within the next twelve
months. The aim is to update the webpage — visually and content-wise — while keeping it
simple, serving the main purpose of portraying ENOP and its members as an active group
of experts. Once the webpage is redesigned, we will approach other organizations to
include links to ENOP on their homepages (e.g., EFPA). The newest version of the
ENOP Reference Model will be included in the webpage.

8. Any other business:

e Follow-up from this year's Symposium: David Guest will contact Gerard
Hodgkinson to explore ways for WOP input into the International Guide to
Academic Journals.

e The next ENOP CoCo meeting will take place on October 4, 2013, in Paris.




3. Eport of ENOP'S Lnnual Sympesiim
Wy are seme W0 pssolodisis moving
o BUsiness Senonis?

Al (oes It maer”

(21-22 March, 2013, Paris)

The Experience and Views of ENOP Members

After an introduction to the topic by David Guest, the first presentation was by
Cornelius Kénig and Karina Nielsen
outlining the findings of a survey
among ENOP members. In the survey
questions asked how many colleagues
are located in Business
Schools/Management Schools versus
Psychology Departments, what
(dis)advantages respondents see in [§
being located in one of the other and §
what journals they see as most relevant
for W/O psychologists to publish in.

The response was restricted to ENOP
members so the findings are tentative.
The majority of ENOP members are
based in Psychology Departments.
Lyman Porter commented that in the
USA this is just the other way around:
- more 10 psychologists are based in
Business  Schools, and teaching
Organizational Behavior.

Advantages for being based in Psychology Departments were perceived as having more
access to labs, feeling more in contact with psychology in general and developments in

8




psychology (theoretical and methodological ) and being more focused on basic research.
Advantages for being based in Business/Management Schools were perceived as having
more prestige in the outside world, having more and Dbetter access to funding
opportunities and less pressure to publish.

When asked to list the journals in which W/O psychologists should be publishing, the top
five journals cited were the Journal of Applied Psychology, the European Journal of
Work and Organizational Behaviour, the Journal of Organizational Behavior, The
Academy of Management Journal and the Journal of Occupational and Organizational
Psychology. Looking at the overall list, although American journals featured strongly, it
had a distinctly European flavour.

A review of publication practice in a number of journals, focusing on whether authors
were located in Psychology Departments or in Business Schools, revealed that those
publishing in Occupational Health type of journals are much more likely to be based in
Psychology Departments (56 %) rather than Business Schools (24 %). Those publishing
papers in the more broadly applied journals, the Journal of Occupational and
Organizational Psychology and Applied Psychology: An International Review, were
equally likely to be based in Psychology Departments and Business Schools. In the
broader social science journal Human Relations, 80 per cent of authors are based in
Business Schools and only 8 per cent are in Psychology Departments. However it was
notable that European authors in W/O psychology-related journals were more likely to be
based in Psychology Departments than authors from North America and the Rest of the
World who were more likely to be in Business Schools.

The analysis of publication patterns seems to suggest a somewhat different orientation in
terms of research focus from people in Psychology Departments (more well-being/health
oriented) versus people based in Business/Management Schools (more
organizational/human relations oriented). There are also international differences with
authors from the European Continent being more likely to be located in Psychology
Departments compared with the USA and the Rest of the World. By implication, those in
Business Schools also have a broader perspective.

National Cases

The UK Experience: John Arnold

John Arnold addressed the developments in the Research Assessment Exercise (RAE) in
the UK in the last decades. He noted that most W/O psychologists had moved from
being assessed within Psychology to being assessed with Business and Management and
he felt that this was to their advantage. John outlined the procedure regarding the RAE
(which is focused on departments rather than individuals or research groups), and noted
that the upcoming Assessment also includes an element in which one has to demonstrate
that research (over a limited time period) has had ‘an impact’, on legislation, on
organizations’ policies, or whatever. The outcome of the REF (as it is called this time)
has major consequences for research money that will be made available through the
Government and also for university prestige. Therefore there is also a rather strategic
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element involved, including discussions about how many members of staff (and who)
will be ‘returned’ (or included) in the evaluation. And often it leads to job offers for
people with an excellent publication record (a minimum of 4 high impact journals) at
least in the period leading up to the assessment.

As far as the rating of research quality is concerned, the Evaluation Panel members arrive
at an assessment, often based on reading the material. The panel does not officially use
journal impact factors or citations. However in Business and Management, where most
W/O psychologists are assessed, university departments give weight to an ABS
(Association of Business Schools) ranking list of journals developed by a panel. The
criteria that are used to develop this list are not overly clear. One issue that emerges is
that it is important to have W/O psychologists represented on such panels to ensure that
relevant journals are given appropriate weight.

The American Experience: Lyman Porter

Lyman Porter described developments in the USA over the last 50 years. He pointed
out that the term ‘work psychology’ does not exist in the USA. Americans initially used
the term ‘industrial psychology’.  When Business Schools emerged in the 1960°s the
term ‘organizational behaviour’ was introduced and has since become dominant although
the professional academic body (SIOP) retains the title of “Industrial and Organizational
Psychology”.




When Business Schools emerged in the USA they were initially judged to have poor
research quality. To address this they started to recruit good researchers including,
among others, 1/0 and social psychologists. This helped to improve their research profile.
Over time the research topics expanded, so that there is now a wide variety of research
topics addressed in Business Schools. A general issue is that in research in Business
Schools the context of what is studied is always important, and Lyman emphasizes that
psychologists outside Business Schools should give more attention to the context in their
research.

Lyman also noted that there is one-directional traffic between Psychology Departments
and Business Schools: Academics with a PhD in Psychology are welcomed in Business
Schools, but academics with a psychology-oriented PhD obtained in a Business School
are rarely employed in Psychology Departments. On another note, he mentioned that a
new journal was recently created: “ The Annual Review of Organizational Psychology
and Organizational Behaviour”. This could be interpreted as a further specialization in
Psychology, and it raises the question whether the field isn’t getting too differentiated?
He felt that as a result of the new journal, it was unlikely that W/O topics would continue
to appear in the general Annual Review of Psychology. The discussion triggered Lyman
to throw up the question of whether Psychology as a discipline will still exist in 50 years
as it fragments into neuroscience, cognitive science or specialist applied areas. It also
raises the important question of the source of future W/O psychology academics if
opportunities dry up in Psychology Departments.

The Dutch Experience: Fred Zijlstra

Fred Zijlstra presented a Dutch perspective of causes and consequences of the shift from
WOP to Business/Management Schools. As in the USA the Business Schools emerged in
the 70’s and initially received poor ratings for research quality, and subsequently W/O
and Social psychologists were recruited. At the same time the Dutch government started
in the 80’s with an attempt to reduce the costs of higher education. After some initial
attempts failed they introduced around 1990 an assessment of research quality. The first
Psychology review panel decided that only English language articles in peer review
journals were admissable. For W/O psychology this had dramatic consequences as
research in W/O psychology was very context oriented, implying that in addition to
English language articles a large amount of output was in the Dutch language (articles,
books and book chapters, and so on). Consequently Dutch W/O psychology was assessed
as relatively weak. On the other hand the Social psychology was very experimentally
oriented and they did have the requested type of output. As a consequence in the
following years many social psychologists were appointed on WO chairs. This has led to
two last review panels to conclude that W/O psychology has increasingly lost its
relevance, and has become very experimental.
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Fred’s suggestion is to focus, more than currently is the case, on societal and
organizational problems that typically require a multidisciplinary approach. W/O
psychologists are well equipped for this (at least better than Social psychologists), and
increasingly funding bodies (like EU funds) ask for multidisciplinary research.

The Role of EFPA: Robert Roe

The last presentation of the symposium was by Robert Roe. His presentation focused on
EFPA (European Federation of Psychologists Associations) and the European Union.
EFPA represents about
300.000 psychologists
in Europe, and tries to
promote their interests
particularly within the
EU. He explained the
structure of the EU,
and in particular the
structure of the process
of policy making in the
EU. Websites with
information and topics of several Directorate Generals (DG’s) were presented, including
DG ‘Employment’ (Agenda for new skills and jobs); DG ‘Enterprise’ (workplace
innovation and social innovation), en DG ‘Sanco’ (mental health).

EFPA’s aim is to make EU politicians and policy makers aware of the fact that
psychologists have important and relevant information that can help policy makers and
can lead to better policies and legislation. Therefore EFPA prepares white papers with the
help of psychologists who have expertise on the relevant issues. Examples included
papers on ‘mental health and well-being’. EFPA has also organized a meeting with

members of the European Parliament in the Parliament. According to Robert is this a
12




slow process that takes a lot of time, but slowly EFPA is gaining ground and has more
and more connections with the European Parliament and other policy makers in Brussels.

Overview and Summary

To round up the symposium a general discussion was chaired by David Guest. A round
was made to see what the situation is in various countries, particularly in Nordic and
Eastern European countries. The symposium revealed that there are large differences
throughout Europe with respect to W/O psychologists in Business Schools. The UK is
perhaps the most extreme example of the move of W/O Psychologists to Business
Schools, perhaps following the USA experience, while this trend is not yet as visible in
most of Continental Europe.

The question ‘does it matter?” was more difficult to answer. The general opinion seems to
be that at present it is not really a problem, as long as there is no pressure to publish on
particular topics, and to concentrate less on other topics. Currently there seems to be no
such pressure. On the other hand, developments in other parts of the world, which are
closer to the UK experience than to that of much of Continental Europe, together with
developments in psychology, suggest that this is an issue that will stay on the table and
needs to be kept under review.

Submitted by:

Prof. Zijlstra, Fred

Department of Work and Social Psychology,
University of Maastricht

(Maastricht, the Netherlands)

email: fred.zijlstra@psychology.unimaas.nl
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2013

EAWOP
SMALL GROUP
MEETING

2013

EAWOP Small Group Meeting
‘Innovation in Organizations, Initiative
and Creativity: A Dialectic Perspective’
September 19-21, 2013,

Valencia, Spain

Web: http://www.eawop.org/news

&
EAWOP Small Group Meeting e 3 Wo p
‘Post Master’s Education for Work
. . .. European Assoclation of Work
and Organizational Psychology Practitioners: and Organizational Psychology

Towards Equal Opportunities of Experience’
September 26 — 28, 2013,

Katowice, Poland

Web: http://www.eawop.org/news

EAWOP Small Group Meeting

""Gender Equality in Organizations:

The Impact of Stereotypical Perceptions and Gender Differences"
October 9 - 11, 2013

Goethe University, Frankfurt, Germany

Web: http://www.eawop.org/news
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World Social Science
Forum (WSSF)
October 13-15, 2013

international social science council Montreal, Canada
Web: www.wssf2013.0rg

2nd EAWOP WorkLab 2013 - Practitioner Skills Workshop
November 14-16, 2013

Amsterdam, The Netherlands

Web: http://www.eawop.org/news/2nd-eawop-worklab-2013

2014

The 29th Annual
Conference of the
Society for
Industrial and
Organizational
Psychology (SIOP)
May 15-17, 2014
Honolulu, Hawaii
Web: http://www.siop.org/conferences/hawaii.aspx

Institute of Work Psychology International
Conference 2014

on Work, Wellbeing and Performance
June 24-26, 2014

Sheffield, UK

Web: http://iwpconference.group.shef.ac.uk

XXVIII International Congress of Applied Psychology
July 8-13, 2014

Paris, France
Web: www.icap2014.com
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2015

17" EAWOP Congress

‘Respectful and effective leadership

- managing people and organizations in turbulent times.
May 20-22, 2015

Oslo, Norway

Web: http://www.eawop2015.0rg/

9

14™ European Congress of Psychology (ECP)
July, 7-10, 2015

Milan, Italy

Web: http://www.ecp2015.it/

2016

The 31st International Congress of Psychology (ICP 2016)
July 24-29, 2016

Yokohama, Japan

Web: www.icp2016.jp/index.html

Diversity in Harmony :
Insights from Psychology

Submitted by:

Prof. Karamushka Liudmyla
Laboratory of Organizational Psychology,
Institute of Psychology

(Kyiv, Ukraine)
e-mail:LKARAMAQl1@gmail.com
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3. EROP-Iembers [esearsl Imerests
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In this section you will find a list of 26 members of «Newy» ENOP, their addresses and research topics
as well as publications dated 2013 indicated by the members.

1. Arnold, John. Institute of Work Psychology, The Management School, University of Sheffield,
Sheffield S10 2TN, UK. (Tel (+44) (0)114 2223271, (+44) (0)114 2223271, e-mail:
john.arnold@sheffield.ac.uk).

Research topics:

Career choice, development and management; leadership.

2. Caetano, Antonio. Human Resources Management and Organizational Behavior Department,
University Institute of Lisbon (IUL/ISCTE), Av. Forcas Armadas, Edif ISCTE, 1649-026.(Tel.
+351217903001 Lisboa. e-mail: antonio.caetano@iscte.pt )

Research topics:

Social exchange in organizations, group processes, wellbeing at work, human resources management,
and entrepreneurship.

Recent publications:

-Costa, P. L., Graga, A. M., Marques-Quinteiro, P., Santos, C. M., Caetano, A. & Passos, A. (2013).
Multilevel Research in the Field of Organizational Behavior: An Empirical Look at 10 Years of Theory
and Research. SAGE Open, vol. 3, 3 July-September: 1-17. DOI: 10.1177/2158244013498244

-Silva, A. J. e Caetano, A. (2013). Validation of the Flourishing Scale and Scale of Positive and
Negative Experience in Portugal. Social Indicators Research, Volume 110,2,pp 469-478.
10.1007/s11205-011-9938-y

-Sousa-Lima, M., Michel, J. & Caetano, A. (2013). Clarifying the Importance of Trust in Organizations
as a Component of Effective Work Relationships. Journal of Applied Social Psychology. 43, 418-427.
DOI: 10.1111/5.1559-1816.2013.01012.x

3. Depolo, Marco. Dept. of Psychology, University of Bologna. Cesena site: piazza Aldo Moro 90,
47521 CESENA, Italy. (Mob.: +39 335 407 441; e-mail: marco.depolo@unibo.it ).

Research topics:

Work-related stress; diagnosis and prevention of psychosocial risks at work; individual and
organizational issues of ageing at work; methodological issues of evaluation of training in organizations.
Recent publications:

-Topa G, Alcover C.M., Moriano J.A., Depolo M. (in press). Bridge employment quality and its impact
on retirement adjustment: A structural equation model with SHARE panel data. Economic and
Industrial Democracy, doi: 10.1177/0143831X12475242.

-Guglielmi D., Simbula S., Vignoli M., Bruni I., Depolo M., Bonfiglioli R., Tabanelli M.C., Violante
F.S. (in press). Solving a methodological challenge in work stress evaluation with the Stress Assessment
and Research Toolkit (StART): A study protocol. Journal of Occupational Medicine and Toxicology, 8,
doi: 10.1186/1745-6673-8-18.

-Topa G., Guglielmi D. Depolo M. (in press). Mentoring and group identification as antecedents of
satisfaction and health among nurses: What role do bullying experiences play? Nurse Education Today,
doi: 10.1016/j.nedt.2013.07.006.
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4. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology (WOPP), Faculty of
Psychology and Educational Sciences-KU Leuven, Tiensestr. 102, Postbox 3725, B-3000 Leuven,
Belgium. (Tel. +16-32.60.60, Fax. +16-32.60.55, e-mail: Hans.Dewitte@ppw.kuleuven.be ).

Research topics:

Psychological consequences of job insecurity, unemployment, temporary employment and downsizing;
mobbing at work; work engagement; attitudes towards work.

Recent publications:

-Notelaers, G., Baillien, E., De Witte, H., Einarsen, S., & Vermunt, J. K. (2013). Testing the strain
hypothesis of the Demand Control Model to explain severe bullying at work. Economic and Industrial
Democracy, 34(1), 69-87.

-Sora, B., De Cuyper, N., Caballer, A., Peir6, J.M. & De Witte, H. (2013), Outcomes of Job Insecurity
Climate: The Role of Climate Strength. Applied Psychology: An International Review, 62(3), 382-405.
Van den Broeck, A., Lens, W., De Witte, H., & Van Coillie, H. (2013). Unraveling the Importance of
the Quantity and the Quality of Workers’ Motivation for Well-being: A Person-Centered Perspective.
Journal of Vocational Behavior, 82, 69-78.

-Van den Broeck, A., Van Ruysseveldt, J., Vanbelle, E., & De Witte, H. (2013). The Job Demands—
Resources Model: Overview and Suggestions for Future Research, in Arnold B. Bakker (ed.) Advances
in Positive Organizational Psychology (Advances in Positive Organizational Psychology, Volume 1),
Emerald Group Publishing Limited, pp.83-105.

-Vleugels, W., Rothmann, 1., Griep, Y., & De Witte, H. (2013). Does Financial Hardship Explain
Differences between Belgian and South African Unemployed regarding Experiences of Unemployment,
Employment Commitment, and Job Search Behaviour? Psychologica Belgica, 53(2), 75-95.

5. Fraccaroli, Franco. Department ~ of  Psychology  and Cognitive  Science,
University of Trento, Italy, Palazzo Fedrigotti, Corso Bettini 31, 1-38068 ROVERETO (TN). (Tel. (+39)
0464 808609, fax:(+39) 0464 808602, franco.fraccaroli@unitn.it, http://discof.unitn.it/fraccaroli.htm).
Research topics:

Evaluation of training programmes; psycho-social transitions to work and within work; methodological
aspects in the study of individual and organizational change; psychology of working times; elderly
workers and the work exit phase; work integration of people with severe psychiatric disorders; psycho-
social risk and quality of organizational life

Recent publications:

-Truxillo, D.M., Fraccaroli, F. (2013). Research themes on age and work: Introduction to the Special
Issue. European Journal of Work and Organizational Psychology, 22, 3, 249-252.

-Zaniboni, S., Truxillo, D.M., Fraccaroli, F.(2013). Differential effects of task variety and skill variety
on burnout and turnover intentions for older and younger workers. European Journal of Work and
Organizational Psychology, 22, 3, 306-317.

-Avanzi, L., Miglioretti, M., Velasco, V., Balducci, C., Vecchio, L., Fraccaroli, F., Skaalvik, E.M.
(2013). Cross-validation of the Norwegian Teacher's Self-Efficacy Scale (NTSES). Teaching and
Teacher Education, 31, 1, 69-78

-Balducci, C., Fraccaroli, F. (2013). Comparison between mobbing at work and conditions of job strain
and effort-reward imbalance in relation to stress-related disorders: A study in the public administration
[Confronto tra rischiomobbing e condizioni di job strain ed effort-reward imbalance in relazione a
disturbi stress-correlati: Studio nella pubblica amministrazione]. Medicina del Lavoro, 104, 1, 44-54.
-Crocetti, E., Avanzi, L., Hawk, S.T., Fraccaroli, F., Meeus, W.(in press).Personal and Social Facets of
Job Identity: A Person-Centered Approach. Journal of Business and Psychology..

6. Guest, David. The Department of Management, King’s College, London, 150 Stamford street,
London SE1 9NH. (tel: +44 207 8483723: email: david.guest@kcl.ac.uk ).

Research topics: Human resource management , organizational performance and employee well-being;
the role of the psychological contract; workforce influences on patient safety and service quality; career
theory.

18


mailto:Hans.Dewitte@ppw.kuleuven.be
mailto:franco.fraccaroli@unitn.it
http://discof.unitn.it/fraccaroli.htm
mailto:david.guest@kcl.ac.uk

Recent publications:

-Kooij, D., Guest, D., Clinton, M., Knight, T., Jansen, P. and Dikkers, J. (2013). “How the impact of HR
practices on employee wellbeing and performance changes with age”. Human Resource Management
Journal, 23, 18-35.

-Clinton, M. and Guest, D.(2013). “Testing universalistic and contingency HRM assumptions across job
levels” Personnel Review, 42,5, 529-551.

-J. Paauwe, D. Guest and P. Wright (eds). (2013) Human Resource Management and Performance:
Achievements and Challenges. Chichester, Sussex: Wiley.
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