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Dear Colleagues,  
 
This Newsletter provides information about decisions taken at the CoCo meeting 
in Paris, October 4, 2013. 
  
You will also find the preliminary programmer of the ENOP Symposium 2014 to 
be held in Paris, March 26-28, 2014. 
 

Also the Newsletter provides the information about Creation of a Network of Work 

and Organization Psychology (WOP) for southern countries 

 

Details about forthcoming conferences, congresses and meetings in the field of 

Work and Organizational Psychology (2014-2016) are included as well.  
 
You will find as well updated contact information of the ENOP members, résumés 
of their research activities and publications in 2013-2014, and other useful 
information. 
 
 

Liudmyla  Karamushka 
Kyiv, March 2014 
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The CoCo-meeting took place in Paris, on October 4, 2013  at the new office of 
MAISON DES SCIENCES DE L'HOMME (190-198, Avenue de France). 

 

Attending: Gudela Grote, David Guest, Liudmyla Karamushka, Anne Rocha, 

Vincent Rogard, Fred Zijlstra (minutes), Franco Fraccaroli 

 

Agenda: 

a)  Annul ENOP Symposium 2014 

b) ENOP Membership 

c) ENOP Budget 

d) ENOP Webpage 

e) ENOP Newsletter  

g) Other Activities 

 

a) Annual ENOP Symposium 2014: 

 

       

 Franco Fraccaroli presented an elaborated plan for 

the symposium, entitled ‗Age and work: the 

contribution of W/O psychology for individuals, 

organizations and society‘. The plan looks very 

interesting, and some suggestions were discussed, also 

regarding potential guest speakers 

       (The final program of the Symposium is presented 

in the Newsletter, section 3). 

 

 

 

b) ENOP Membership: 

       Currently there are 26 ENOP members.  

       The CoCo meeting participants discussed some famous WOP psychologists 

from Croatia, Romania, and Norway as future ENOP members.  

 

c) ENOP Budget: 

       Vincent Rogard said that the budget looked healthy and ENOP had some 

money in the bank account. To his mind the next Symposium can be organized. 

CoCo suggested leaving the annual fee at the present level (150 EUR), followed by 

its gradual increase in a couple years. Vincent Rogard said about the need to revise 

the ways of using the budget with the website modernization being one of the 

targets.  
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       Gudela Grote  will check with the Greek member of EAWOP to see if any 

initiatives are required in Greece to help young Greek scholars. 

       Invitations to the next ENOP Symposium along with the request for the 2014 

membership fee will be sent out in January. 

 

 
 

d) ENOP Webpage: 

      David Guest confirmed the need for the website modernization to make it more 

attractive and up-to-date. Besides, a specialist is needed to maintain the site on a 

regular basis. Gudela Grote  said he would check at ETH, and David Guest  would 

try to find someone in Jose Maria Peiro‘s group. It was noted that ENOP had 

money for this job. David Guest said he would make suggestions about the website 

content for the next business meeting. 

 

 
 

e) ENOP Newsletter: 

       Liudmyla Karamushka said that she was willing to continue to work as the 

Newsletter editor. The only question was about the materials to be included in the 

newsletter: the ‗in press‘ publications or the publications that had been published. 

It was agreed to include only the publications that had been published in order to 

avoid misleading repetitions. 
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g) Other activities: 

        David Guest reported a follow up from the previous annual ENOP 

Symposium:  

       -At the previous Annual symposium the participants discussed the lack of 

psychology representatives on the Association of Business Schools ranking 

committee. This committee decided on the ranking list of journals. David Guest  

took initiatives and managed to get a psychologist on the committee (Prof. Mark 

van Veldhoven, Tilburg University, Netherlands) 

      -At the EAWOP conference in Muenster (2013) ENOP organized a round table 

discussion on ‗The future of W&O psychology‖. Despite the early hour on 

Saturday morning there was a large attendance and interesting discussions. The 

participants discussed whether ENOP or EAWOP could provide a white paper on 

evidence-based policy on particular topics. Particularly EFPA could use this in 

their lobby activities in Brussels. 

       -Liudmyla Karamushka reported on EAWOP Small Group Meeting ‗Post 

Master‘s Education For Work And Organizational Psychology Practitioners: 

Towards Equal Opportunities Of Experience‘ –  26-28 September, 2013, Katowice, 

Poland (Organizing Committee: Barbara Kożusznik, University of Silesia, Poland;  

Ludmila Karamushka, G.S. Kostiuk Institute, Kiev, Ukraine; Lourdes Munduate, 

University of Sevilla, Spain;  Mare Teichmann, Tallinn Technical University, 

Tallinn, Estonia; Angela Carter, University of Sheffield, Just Development, United 

Kingdom, Tallinn Technical University). 
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Coordinators: Franco Fraccaroli, Gudela Grote, Kerstin Isaksson 

 

Aims 

 

To understand how the relationship between age and work is changing due to 

demographic trends, generational evolution, and transformations in the labour 

market and in the organizations.  

 

To clarify state of the art about work and age and how W/O psychology could 

contribute to study new issues related to the changing relationship between age and 

work: i.e.: late work entry for young; working after 60 in organizations; age-related 

management; intergenerational conflicts in work place; reducing stereotypes on 

older (and younger) workers; etc. 

 

To give advices for policies related to aging workforces and generational change in 

organizations: i.e.: flexible work contracts for older workers; transition to 

retirement; work-family interaction; etc. 

 

    

Thursday 27 March 

 

Chair : Gudela Grote 

 

14:00-14:40  Franco Fraccaroli (University of Trento): Opening & 

Introduction: Overview of trends and demographic changes 

Demographic trends are considered to highlight the changes in the relationship 

between age and work. Situations of different countries are presented. The 

consequences of these changes are evaluated in relation with possible W/O 

psychological interventions. A presentation of the workshop is made. 
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14:40-15:40 José Ramos (University of Valencia): Young people and labor 

market: The Case of Spain 

Based on recent waves‘ data of the ―Observatory of young people's transition to 

the labour market‖, we discuss relationships among unemployment and wellbeing 

among youngsters, and the moderator role on this relationship played by labour 

market situation (e.g. unemployment rates in next environment), personal 

resources (career initiative, passivity), and occupational variables (employability, 

work centrality). Effects of underemployment among youngsters are considered as 

well.  

 

Break 

 

16:00-17:00 Emma Parry (Cranfield School of Management): Managing an age-

diverse workforce 

This presentation will examine the needs of different age segments of the 

workforce in relation to human resource management. Research has suggested that 

employers might need to take different approaches in order to attract, engage and 

retain the different age groups within the workforce.  The presentation will 

consider the influence of chronological age, life-stage and generation on the 

preferences of employees for the way in which they are managed, rewarded and 

developed. In particular, research regarding the career management, development 

and retention of an ageing workforce will be discussed. 

 

Friday 28 March 

 

Chair : Gudela Grote 

 

9:30-10:30 John Arnold (Sheffield University Management School)  and 

StanimiraTaneva (Sheffield University Management School): Ages, stages and 

careers in the early 21st century. 

We discuss how the older research on career/life stages can be updated for the 21st 

century, and how research on ageing (in and out of the work context) can be used 

to inform individual and organizational strategies for late career. This would 

include some references to the SOC model, Truxillo's work on job design, Kooij, 

Kanfer and Ackerman, Super, and some employee relations-oriented research 

about HRinterventions. We may also be able to say something about some original 

research data.  

 

12:00-13:00 Donald Truxillo(University of Portland): Supporting the health 

and well being of older workers 

The point would be to discuss ways of supporting older workers even when they 

are working beyond the normal retirement age. I was  thinking of something about 

people who are working longer now because they have to, i.e., people who did not 

work longer in the past.  In other words, people may have been able to quit work in 

the past, but now people who might have retired in past years  will stay in the 
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workforce, and that could have a number of implications. I was also thinking about 

health interventions: These interventions would allow us (society) to reach older 

people, and thus improve the health of the older population.  And these 

interventions could be particularly useful to older workers who are beginning to 

accumulate health problems.  

 

Lunch 

 

14:30-15:30 Kerstin Isaksson (Malardaner University): Age related stereotypes 

in organizations  

This presentation will shortly review the area of ageism and age-related 

stereotyping affecting both young and older workers. Starting with a summary 

showing facts and figures, a summary of empirical studies will follow, 

investigating both the background and consequences of age related stereotyping. 

Finally, the presentation will end with a few words about suggestions for research, 

practical implications and possible interventions. 

 

14:30-15:30 Marco Depolo (University of Bologna): Working after retirement 

and bridge employment 

Considering the older workers, terms like ―Bridge Employment‖ appeared in the 

social and economic sciences, to mean new and flexible jobs, that follow career or 

full-time employment and precede complete labour force withdrawal or retirement 

from work. In other words, if people are forced to remain at work for a longer time, 

it does not implies that they can or must stay in the same job: organizational and 

personal adjustment are needed, to cope with this new problem. It seems that 

W&O psychologists are theoretically and technically equipped to investigate as 

well to propose interventions, to improve both organizational processes and 

personal situations involved in such radical and recent change.  

 

15:30-16:30 General discussion and conclusions 

 

20:00 –ENOP Dinner 

 

Saturday 28 March  

 

9:30 –13:00  ENOP Business meeting 

 

 

Submitted by: 

Fraccaroli, Franco 

University of Trento 

Department of Psychology  

and Cognitive Science  

(Italy, Trento) 

e-mail: franco.fraccaroli@unitn.it 

mailto:franco.fraccaroli@unitn.it
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Spurred on by the International board of the French Speaking International 

Association of Work Psychology (AIPTLF) (board chaired by Professor Rémi 

Kouabenan), an international 

conference on Work and 

Organizations Psychology was held in 

Abidjan (Côte d'Ivoire) from 

December 11
th

 to 13
th

, 2013 on the 

topic ―Work psychology and 

development of southern countries". 

About 150 faculty members, 

researchers, practitioners, 

stakeholders and students of the WOP 

and other areas of psychology 

participated in this conference. The 

participants come from thirteen countries from four different continents: a 

European country (France), a country in Southeast Asia (Vietnam), a South 

American country (Brazil) and 9 African countries (Burkina Faso, Cameroon, Côte 

d'Ivoire, Gabon, Morocco, Niger, the Democratic Republic of the Congo, Republic 

of Togo, and Tunisia). The program and the proceedings of the conference are 

available at the following address: 

http://www.colloqueptoabidjan.com/.  

 

On the occasion of this conference, 

participants agreed to establish a network to 

bring together stakeholders‘ forces around 

WOP in southern countries. This network 

called “Southern countries Work and 

Organizational Psychology Network” 

(South-WOP Network) aims to develop and 

promote WOP in Southern countries 

throughout any imitative favoring the links 

between research, training and applications. 

It covers African countries, Latin American 

countries and Southeast Asian countries. 

http://www.colloqueptoabidjan.com/
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Nevertheless, it is open to anyone residing in a northern country that fulfills the 

conditions stipulated in its status. Its headquarters is located at the Ivorian Centre 

for Research in Applied Psychology (CIERPA) of the University Félix Houphouët- 

Boigny of Abidjan, Côte d‘Ivoire (address: CIERPA , BP V34 Abidjan - Côte 

d'Ivoire). Network contact: Dr Ngueutsa Robert, ciptoabidjan2013@yahoo.fr. 

 

 
 

 

 

Submitted by: 

Prof. Kouabenan, Rémi.  

Université Pierre Mendès France, UFR SHS 

Département de Psychologie, 

(Grenoble, France) 

e-mail: Remi.Kouabenan@upmf-grenoble.fr 

 

mailto:Remi.Kouabenan@upmf-grenoble.fr
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11th Conference  of the EAOHP 

(European Academy of Occupational 

Health Psychology) 

April 14-16, 2014 

London, UK 

Web: http://www.eaohp.org/conference.html 

 

 
Conference ‘Psychopathy and Violence Risk Management: 

Empirical and Practical Challenges’  

May 7-8, 2014, Berlin, Germany 

Web: http://www.medineo.org/products/41-psychopathy-and 

violence-risk-management-empirical-and-practical- 

challenges.aspx 
 

 

 

 

 

The 29th Annual Conference  

of the Society for 

Industrial  

and Organizational 

Psychology  (SIOP) 

May 15-17, 2014 

Honolulu, Hawaii 

Web: http://www.siop.org/conferences/hawaii.aspx 

 
 

Institute of Work Psychology International Conference 2014 

on Work, Wellbeing and Performance 

June 24-26, 2014 

Sheffield, UK  

Web: http://iwpconference.group.shef.ac.uk 

http://www.eaohp.org/conference.html
http://www.medineo.org/products/41-psychopathy-and%20violence-risk-management-empirical-and-practical-%20challenges.aspx
http://www.medineo.org/products/41-psychopathy-and%20violence-risk-management-empirical-and-practical-%20challenges.aspx
http://www.medineo.org/products/41-psychopathy-and%20violence-risk-management-empirical-and-practical-%20challenges.aspx
http://www.siop.org/conferences/hawaii.aspx
http://iwpconference.group.shef.ac.uk/
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XXVIII International Congress of Applied Psychology 

July 8-13, 2014 
Paris, France 
Web: www.icap2014.com 

 
 

 

 
XXII International Congress of the International Association for Cross-

Cultural Psychology 

July 15-19, 2014 

Reims, France  

Web: http://www.iaccp2014.com 

 

 

 

 

EAWOP Small Group Meeting:  

‗Recruitment and Assessment 2,0: Trends, Developments, and Challenges‘ 

(In collaboration with the European Network for Selection Researchers (ENESER) 

August 27- 29, 2014 

Ghent University  Belgium 

Web: http://www.eneser.ugent.be 

 

 

 

 

122nd Annual Convention of the American Psychological Association 

August 7-10, 2014 

Washington, D.C, USA 

Web: http://www.apa.org/convention/index.aspx 

 

 

 

http://www.icap2014.com/
http://www.iaccp2014.com/
http://www.eneser.org/
http://www.eneser.ugent.be/
http://www.apa.org/convention/index.aspx
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4th EAWOP Early Career Summer School  
for Advanced Work and Organizational Psychology  
September 1-6,  2014  
Lisbon, Portugal 

Web: http://eawop.com/next-school2 

 

 

 

Congress of the International Commission 

on Occupational Health – Work Organization and Psychosocial Factors 
17-19 September, 2014 
UniSA‘s Centre for Applied Psychology Research 
University of South Australia 
South Australia 
Web: http://unisa.edu.au/ICOHcongress 
 
 
 

 

 

EAWOP Small Group Meeting 

‗Disability and Employment: 

Integrating research streams and facilitating international collaboration‘ 

October 22-24, 2014,  

Maastricht University, The Netherlands 
Web:  http://www.maastrichtuniversity.nl/sgm2014 
 
 
 

EAWOP Small Group Meeting 

‗The Future of Idiosyncratic Deals: How Individual Agreements Shape the 21st 

Century Workplace‘ 

19-21 November, 2014,  

University of Bath, United Kingdom 

Web: http://www.eawop.org/news/eawop-small-group-meeting-on-the-future-of-

idiosyncratic-deals 

 

 

 

 

http://eawop.com/next-school2
http://unisa.edu.au/ICOHcongress
http://www.maastrichtuniversity.nl/sgm2014
http://www.eawop.org/news/eawop-small-group-meeting-on-the-future-of-idiosyncratic-deals
http://www.eawop.org/news/eawop-small-group-meeting-on-the-future-of-idiosyncratic-deals


 

16 

 
 
 

17
th

 EAWOP Congress  

‗Respectful and effective leadership -  

managing people and organizations in turbulent times.‘ 

May 20-22, 2015 

Oslo, Norway 

Web: http://www.eawop2015.org/ 

 

 

14
th

 European Congress of 

Psychology (ECP)  

July, 7-10, 2015  

Milan, Italy 

Web: http://www.ecp2015.it/ 

 

 

 
 

The 31st International Congress of Psychology (ICP 2016) 

July 24-29, 2016  

Yokohama, Japan 

Web: www.icp2016.jp/index 

 

 
 

 

Submitted by: 

Prof. Karamushka Liudmyla  

Laboratory of Organizational Psychology, 

Institute of Psychology  

(Kyiv, Ukraine) 

e-mail: LKARAMA01@gmail.com 

http://www.eawop2015.org/
http://www.ecp2015.it/
http://www.icp2016.jp/index
mailto:LKARAMA01@gmail.com
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In this section you will find a list of 26  members of «New» ENOP, their addresses and research 

topics as well as publications dated 2013-2014  indicated by the members.  

 

1. Arnold, John. Institute of Work Psychology, The Management School, University of 

Sheffield, Sheffield S10 2TN, UK (Tel (+44) (0)114 2223271 ,   (+44) (0)114 2223271, e-mail: 

john.arnold@sheffield.ac.uk)  

Research topics: 

Career choice, development and management; leadership. 

 

2. Caetano, António. Human Resources Management and Organizational Behavior Department, 

University Institute of Lisbon (IUL/ISCTE), Av. Forcas Armadas, Edif ISCTE, 1649-026, tel. 

+351217903001 Lisboa. e-mail: antonio.caetano@iscte.pt  

Research topics:  

Social exchange in organizations; group processes; wellbeing at work; human resources 

management;  entrepreneurship. 

Recent publications: 

     -Antunes, A.C., Caetano, A., & Cunha, M.P. (2013). O papel do capital psicológico e das 

emoções enquanto preditores do desempenho. Livro de actas do VII Simpósio Nacional de 

Investigação em Psicologia, 825-836. ISBN: 978-989-96606-1-8. 

     -Santos, S. C., Pimpão, A., Costa, S. F., & Caetano, A. (2013). A formação em 

empreendedorismo: Análise comparativa no ensino superior português, in Redford, D. (Eds). 

Handbook de educação em Empreendedorismo no Contexto Português. Católica Editora: Porto.  

    -Silva, A. J. & Caetano, A. (2013). Daily hasless and uplifts at work: Perceived effects on well-

being. In F. Sarracino (ed), The happiness compass – Theories, actions and perspectives for 

well-being (153-176), N. York: Nova Science Publishers.ISBN:  978-1-62808-817-5. 

     -Mendonça, H., Caetano, A., Ferreira, Maria Cristina, Sousa, I. F., Silva, A. J. (2014). 

Florescimento no trabalho, in Marlene M. M. Siqueira (org.) Novas medidas do comportamento 

organizacional: Ferramentas de diagnóstico e de gestão. Porto Alegre: Artmed, , v.1, p. 172-

177. 

     -Silva, M. R. & Caetano, A. (2014) Organizational justice: what changes, what remains the 

same?Journal of Organizational Change Management, Vol. 27 Iss: 1, pp.23 – 40. DOI: 

10.1108/JOCM-06-2013-0092. 

 

3. Depolo, Marco. Dept. of Psychology, University of Bologna (Cesena site: piazza Aldo Moro 

90, 47521 CESENA, Italy) Mob.: +39 335 407 441; e-mail: marco.depolo@unibo.it 

Research topics: 

Work-related stress; diagnosis and prevention of psychosocial risks at work; individual and 

organizational issues of ageing at work; methodological issues of evaluation of training in 

organizations. 

Recent Publications: 

-Simbula, S., Gugliemi, D., Schaufeli, W.B. & Depolo, M. (2103). The Italian validation of the 

Utrecht Work Engagement Scale: Characterization of engaged groups in a sample of school 

teachers. Bolletino di Psicologia Applicata, 268, 43-54.  

http://uk.mc269.mail.yahoo.com/mc/compose?to=john.arnold@sheffield.ac.uk
mailto:antonio.caetano@iscte.pt
http://dx.doi.org/10.1108/JOCM-06-2013-0092
mailto:marco.depolo@unibo.it
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-Alcover, C. M., Topa, G., Parry, E., Fraccaroli, F., & Depolo, M. (eds.) (2014). Bridge 

Employment: A research handbook. Routledge, London. 
     

4. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology (WOPP), 

Faculty of Psychology and Educational Sciences-KU Leuven, Tiensestr. 102, Postbox 3725, B-

3000 Leuven, Belgium, Tel. +16-32.60.60, Fax. +16-32.60.55, e-mail: 

Hans.Dewitte@ppw.kuleuven.be 

Research topics: 

Psychological consequences of job insecurity, unemployment, temporary employment and 

downsizing; mobbing at work; work engagement; attitudes towards work. 

Recent publications: 

-De Cooman, R., Stynen, D., Van den Broeck, A., Sels, L., & De Witte, H. (2013). How job 

characteristics relate to need satisfaction and autonomous motivation: Implications for work 

effort. Journal of Applied Social Psychology, 43(6), 1342-1352. 

-Pienaar, J., De Witte, H., Hellgren, J. & Sverke, M. (2013). The cognitive/affective distinction 

of job insecurity: Validation and differential relations. Southern African Business Review, 17(2), 

1-22. 

-Quiñones, M., Van den Broeck, A., & De Witte, H. (2013). Do job resources affect work 

engagement via psychological empowerment? A mediation analysis. Journal of Work and 

Organizational Psychology, 29, 127-134. 

-Richter, A., Näswall, K., De Cuyper, N., Sverke, M., De Witte, H. & Hellgren, J. (2013). 

Coping with job insecurity: Exploring effects on perceived health and organizational attitudes. 

Career Development International, 18(5), 484-502. 

-Vander Elst, T., Bosman, J., De Cuyper, N., Stouten, J. & De Witte, H. (2013). Does Positive 

Affect Buffer the Associations between Job Insecurity and Work Engagement and Psychological 

Distress? A Test among South African Workers. Applied Psychology: An international Review, 

62(4), 558-570. doi: 10.1111/j.1464-0597.2012.00499.x 

-De Cuyper, N., Schreurs, B., Vander Elst, T., Baillien, E., & De Witte, H. (2014). 

Exemplification and Perceived Job Insecurity: Associations With Self-Rated Performance and 

Emotional Exhaustion. Journal of Personnel Psychology, 13(1), 1-10. 

-Nikolova, I., Van Ruysseveldt, J., De Witte, H. & Syroit, J. (2014). Work-based Learning: 

Development and Validation of a Scale Measuring the Learning Potential of the Workplace 

(LPW). Journal of Vocational Behavior, 84, 1–10.  

-Vander Elst, T., De Witte, H. & De Cuyper, N. (2014). The Job Insecurity Scale: A 

psychometric evaluation across five European countries. European Journal of Work and 

Organizational Psychology, 23 (3), 364-380. http://dx.doi.org/10.1080/1359432X.2012.745989 

 

5. Fraccaroli, Franco. Department of Psychology and Cognitive Science,   

University of Trento, Italy, Palazzo Fedrigotti, Corso Bettini 31, I-38068 ROVERETO (TN), tel. 

(+39) 0464 808609, fax:(+39) 0464 808602, franco.fraccaroli@unitn.it, 

http://discof.unitn.it/fraccaroli.htm 

Research topics:  Elderly workers and the work exit phase; work integration of people with 

severe psychiatric disorders; psycho-social risk and quality of organizational life; evaluation of 

training programmes; psycho-social transitions to work and within work; methodological aspects 

in the study of individual and organizational change; psychology of working times; 

Recent publications: 

-Truxillo, D.M.& Fraccaroli, F. (2013). European and American views on the philosophy of 

science in I/O/W psychology. In R. Griffith and L. Foster Thompson, Internationalizing the 

Curriculum in I/O Psychology. Springer. 

-Bertolino, M., Truxillo, D.M & Fraccaroli, F.  (2013). Age effects on perceived personality and 

job performance. Journal of Managerial Psychology, p. 867-885, 28, 7/8. 

mailto:Hans.Dewitte@ppw.kuleuven.be
http://dx.doi.org/10.1080/1359432X.2012.745989
mailto:franco.fraccaroli@unitn.it
http://discof.unitn.it/fraccaroli.htm
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-Zaniboni, S.; Truxillo, D.M.; & Fraccaroli, F. (2013). Differential effects of task variety and 

skill variety on burnout and turnover intentions for older and younger workers.  European 

Journal of Work and Organizational Psychology, p. 306-317, 22, 3.   

-Alcover, C. M., Topa, G., Parry, E., Fraccaroli, F., & Depolo, M. (eds.) (2014). Bridge 

Employment: A research handbook. Routledge, London. 

-Pisanu, F., Fraccaroli, Maurizio, F. Gentile (2014). Training Transfer in Teachers Training 

Program: A Longitudinal Case StudyTransfer of Learning in Organizations. In: (a cura di): 

Schneider K., Transfer of Learning in Organizations. p. 99-120, Switzerland:springer 

international publisher. 

-Villotti, P., Balducci, C., Zaniboni, S., Corbiere, M., Fraccaroli, F. (2014). An Analysis of Work 

Engagement Among Workers With Mental Disorders Recently Integrated to Work. JOURNAL 

OF CAREER ASSESSMENT, vol. 22, p. 18-27, 

 

6. Guest, David. The Department of Management, King‘s College, London, 150 Stamford street, 

London SE1 9NH. (tel: +44 207 8483723: email: david.guest@kcl.ac.uk 

Research topics: Human resource management , organizational performance and employee well-

being; the role of the psychological contract; workforce influences on patient safety and service 

quality; career theory. 

Recent publications:  

-Clinton, M. & Guest, D. (2013) Psychological contract breach and voluntary turnover: The 

mediating role of trust and exchange fairness. Journal of Occupational and Organizational 

Psychology (doi:10:1111/joop.12033) 

-Rodrigues, R and Guest, D and Budjanovcanin, A.(2013) From anchors to orientations: 

Towards a new theory of career preferences.   Journal of Vocational Behavior, 82: 142-152. 
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