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Dear Colleagues,  
 
This Newsletter provides information about decisions taken at the CoCo 
meeting in Paris, September 18, 2015.   
You will also find the preliminary programmes of the Special ENOP 
Workshop on Employment and Well-Being Post Economic Crisis (March 16-
17, 2016, Paris) and the ENOP Symposium 2016 “Future context and domains 
for Work and Organizational Psychology in Europe: Assessing the ENOP 
Reference Model achievements during the last 25 years” (March 17-18, 2016, 
Paris). 
The Newsletter includes as well information on ENOP members’ activities. 
Details about forthcoming conferences, congresses and meetings in the field 
of Work and Organizational Psychology (2016-2018) are included as well.  
You will find as well updated contact information of the ENOP members, 
résumés of their research activities and publications in 2015-2016, and other 
useful information. 
The Newsletters includes memorials about CLAUDE LÉVY LEBOYER  
(1928-2015) and ROBERT ROE (1944-2016) outstanding WO psychologists 
and active members and contributors to ENOP who passed recently. 
 

 
 
Liudmyla  Karamushka 
 
Kyiv, March 2016 
 

 
  



 

 5 

 
 
The CoCo-meeting took place in Paris, on September 18, 2015 at the new office of 
MAISON DES SCIENCES DE L'HOMME (190-198, Avenue de France). 
 
Attending:  Gudela Grote (minutes), David Guest, Liudmyla Karamuskha, José-Maria 
Peiró, Vincent Rogard, Fred Zijlstra 
 
Agenda: 
1.  ENOP Membership 
2. ENOP Budget 
3. Annual ENOP Symposium 2016 
4. Pre-symposium workshop 
5. Workshop in Ukraine on 
Organizational Psychology support in 
conditions of social tension 
6. ENOP Newsletter / ENOP website / 
ENOP archive 
7. Future of ENOP 
8. Any other business 
 
1. ENOP Membership: 
Membership is currently quite stable, there are still a number of Euopean countries 
missing, though. To feel this gap, Fred Zijlstra will contact Zeynep Aycan from Turkey 
and possible successors for Erick Kirchler, for instance Christian Korunka and Wolfgang 
Weber.  
David Guest proposes to change the ENOP rules regarding eligibility so that for 
representation of the countries where lacking full professors of Work and Organizational 
Psychology or the existing full professor(s) do not want to join ENOP, other senior 
academics active in the field of Work and Organizational Psychology can be considered 
for ENOP membership. A formal proposal on this issue will be presented to the ENOP 

Business meeting in March 2016. 
 
2. ENOP Budget: 
The  ENOP budget is fine and due to 
Charles de Wolff's donation there are 
still sufficient means for some extra-
ordinary activities. 
 
 
3. Annual ENOP Symposium 
2016: 
José-Maria Peiró presents the plans 
for the next symposium, which will 
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be devoted to reviewing the current 
state of application of the ENOP 
Reference Model in study programs 
across Europe.  
An overview will be given by David 
Guest  and Matti Vartiaine, followed 
by a presentation of the situation in 
Eastern Europe, the Baltic states and 
Ukraine.  
Vincent Rogard and José-Maria Peiró 
will present results from a survey 
among the Erasmus Mundus students 
carried out in the fall of 2015. There 
may also be results from a survey 
conducted by Barbara Kozusznik on countries outside of Europe. Besides these different 
presentations, the Symposium will be very interactive with everyone participating in a 
SWOT analysis and discussion on how to move the Reference Model into the future. The 
Symposium should end with directions for updating the Reference Model that should 
then be developed further by a task force.  
(The final program of the Symposium is presented in the Newsletter, section 4). 
 
4. Pre-symposium workshop: 
David Guest presents the Program for the pre-symposium workshop on temporary work, 
with the main actors from the PSYCONES project as presenters. A budget to be covered 
by ENOP of about 3000-4000 Euro is agreed. 
(The final program of the pre-symposium workshop is presented in the Newsletter, 
section 3). 
 
5. Workshop in Ukraine on Organizational Psychology support in conditions of 
social tension: 
Liudmyla  Karamuskha presents the program for the workshop  “Main trends in 
Organizational Psychology and methods used by organizational psychologists in 
condition of social tension” (November 6, 2015, Kyiv, G.S. Kostyuk Institute of 
Psychology) which promises to be a very useful meeting helping in the current situation 
in Ukraine. ENOP supports the workshop with 400 Euro. 
(The report about this workshop is presented in the Newsletter, section 6). 
 
6. ENOP Newsletter / ENOP website / ENOP archive: 
Liudmyla  Karamuskha will continue as ENOP Newsletter editor. No changes are needed 
in the Newsletter. The ENOP website is also fine.  
Fred Zijlstra still needs to contact Charles de Wolff about the promised short essay on 
the history of ENOP for the website.  
Vincent Rogard is working on archiving ENOP documents from its long history. 
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7. Future of ENOP: 
Anne Rocha will retire in 2015 which will end the connection with the Maison des 
Sciences de l'Homme. There will be a formal farewell at the symposium dinner 2016.  
Vincent Rogard will retire in 2017, however for a smooth transition it would be good to 
elect a new president in 2016 already. He will discuss with Frank Zenasni who has 
recently been elected professor whether he would be interested in joining ENOP and be 
the formal liaison in France where ENOP is registered. He could then also become 
treasurer. Successors for Vincent Rogard as president of ENOP are discussed, David 
Guest proposes José-Maria Peiró.  
Fred Zijlstra will prepare an agenda for the next ENOP business meeting. 
 
8. Any other business: 
None. 
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(March 16-17, 2016, Paris) 
 
Coordinators: David Guest and Kerstin Isaksoon 
 
The Psycones Project (PSYchological CONtracts across Employment Situations) 
explored the relationship between employment contracts, the psychological contract and 
employee well-being.  This EU-Funded project was conducted in seven countries, namely 
Belgium Germany, Israel, Spain, Sweden, the Netherlands and the United Kingdom.  
Data were collected from 5288 temporary and permanent workers in over 200 
organizations.  Contrary to initial expectations, it found that temporary workers reported 
higher well-being than permanent workers.  This finding was sustained across different 
forms of temporary employment.  However the data were mainly collected in 2004 – 
2006, prior to the economic crisis.  The broad aim of the workshop will be to explore 
how far the evidence suggests that attitudes have changed since and perhaps as a result of 
the crisis.  Is temporary employment now associated with lower well-being? 
 
The proposal is supported and funded by ENOP (The European Network of Work and 
Organizational Psychologists).  It is relevant to ENOP for three main reasons.  Firstly, it 
addresses an issue of core concern to ENOP members that sits squarely at the heart of 
W/O psychology interests.  Secondly, it is a pan-European comparative project that 
reflects the spirit of ENOP activities.  Thirdly, four of the national research directors on 
the Psycones project are members of ENOP. 
 
The workshop will take place in Paris from lunchtime on Wednesday 16 March to 
lunchtime on the Thursday 17 March.  Five of the six researchers will present papers 
based on their recent research but focused on the core topic, including an assessment of 
developments in their own country. The sixth researcher, Mike Clinton, will on sabbatical 
leave in Australia at the time of the symposium.  The original directors of each national 
programme will attend the workshop.  Four are members of ENOP (Jose Maria Peiro, 
Hans De Witte, Kerstin Isaksson and David Guest).  The two national programme 
directors who are not members of ENOP, Professor Gisela Mohr from Germany and Dr 
Rene Schalk from The Netherlands are also invited.   
 
All members of ENOP are invited to attend the workshop which takes place immediately 
prior to the annual ENOP symposium.  
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Workshop Timetable 

 
Wednesday, 16 March,  2016 
14.00 Welcome and Introductions: David Guest and Kerstin Isaksson 
14.30: Nele De Cuyper (K. U. Leuven). 

Employability: The New Job Security or the Newest Hype?  
15.15 Coffee 
15.30: Jeroen de Jong (Dutch Open University).  

Temporary Does not Equal Dispensible: Facilitating Team Functioning and 
Performance in Blended Workgroups 

16.15: Beatriz Sora (Open University of Catalonia). 
How has the Economic Crisis Affected Employees? Is it the Same Effect for 
Temporary and Permanent Workers? 

17.00 Discussion 
17.30 Finish 
19.00 Dinner 
 
Thursday, 17 March, 2016 
09.30: Thomas Rigotti (Johannes Gutenberg-Universitat, Mainz).  

Temporary Employment: Disentangling the (Dynamic) Role of Contract and 
Job Characteristics for Health and Well-Being of Employees.  

10.15: Claudia Bernhard-Oettel (University of Stockholm). 
Self-Employed and Independent Contractors: How Do They Compare to 
Temporary Workers in Work Conditions and Health? 

11.00 Coffee 
11.30: Keynote Presentation: Maria Jose Chambel (University of Lisbon).  

When Temporary Agency Work is not so Temporary: Motivation and Well-
Being Implications. 

12.30: Discussion and Next Steps 
13.00 Finish 

 
 

Workshop Location 
The workshop will take place at:  
Salle de Conseil 
The University Rene Descartes 
71, Avenue Edouard Vaillant 
92774 Boulogne Billancourt Cedex 
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Future context and domains for Work and    
Organizational Psychology in Europe: Assessing the 

ENOP Reference Model  
achievements during the last 25 years 

(March 17-18, 2016, Paris) 
     
 Coordinators: José M. Peiró, Marco De Polo and Vincent Rogard 

 

IN MEMORIAM OF PROF. CLAUDE LEVY LEBOYER (1928-2015) 

 

Presentation 

Since the beginning of ENOP one of its goals was the analysis and improvement of the 
education of Work and Organizational Psychologists in Europe. In 1989 a discussion was 
held at the ENOP Annual symposium on the education of W&OP in different European 
countries. Soon it became clear that the development of a common frame of reference 
would be an important step forward to promote our discipline in Europe. In order to 
develop this frame of reference an Erasmus Grant (CMA-89-F 0001/CM90-F-2006) was 
obtained and in this context a survey was carried on among the members of ENOP about 
the education of W&OP Psychology in their Universities. At the same time, a Report on 
“The structure of studies in W&OP” was prepared and discussed (Hertz, 1990).  

After a couple of years of work, the First Reference Model was presented and discussed 
in the ENOP Symposium, of 1993 and then presented during the EAWOP Congress at 
Alicante in April the same year. Its final version was published in the European Journal 
of Work and Organizational Psychologist  (Roe et al. 1994). Afterwards, several 
revisions were discussed, and in1998 the booklet titled “European Curriculum in W&OP. 
Reference Model and Minimal Standards” was published by ENOP with the support of 
La Maison des Sciences de L’Homme. Since then the ENOP Reference model has been 
considered and used in several countries and Universities to design W&OP education 
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programs. It also has inspired several publications and textbooks. Along the years it has 
become an important and significant input in the definition and conception of the 
discipline of Work and Organizational Psychology in Europe and it has had a relevant 
influence in the education of several generations of W&O Psychologists. In 2006, the 
European Association of Work and Organizational Psychology created a Task Force to 
prepare a proposal of a European Specialized Certificate of Work and Psychologists that 
could be integrated in the Certification of Europsy in cooperation with the European 
Federation of Psychology Association. This Task Force reviewed the ENOP reference 
model and made the proposal of adopting it as the model to be established to describe the 
education required for the Specialized certification. The ENOP-EAWOP Model was 
presented to the Annual Symposium of 2008 and the Assembly approved this version and 
its use for the above mentioned purpose of the European Specialized Certification of 
W&O Psychology (see the text at http://www.enop.ee/enop/index.php/curriculum). 

During this period important transformation have taken place in the world of work and 
organizations influenced by important socioeconomic, technological, demographic, and 
value changes. These transformations have had clear impact on the development of the 
research and professional practice of our discipline and these changes raise the issue 
about the adequacy of the ENOP Reference Model as it was designed and developed 
about a quarter of century ago.  

This challenging question opens a broader issue that refers to the education of the 
professionals and scientists of our discipline in the coming decades, taking into account 
the new contexts and scenarios of work and organizations in a global world. It also poses 
the question about the meaning of a European approach to this education. 

Taking all these issues into consideration, during the Business meeting of the Annual 
Symposium 2015 it was decided that the symposium of 2016 should be devoted to the 
analysis and revision of the ENOP Reference Model and the discussion on the future 
prospects of the education of Work and Organizational Psychologists in Europe. 

In order to fulfill this mandate we have organized the symposium starting with an 
analysis of the Changes in the context of Work and Organizations in Europe and globally 
and implications for the Education of W&O Psychologists. Then we have asked to 
several colleagues that have been active in the use and development of the model across 
Europe to share their experiences during the last quarter of the century. Moreover, we 
have included in the symposium the presentation about the recent developments of the 
Europsy Specialized Certificate of Work and Organizational Psychologist created jointly 
by the European Federation of Psychology Associations and the European Association of 
Work and Organizagtional Psychology. This certificate has adopted the ENOP reference 
model as the framework to define the required education of the certificate and has been 
related to the  Europsy Professional Competencies framework. We have also paid 
attention to the views and considerations of the model made by prestigious colleagues 
from different regions of the world. The final part of the symposium will be devoted to 
the analysis of the relevant domains and contents of European WOP in the coming 
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decades and the inputs for the Education of W&O Psychologists during the coming 
decades.  

A few months ago, Prof. Claude Levy-Leboayer one of the founders of ENOP and one of 
the members of the task force who developed the Model passed away. The CoCo of 
ENOP and the Coordinators of the Symposium have decided to devote it memorial of 
Prof. Levy Leboyer and to pay tribute and recognition to her contributions to ENOP and 
to Applied Psychology in Europe and internationally. We are confident and hopeful that 
the discussions and contributions in this symposium will serve as a seminal input to the 
education of WOP scientist and professionals of the next generations. 

References 

ENOP-EAWOP (2008): European Curriculum Reference Model with Minimum 
Standards for W&O Psychology: Basic and Advanced. 
http://www.enop.ee/enop/index.php/curriculum 

European Network of Organizational and Work Psychologists (1998). European 
Curriculum in W&O Psychology. Reference Model and Minimal Standards. Maison des 
Sciences de l’Homme. Paris. 

Guest, D. & Zijlstra, F. (2012) “Academic perceptions of the research evidence base in 
work and organizational psychology: A European perspective”. Journal of Occupational 
and Organizational Psychology, 85: 109-119 

Roe, R.A., Coetsier, P., Levy Leboyer, C., Peiró, J. M., & Wilpert, B. (1994). The 
teaching of Work and Organizational Psychology in Europe. Towards the development of 
a reference Model. The European Work and Organizational Psychologist, 4(4), 355-366. 

Recommended reading: 

To prepare the symposium we recommend you to read the  ENOP-EAWOP (2008): 
European Curriculum Reference Model with Minimum Standards for W&O Psychology: 
Basic and Advanced. http://www.enop.ee/enop/index.php/curriculum 

Program 

Thursday, 17  March, 2016 

 14:00-17:30 Session 1: Changes in the context of Work and Organizations in 
Europe and globally and implications for the Education of W&O Psychologists. 
(Chair José M. Peiró)  

14:00-14:05 Welcome and introduction. José M. Peiró 

14:05-14:30:  The views of the European WO Psychologist before the crisis: Future 
challenges and needed competencies. Matti Vartiainen. 

http://www.enop.ee/enop/index.php/curriculum
http://www.enop.ee/enop/index.php/curriculum
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14:30-15:00 W/O research in Europe: implications for teaching W/O psychology. David 
Guest. 

 15:00-16:00 Group work session. A SWOT analysis for European Work and 
Organizational Psychology 

16:00-16:20 Coffe Break  

16:20-17:30 Plenary session (chair: David Guest).  

Friday, 18 March 2016 

 9:30-13:00 Session 2: A quarter of a Century of ENOP Reference Model (Chair 
Barbara Kozusznik).  

9:30-09:45 A historical perspective of the ENOP Reference Model. José M. Peiró 

09:45 11:00 Experiences on implementing the model across Europe 

- The ENOP Reference Model as a framework to develop a W&O Psychology textbook. 
Kerstin Isaksson 

- The ENOP Reference Model as a framework for the Work, Organizational and 
Economic Psychology Curriculum (WOE-Psychology Curriculum) developed by 
Austrian Universities. Christian Korunka  (to be confirmed) 

-  ENOP Reference Model in Baltic Master Programme of Work and Organizational 
Psychology. Mare Teichman 

-  ENOP Teaching practices based on the Reference Model. The case of the Erasmus 
Mundus Master Program of Work Organizational and Personnel Psychology. José M. 
Peiró 

- The perspective and evaluation of the Master alumni. Vincent Rogard 

-The Reference Model in the development and implementation of the Specialization 
training and Continuous Professional development. Matti Vartiainen 

11:00-11:20 Coffe Break 

11:20-13:00 Session 3: A quarter of a Century of ENOP Reference Model (cont.) 
(Chair: Gudela Grote) 

11:20-11:40, The ENOP Model and the European Specialized Certificate of Work and 
Organizational Psychology. Lourdes Munduate. 
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11:40-12:00 Views and perspectives about the ENOP reference model from outside 
Europe. Barbara Kozusznik. 

12:00-13:00 General Discussion. 

13:00-14:30 Lunch. 

14:30- 16:00 Group work: Relevant domains and contents of European WOP in the 
coming decades. Assessing and reviewing the Reference model concept, structure and 
content domains. Facilitator Marco Depolo 

16:00- 16:45 Plenary session and general discussion. Chair Marco Depolo 

16:45-17.00 General conclusions and next steps. Chair Fred Zjilstra 

 
Saturday, 19 March, 2016  
 
9:30 –13:00  ENOP Business meeting 
 
 
 
 
 

 
 
  



 

 15 

 IN MEMORIAM1 
 

Claude Lévy Leboyer (Paris, 1928 - Paris, 2015), one of the most eminent French 
organizational psychologists, has recently passed away. This is a great lose for the 
European and world psychology, as well as for all her disciples, friends and colleagues 
that had, in one or another moment, benefited from her wide knowledge and great 
humanity. A significant handful of well-known present day researchers and professors 
have grown around her, and have followed her direction and suggestions.  
She had been for many years professor at the Psychological Institute of the Université 
René Descartes (Paris V) where she taught social and organizational psychology, and  
carried out many research programs on the environmental influences on behavior. She 
established there a Laboratory of Applied Social Psychology, in which many young 
researchers have been educated.  
One of her first publications that brought her the esteem of her colleagues was a chapter 
in the well-known Henri Piéron's Handbook of Applied Psychology (1949) on the topic 
of psychology applied to industry and trade activities.  In this early work she declared 
her convincement that the research carried out in the laboratory was a wholly valid 
mean for solving everyday problems, and she positioned herself against quackery and 
charlatanry in the study of human work.  In order to obtain a right application of 
psychology to industry and commerce, three aspects had to be considered: individual 
differences –or personality; man-machine adaptation - ergonomic factor; and human 
factors such as motivation, human relations and job satisfaction, among others.  
 Another of her main interests was personnel evaluation, and the scientific methods to 
carry out this evaluation process. She has always claimed for the need of the use of 
scientific principles and techniques in applied interventions,. In 1990 her book on  
‘Personnel assessment’ was published, and it got a great impact in her country and also 
in psychology in Spanish and Portuguese language as it was translated into both 
languages in 1992.  In it she presented some of the main problems of that assessment 
and dealt with other important questions such as the people’s right to be evaluated 
through sound technological procedures, instead of being dismissed under a judgment 
made on the bases of popular and uncontrolled tools and methods.  She emphasized the 
need of making evaluation through proved instruments fully contrasted with scientific 
studies, and, here as in other topics, she declared herself in favor of scientific rigor and 
analysis.  As a result, French authorities carried out a research to determine the political 
and legal implications that would be involved in that sort of interventions. 
 She has maintained the need of evaluating personnel through the assessment of their 
competences. These are, in her view, one of the main factors involved in an enterprise’ 

                                                 
1 Published in the IAAP Bulletin, 2015,3. 
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success.  Such competences, or types of behavioral repertoires of operations that are 
needed in each firm or organization to be a successful one, make a difference between 
productive and ineffective workers. She stressed the importance of determining the 
basic profile of competences for  an effective and creative executive in different types of 
enterprises. The total competences in a firm would in the end be equal to the sum of 
those belonging to its executives.  
 Abilities and I.Q. were, in her view, some relevant factors in determining competences, 
and, as she put for title to another of her studies, ‘personality’ might be considered as a 
clue for success in economic life. She also made a remarkable emphasis to the role of 
motivation in the day-to-day activity of any productive organization. In fact, she 
maintained the value of psychological theories and concepts, empirically proved, in the 
design and planning of practical interventions. On this ground, she claimed for an 
adequate scientific training for those professionals of psychology that should assume 
responsibility in daily productive life in our countries. 
The development of an international scene for the work problems, was propitiated by 
the growing complexity of the social and economic structure of the European Union, 
created in 1993 by the Maastricht Treaty, that paved the way to a new historical 
structure of the Old Continent, and a wholly reorganized economic and working field. 
Lévy-Leboyer felt the importance of a new work culture, and did some empirical 
research on the values implicated in the labor sphere. She emphasized that, although 
there is everywhere a similar structure of work activity, values and ethical appreciation 
of such activity varies according to social variables like social class and civil status of 
people. She stressed the importance of social education in this field, to strengthen 
human conditions for the working person.  
Her approach to the industrial and organizational psychology paved her way to the 
consideration of environmental problems in human life. In her book on this topic, 
different ways and models for perceiving environment were analyzed, and an emphasis 
was placed on the tensions and stress felt by people in certain places and spaces. 
Moreover, an important analysis of the personal space or ‘circumstance’ was included in 
its closing chapter. 
Her open mind and wide array of interests carried her to the study of certain problems of 
great importance in our social world, as the one of ‘vandalism’ and destructive and 
aggressive behaviors of certain groups toward their own community, a phenomenon that 
in her view would be rooted in a deep default of involvement and compromise 
experienced by some people toward their immediate world. On such grounds, she 
considered some possible ways to increase in individuals a sense of property and 
belongingness that would compensate a previous ‘alienation’. 
As a IAAP president (1982-1990), she openly declared in a “Letter from the President”, 
(Newsletter, vol. 32, 1, January 1983) her interest in promoting the diffusion of 
scientific knowledge, as well as the development a study on the status of psychologist in 
the contemporary World, that would enhance a strong international network of 
professionals, and a fair position of  professional women in it. She prolonged the 
process of internal organization of the society that had been initiated by her predecessor, 
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Ed Fleischman, and that would be continued by her successor, Harry Triandis. They 
have had great responsibility in the notorious progress experienced by the association in 
the final days of the 20th century. 
All along her career she has published a large number of books. Here we will mention 
the following ones: Comportament social et caracteristiques individuelles (1973), 
Psychologie des Organisations, (1974), Auto-critique de la science (1975); Psychology 
and environment (1982); Vandalism: Behaviour and motivation (1984); La crise des 
motivations (1984); Évaluation du personnel, (1990); Gestion des competences (2000). 
She also published many articles and chapters in collective books.  
She played a significant role in the establishment of the European Network of Work and 
Organizational Psychology Professors in 1980 and in its development during its two 
first decades of existence. This network was instrumental in consolidating cooperation 
in the discipline across Europe. She also played a role as an expert in several 
international organizations such as UNESCO, OMS and the OCDE. 

 
During her life she received many distinguished awards and recognitions like the Légion 
d’honneur awarded by the French government. The university of Surrey honoured her as 
Doctor Honoris Causa. Her memory and the fruits of her seminal contributions to 
Applied Psychology will remain among us and deserve to be acknowledged as a great 
contribution to our discipline. Her strong defence of a scientific outlook in all 
psychological interventions is a still firm and valid lesson for psychologists everywhere.  
 
 
 
Helio Carpintero. Past-President Division 18  
José M. Peiró. Past-President of IAAP 

 
 
 



 

 18 

 
 

The  workshop  “Main trends in Organizational 
Psychology and methods used by organizational 

psychologists in condition of social tension”  
(November 6, 2015, Kyiv) 

 

 
 

On November 6, 2015 the G.S. Kostyuk Institute of Psychology of the NAPS of Ukraine 
hosted a scientific workshop “Main trends in Organizational Psychology and methods 
used by organizational psychologists in condition of social tension”  
 
The Workshop was organized by G.S. Kostyuk Institute of Psychology of the National 
Academy of Pedagogical Sciences of Ukraine, (Laboratory of Organizational 
Psychology) and  the Ukrainian Association of Organizational and Work Psychologists 
(UAOWP). The Workshop was held under the patronage of the European Network of 
Organizational and Work Psychologists (ENOP). 
 
The Workshop was attended by over 100 researchers, practitioners and academics from 
different parts of Ukraine (Bila Tserkva, Zaporizhya, Dnipropetrovsk, Kamyanets-
Podilsky, Kyiv, Lutsk, Odesa, Lviv, Poltava, Rivne, Sumy, Uman etc.) who represented 
psychological services of institutions of secondary and higher education, post-graduate 
institution departments of psychology, as well as public and volunteer organizations. 
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The Workshop aims included sharing 
organizational and other psychologists’ 
experience in situations of social tension and 
finding psychological and organizational 
ways to improve organizational 
psychologists’ effectiveness in situations of 
social tension.  
 
The Workshop was opened by Sergiy D. 
Maksymenko – academician of the NAPS of 
Ukraine, Dr. of Psychology, prof., Director, 
G.S. Kostyuk Institute of Psychology of the 
NAPS of Ukraine, President of the 
Association of Psychologists of Ukraine, and 
Liudmyla Karamushka – Corresponding 

Member of the NAPS of Ukraine, Dr. of Psychology, prof., Deputy Director for 
international relations, G.S. Kostyuk Institute of Psychology of the NAPS of Ukraine, 
President of the Ukrainian Association of Organizational and Work Psychologists. 
 
The Workshop covered a number of important psychological issues relevant to 
organizational and other psychologists’ assistance to different strata of population in the 
period of social tension. 
 
The first group of the Workshop presentations included those relevant to psychological 
assistance given to the anti-terrorist operation (ATO) servicemen. 
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The second group of presentations dealt with the problems relating to the psychological 
support for the forced migrants. 
 

 
The third group of presentations discussed prevention and management of burnout in 
psychologists in conditions of social tension. 
 

The fourth group of 
presentations was dedicated to 
the methods used by 
organizational psychologists to 
improve psychological culture of 
employees and individuals in 
situations of social crisis to 
improve cooperation between 
public, volunteer and 
government organizations in 
giving psychological assistance 
to the population. 
 
The Workshop presentations 
were followed by hot and 
emotional discussions of the 
problems raised. 
 
 

 
After the Workshop the participants’ general meeting decided: 
1. To give a positive evaluation to the work done by G.S. Kostyuk Institute of 
Psychology of the NAPS of Ukraine and the Ukrainian Association of Organizational and 
Work Psychologists (UAOWP) in solving peoples’ psychological problems in situations 
of social tension. 
2. To intensify the study of psychological problems faced by individuals in situations of 
social tension and to step up relevant psychological assistance given to different groups 
of population; 
- To create a special UAOWP workgroup to analyze and solve the problems in question;  
- To compile a book Organizational Psychologists’ Technologies in Conditions of Social 
Tension’ to reflect the Workshop’s work (editors S.D. Maskymenko, L.M. Karamushka); 
-To hold an international scientific-practical conference “Psychology  of  post-traumatic 
renewal: lecal, organizational and psychological aspects’ (June 2016, Odesa; organizers: 
G.S. Kostyuk Institute of Psychology of the NAPS of Ukraine, the Military Academy 
(Odesa), the Southern National Pedagogical University named after K.D. Ushinsky 
(Odessa), and the Ukrainian Association of Organizational and Work Psychologists); 
-To promote cooperation with governmental and non-governmental organizations 
specializing in the area of interest; 
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-To attract UAOWP members to the development and implementation of social projects 
to provide psychological assistance to crisis event victims. 
 
 
 
 
 
Submitted by: 
Liudmyla Karamushka, Oksana Kredentser,  
Kira Tereshchenko, Volodymyr Ivkin,  
Valentina Lahodzinska, Olexandr Kovalchuk  
Ukrainian Association of Organizational and  
Work Psychologists,  
Laboratory of Organizational Psychology, 
Institute of Psychology  
(Kyiv, Ukraine) 
e-mail: LKARAMA01@gmail.com 
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31st Annual SIOP Conference 
April 14-16, 2016 
Anaheim, California, USA  
Web: http://www.siop.org/Conferences/16con/cfp/default.aspx 
 
 
EAWOP Small Group Meeting  
The psychology of organizational change: Understanding and dealing with change 
recipients’ reactions 
8-10 June, 2016 
Athens University of Economics and Business, 
Greece,  
Web: http://sgmchange.weebly.com/ 
 
 
EAWOP Small Group Meeting  
Applicant Behavior 
June 30 - July 1, 2016 
Vrije Universiteit Amsterdam, the Netherlands  
Web: http://www.eawop.org/news/applicant-behavior 
 
 
The 31st International Congress of Psychology (ICP 2016): 
Diversity in Harmony: Insights from Psychology 
July 24-29, 2016  
Yokohama, Japan 
Web: www.icp2016.jp/index.html 
 

 

http://www.eawop.org/news/the-psychology-of-organisational-change-understanding-and-dealing-with-change-recipients-reactions
http://www.eawop.org/news/the-psychology-of-organisational-change-understanding-and-dealing-with-change-recipients-reactions
http://www.eawop.org/news/applicant-behavior
http://www.icp2016.jp/index.html
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The 5th EAWOP Early Career Summer School  
September 12-16, 2016  
Birmingham, UK 
Web: http://www.aston.ac.uk/aston-business-school/research/groups/wop/eawop-2016-
5th-summer-school/ 
 

 
  
 
EAWOP Small Group Meeting  
Advanced Modeling: new methods and techniques for studying individual 
differences in organizations  
September 14-16, 2016 
Verona University, Italy 
Call for Papers, Submission deadline April 28th 2016 
Web: http://www.eawop.org/news/advanced-modeling-new-methods-and-techniques-for-
studying-individual-differences-in-organizations 
 
 
EAWOP Small Group Meeting  
The Future of Workplace Commitment 
23 – 24 September, 2016 
University of Bath, United Kingdom 
Call for Papers, Submission deadline April 1st 2016 
Web: http://www.eawop.org/news/the-future-of-workplace-commitment 
 
 

 
 
EAWOP Small Group Meeting  
How does work shape our identity?  
6-7 October, 2016 
Sheffield University Management School, United Kingdom, 
Call for Papers, Submission deadline June 6th 2016 
Web: http://www.eawop.org/news/how-does-work-shape-our-identity 

http://www.aston.ac.uk/aston-business-school/research/groups/wop/eawop-2016-5th-summer-school/
http://www.aston.ac.uk/aston-business-school/research/groups/wop/eawop-2016-5th-summer-school/
http://www.eawop.org/news/advanced-modeling-new-methods-and-techniques-for-studying-individual-differences-in-organizations
http://www.eawop.org/news/advanced-modeling-new-methods-and-techniques-for-studying-individual-differences-in-organizations
http://www.eawop.org/news/the-future-of-workplace-commitment
http://www.eawop.org/news/the-future-of-workplace-commitment
http://www.eawop.org/news/how-does-work-shape-our-identity
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EAWOP Small Group Meeting  
Nonlinear Dynamics in Work and Organizational Psychology: To Nonlinear 
Modelling … and Beyond 
17– 18 October, 2016 
University of Barcelona, Spain,  
Call for Papers, Submission deadline April 15th, 2016 
Web: http://www.eawop.org/news/nonlinear-dynamics-in-work-and-organizational-
psychology-to-nonlinear-modelling-and-beyond 
 
EAWOP Small Group Meeting 
Time in Psychological Contract Processes 
3-4 November, 2016  
King’s College, London, United Kingdom,  
Call for Papers, Submission deadline August 7th, 2016.  
Web: http://eawopsgm2016timeinpc.com/ 
 
 

 
 
 
18th EAWOP Congress:  
Enabling Change through Work and Organizational Psychology: 
Opportunities and Challenges for Research and Practice 
May 17-20, 2017 
Dublin, Ireland 
Web: http://www.eawop2017.org/ 
 

 
 
 
15th European Congress of Psychology (ECP) 
July 11-14, 2017  
Amsterdam, the Netherlands  
 
  

http://www.eawop.org/news/nonlinear-dynamics-in-work-and-organizational-psychology-to-nonlinear-modelling-and-beyond
http://www.eawop.org/news/nonlinear-dynamics-in-work-and-organizational-psychology-to-nonlinear-modelling-and-beyond
http://www.eawop2017.org/
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The 29th International Congress of Applied Psychology (ICAP 2018)   
June 23-30, 2018  
Montréal, Canada, 
Web: www.icap2018.com 
 

 
 
 
 
 
Submitted by: 
Liudmyal Karamushka  
Laboratory of Organizational Psychology, 
Institute of Psychology  
(Kyiv, Ukraine) 
e-mail: LKARAMA01@gmail.com 
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IN MEMORIAM 

 
 
Prof. Robert Roe died on Monday (February 22, 2016) in Leipzig. He was one of the 
initiators of ENOP and he played a very significant role in it especially during the first 
two decades of its existence. He leaded the works of the task force installed to develop 
the ENOP REFERENCE MODEL for the Education of W&O Psychologists in Europe. 
He was one of the most active and significant members in many activities of the 
Network. He largely contributed many times to the ENOP annual symposia and to the 
different programs and activities of ENOP (e.g. summer schools, the organization of 
workshops and the promotion of international research projects). He also was heavily 
involved in promoting cooperation between the researchers from Eastern and Western 
Europe. In fact his work to create links and cooperation between W&O Psychologists 
from this regions has been highly successful. 
 
Robert was one of the initiators of the biannual Congresses in Work and Organizational 
Psychology and during decades he contributed to converting it in the European Congress 
of Work and Organizational Psychology. He also played an important role in the 
foundation of the EAWOP and was elected as its first President. He was also one of the 
leading members in the development of the European Certificate of Psychology 
(Europsy) and more recently as President of EFPA has promoted Psychology at the 
European level and has made it more present for policy makers. 
 
Robert was always ready to support others and to engage in projects to promote 
Psychology stimulating and inspiring the work of psychologists for the benefit of the 
society. He built very fruitful and enriching links and bridges across many borders 
(country, culture, disciplines, etc.) and he played an instrumental role in the development 
of the Psychological institutions and organizations. He was always willing to share his 
wisdom and his sense of humour. He will be remembered by all of us for his 
contributions to psychology but also because of his supportive attitude and friendship. 
 
José M. Peiró. Past-President of IAAP 
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In this section you will find a list of 28  members of «New» ENOP, their addresses and research topics 
as well as publications dated  2015-2016  indicated by the members.  
 
1. Arnold, John. School of Business and Economics, Loughborough University, Ashby Road 
Loughborough, LE11 3TU, United Kingdom, tel.: +44 (0) 1509 228007, e-mail: J.Arnold@lboro.ac. 
http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html 
Research topics: 
Career choice, development and management; leadership.  
Recent publications: 
 Arnold, J., & Clark, M. (in press)  Running the penultimate lap of the race: A multimethod analysis of 
growth, generativity, career orientation, and personality amongst men in mid/late career Journal of 
Occupational and Organizational Psychology Article first published online: 30 MAY 2015 | DOI: 
10.1111/joop.12125 
 
2. Caetano, António. Human Resources Management and Organizational Behavior Department, 
University Institute of Lisbon (IUL/ISCTE), Av. Forcas Armadas, Edif ISCTE, 1649-026, tel. 
+351217903001 Lisboa. e-mail: antonio.caetano@iscte.pt  
Research topics:  
Social exchange in organizations; group processes; wellbeing at work; human resources management;  
entrepreneurship. 
Recent publications: 

         -Costa, S. F., Caetano, A., & Santos, S. C. (in press). Entrepreneurship as career option: Do temporary 
workers have the competencies, intentions and willingness to become entrepreneurs? Journal of 
Entrepreneurship. 

         -Gomes, C., Curral, L. & Caetano, A. (2015). The mediating effect of work engagement on the 
relationship between self-leadership and individual innovation. International Journal of Innovation 
Management, Vol. 19, No. 1, 1550009 1-18. DOI: 10.1142/S1363919615500097 

         -Santos, S. C., Caetano, A., Baron, R. A., & Curral, L. (2015). Prototype models of opportunity 
recognition and the decision to launch a new venture: Identifying the basic dimensions. International 
Journal of Entrepreneurial Behaviour & Research, 21(4), 510-538.  

         -Santos, S. C., Caetano, A., Costa, S. F., Amich, M. J., & Spagnoli, P. (2015). O empreendedorismo 
feminino em Portugal. In S. B. Ameneiro, (Ed.), Emprendimiento Femenino en Iberoamérica. Red 
Emprendia, ISBN: 978-1511492171.  

         -Santos, S. C., Caetano, A., & Costa, S. (2015). Socio-psychological characteristics of entrepreneurial 
teams: Profiling the entrepreneurial potential. In A. Fayolle, P. Kÿro & F. Liñan (Eds.). Developing, 
shaping and growing entrepreneurship (pp. 101-125). Cheltenham: Edward Elgar. 

         -Spagnoli, P., Caetano, A., & Santos, S. C. (2015). Entrepreneurial self-efficacy in Italy: an empirical 
study from a gender perspective. Testing, Psychometrics, Methodology in Applied Psychology, 22(4), 
485-506. 
 
3. Depolo, Marco. Dept. of Psychology, University of Bologna (Cesena site: piazza Aldo Moro 90, 
47521 CESENA, Italy) Mob.: +39 335 407 441; e-mail: marco.depolo@unibo.it 
Research topics: 
Work-related stress; diagnosis and prevention of psychosocial risks at work; individual and 
organizational issues of ageing at work; methodological issues of evaluation of training in organizations. 
 

http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html
http://onlinelibrary.wiley.com/doi/10.1111/joop.12125/abstract
http://onlinelibrary.wiley.com/doi/10.1111/joop.12125/abstract
mailto:antonio.caetano@iscte.pt
mailto:marco.depolo@unibo.it
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Recent publications: 
-Guglielmi, D., Bruni, I., Simbula, S., Fraccaroli, F., Depolo, M. (in press). What drives teacher 
engagement: a study of different age cohorts. European Journal of Psychology of Education. 
-Mazzetti, G., Schaufeli, W., Guglielmi, D. Depolo, M. (in press). Overwork Climate Scale: 
Psychometric properties and relationships with working hard. Journal of Managerial Psychology. 
-Depolo, M. Bruni, I. (2015). Teachers’ Facilitation between Work and Family Roles: Myth or Reality?. 
Procedia - Social and Behavioral Sciences, 186, 886 – 893 
 
4. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology (WOPP-O2L), 
Faculty of Psychology and Educational Sciences-KU Leuven, (new address!) Van den Heuvelinstituut 
(VHI), Dekenstraat 2, Postbox 3725, B-3000 Leuven, Belgium, Tel. +16-32.60.60, Fax. +16-32.60.55, 
e-mail: Hans.Dewitte@ppw.kuleuven.be 
Research topics: 
Psychological consequences of job insecurity, unemployment, temporary employment and downsizing; 
mobbing at work; work engagement; attitudes towards work. 
Recent publications: 
-De Cuyper, N., & De Witte, H. (2015). Temporary workers/Temporary Agency Workers. Wiley 
Encyclopedia of Management, 3rd edition, Volume 5, Wiley, 
DOI: 10.1002/9781118785317.weom050105 
-De Cuyper, N., Van den Broeck, A., De Witte, H. (2015). Perceived employability in times of job 
insecurity: A theoretical perspective. In: A. De Vos & B. Van der Heijden (Eds). Handbook of Research 
on Sustainable Careers. Cheltenham/Northhampton: Edward Elgar Publishing, pp. 161-174. 
-De Spiegelaere, S., Van Gyes, G., De Witte, H., & Van Hootegem, G. (2015) Job design, work 
engagement and innovative work behavior: A multi-level study on Karasek's learning hypothesis. 
Management Revue, 26(2), 123-137. 
-De Witte, H. (Ed., 2015). Special issue: Job Insecurity – the east side story. Psihologia Resurselor 
Umane – Psychology of Human Resources Journal, 13(2). 
-De Witte, H., & De Cuyper, N. (2015). Job Insecurity and Employability. In: Cooper, C. (Ed.), Wiley 
Encyclopedia of Management, 3rd edition, Volume 5, Wiley, 
DOI: 10.1002/9781118785317.weom050125 
-De Witte, H., Vander Elst, T., & De Cuyper, N. (2015). Job Insecurity, Health and Well-Being. In J. 
Vuori, R. Blonk, & R. H. Price (Eds.), Sustainable Working Lives: Managing Work Transitions and 
Health Throughout the Life Course. New York: Springer, pp. 109-128.  
-Fischmann, G., Sulea, C., Kovacs, P., Iliescu, D., & De Witte, H. (2015). Qualitative and quantitative 
job insecurity: relations with nine types of performance. Psihologia Resurselor Umane – Psychology of 
Human Resources Journal, 13(2), 152-164.  
-Griep, Y., Hyde, M., Vantilborgh, T., Bidee, J., De Witte, H., & Pepermans, R. (2015). Voluntary work 
and the relationship with unemployment, health, and well-being. A two-year follow-up study contrasting 
a materialistic and psychosocial pathway perspective. Journal of Occupational Health Psychology, 
20(2), 190–204. DOI: 10.1037/a0038342.  
-Marjanovic, Z., Greenglass, E.R., Fiksenbaum, L., De Witte, H., Garcia-Santos, F., Buchwald, P., 
Peiró, J.M. & Mañas, M.A. (2015). Evaluation of the Financial Threat Scale (FTS) in Four European, 
Non-Student Samples. Journal of Behavioral and Experimental Economics, 55, 72-80. 
doi:10.1016/j.socec.2014.12.001 
-Piccoli, B. & De Witte, H. (2015). Job insecurity and emotional exhaustion: Testing psychological 
contract breach versus distributive injustice as indicators of lack of reciprocity. Work & Stress, 29(3), 
246-263. http://dx.doi.org/10.1080/02678373.2015.1075624 
-Stynen, D., Forrier, A., Sels, L., & De Witte, H. (2015). The relationship between qualitative job 
insecurity and OCB: Differences across age groups. Economic and Industrial Democracy, 36(3), 383-
405. doi:10.1177/0143831X13510326 
-Urbanaviciute, I., Bagdziuniene, D., Lazauskaite-Zabielske, J., Vander Elst, T., & De Witte, H. (2015). 
The Role of Career Factors in Qualitative and Quantitative Job Insecurity: A Study in Different 

mailto:Hans.Dewitte@ppw.kuleuven.be
http://dx.doi.org/10.1016/j.socec.2014.12.001
http://dx.doi.org/10.1080/02678373.2015.1075624
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Organizational Contexts. International Journal of Psychology: A Biopsychosocial Approach, 16, 23-45. 
http://dx.doi.org/10.7220/2345-024X.16.2 
-Vanhercke, D., Kirves, K., De Cuyper, N., Verbruggen, M., Forrier, A., & De Witte, H. (2015). 
Perceived employability and psychological functioning framed by gain and loss cycles. Career 
Development International, 20(2), 179-198.  
 
5. Fraccaroli, Franco. Department of Psychology and Cognitive Science,   
University of Trento, Italy, Palazzo Fedrigotti, Corso Bettini 31, I-38068 ROVERETO (TN), tel. (+39) 
0464 808609, fax:(+39) 0464 808602, franco.fraccaroli@unitn.it, http://discof.unitn.it/fraccaroli.htm 
Research topics:  Elderly workers and the work exit phase; work integration of people with severe 
psychiatric disorders; psycho-social risk and quality of organizational life; evaluation of training 
programmes; psycho-social transitions to work and within work; methodological aspects in the study of 
individual and organizational change; psychology of working times. 
Recent publications: 
-Rizzi C., Fraccaroli F., Balducci C. (in press) Misure dello stress lavoro-correlato: aspetti cognitivi e 
comportamentali. Giornale Italiano di Psicologia. 
-Cadiz D., Truxillo D., Fraccaroli F. (in press). What Are the Benefits of Focusing on Generation-Based 
Differences and at What Cost. Industrial and Organizational Psychology.  
-Balducci C. et al. (in press). The Validity of the Short UK Health and Safety Executive Stress Indicator 
Tool For the Assessment of the Psychosocial Work Environment in Italy. European Journal of 
Psychological Assessment.  
-Guglielmi D., Bruni I., Simbula S., Fraccaroli F., Depolo M. (in press). What drives teacher 
engagement: a study of different age cohorts. European Journal of Psychology of Education. 
 
6. Guest, David. The Department of Management, King’s College, London, 150 Stamford street, 
London SE1 9NH. (tel: +44 207 8483723: email: david.guest@kcl.ac.uk 
Research topics: Human resource management , organizational performance and employee well-being; 
the role of the psychological contract; workforce influences on patient safety and service quality; career 
theory. 
Recent publications: 
-Rodrigues, R and Guest, D (2016). "Bounded or boundaryless? An empirical investigation of career 
boundaries and boundary crossing". Work, Employment and Society. doi 10.1177/0950017015570726. 
-Rodrigues, R., Guest, D., Oliveira, T. & Alfes, K. (2015). "Who benefits from the new career? 
Employees, organizations or both?" Journal of Vocational Behavior, 91, 23-34. 
 
7. Grote, Gudela. Department of Management, Technology, and Economics, ETH Zürich, 
Weinbergstrasse 56/58, 8092 Zürich, Switzerland; Tel. +41446327086, Fax: +41446321186, e-mail: 
ggrote@ethz.ch 
Research topics: 
Socio-technical systems design; safety management; leadership and cooperation in high-risk teams and 
innovation teams; career management; psychological contract; flexible working 
Recent publications: 
-Tschopp, C., Unger, D., & Grote, G. (2016). Are support and social comparison compatible? Individual 
differences in the multiplexity of career-related social networks. Journal of Applied Social Psychology, 
46, 7-18. 
-Tschopp, C., Grote, G., & Köppel, N. (2016). Disentangling effects of age and career preferences on the 
relationship between job satisfaction and turnover intention and behavior: An examination in three 
samples. Work, Aging and Retirement, 2, 73-85. 
-Grote, G. (in press). Managing uncertainty in high risk environments. In S. Clarke, T. Probst, 
F.Guldenmund & J. Passmore (eds),  The Wiley-Blackwell Handbook of the Psychology of Occupational 
Safety andWorkplace Health. Chichester, UK: Wiley. 
-Grote, G. (in press). Leading high-risk teams in aviation. In C. Peus, S. Braun & B. Schyns (eds), 
Leadership lessons from compelling contexts. Bingley, UK: Emerald. 

mailto:franco.fraccaroli@unitn.it
http://discof.unitn.it/fraccaroli.htm
http://link.springer.com/article/10.1007/s10212-015-0263-8
http://link.springer.com/article/10.1007/s10212-015-0263-8
mailto:ggrote@ethz.ch
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-Engelmann, C., Grote, G., Miemietz, B., Vaske, B. & Geyer, S. (2015). Weggegangen - Platzvergangen? 
Karriereaussichten universitären Gesundheitspersonals nach Rückkehr aus einer Elternzeit: Befragung 
und Beobachtungsstudie. Deutsche Medizinische Wochenschrift, 140, e28-e35. 
-Grande, B., Weiss, M., Biro, P., Grote, G., Steiger, P., Spahn, D.R, & Kolbe, M. (2015). Ist Reden 
wichtig? Technisches versus kombiniert technisches / nicht-technisches Atemwegstraining in der 
Anästhesie und Intensivmedizin. Anästhesiologie & Intensivmedizin, 1, 5-12. 
-Grote, G. (2015). Gestaltungsansätze für das komplementäre Zusammenwirken von Mensch und 
Technik in Industrie 4.0. In H. Hirsch-Kreinsen, P. Ittermann & J. Niehaus (eds), Digitalisierung 
industrieller Arbeit Die Vision Industrie 4.0 und ihre sozialen Herausforderungen (pp. 131-146). Baden-
Baden: Nomos. 
-Grote, G. (2015). Sicherheit - Eine Herausforderung und Chance für arbeits psychologische 
Einflussnahme. In R. Wieland, O. Strohm, W. Hacker &P. Sachse (eds), Wir müssen uns einmischen 
Arbeitspsychologie für den Menschen (pp. 122-129). Kröning: Asanger. 
-Grote, G. (2015). Promoting safety by increasing uncertainty - Implications for risk management. Safety 
Science, 71, 71-79. 
-Grote, G. & Kolbe, M. (2015). Organisations theoretische Ansätze undSystemtheorien. In P. Hausmann, 
M. Henninger & J. Koppender (eds), Patienten sicherheits management. Berlin: De Gruyter.Gubler, M., 
Biemann, 
-T., Tschopp, C., & Grote, G. (2015). How career anchors differentiatemanagerial career trajectories: A 
sequence analysis perspective. Journal of Career Development, 42, 412-430. 
-Schick, C. J., Weiss, M., Kolbe, M., Marty, A., Dambach, M., Knauth, A.,Spahn, D.R., Grote, G., & 
Grande, B. (2015). Simulation with PARTS (Phase Augmented Research and Training Scenarios): a 
structure facilitatingresearch and assessment in simulation. Simulation in Healthcare. 10(3),178-187. 
 
8.Iliescu, Dragos. Department of Psychology, University of Bucharest, Sos. Panduri Nr. 90, 050657 
Bucharest, Romania (Tel: +40723627077; e-mail: dragos.iliescu@fpse.unibuc.ro). 
Research topics:    
Psychological assessment, tests and testing, with an emphasis on cross-cultural testing and test 
adaptation; personnel psychology, with emphasis on selection methods; occupational health, with 
emphasis on job insecurity. 
Recent publications: 
-David, D., Iliescu, D., Matu, S., & Balaszi, R. (2015). The national psychological/personality profile of 
Romanians: An in depth analysis of the regional national psychological/personality profile of 
Romanians. Romanian Journal of Applied Psychology, 17(2), 34-44. 
-Fischmann, G., Sulea, C., Kovacs, P., Iliescu, D., & DeWitte, H. (2015). Qualitative and quantitative 
job insecurity: relations with nine types of performance. Psihologia Resurselor Umane, 13(2), 152-164. 
-Oprea, B., & Iliescu, D. (2015). Burnout and job insecurity: the mediating role of job crafting. 
Psihologia Resurselor Umane, 13(2), 232-244. 
-David., I., & Iliescu, D. (2015). Inventarul Psihologic California [The California Psychological 
Inventory]. In Iliescu, D., & Sulea, C. (Eds.). Tratat de Psihodiagnostic al Personalitatii [Handbook of 
Personality Psychology] (pp. 29-68). Iasi: Polirom. 
-Iliescu, D., & Sulea, C. (Eds.). (2015). Tratat de Psihodiagnostic al Personalitatii [Handbook of 
Personality Psychology]. Iasi: Polirom. 
-Iliescu, D., & Sulea, C. (2015). Introducere. In Iliescu, D., & Sulea, C. (Eds.). Tratat de 
Psihodiagnostic al Personalitatii [Handbook of Personality Psychology] (pp. 20-28). Iasi: Polirom. 
-Iliescu, D. (2015). Abilitatile digitale ale generatiei Y ca baza a deprinderilor pentru secolul 21 [Digital 
Abilities of the Y Generation as 21st Century Skills]. In Stoian, M., & Gavrila, B. (Eds.). Romania 
Noului Val (pp. 302-309). Bucuresti: Foreign Policy. 
-Iliescu, D., Ion, A., & Nedelcea, C. (2015). Evaluarea psihologică în context organizational 
[Assessment in the organizational context]. În I. Ciorbea (Ed.). Evaluarea psihologică aplicată: Repere 
teoretice și practice [Applied Psychological Assessment: Theory and Practice] (pp. 407-546). București: 
Editura Trei. 
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     9. Isaksson, Kerstin. Mälardalens högskola (Mälardalen University). School of Health Care and Social 
Welfare (HVV), Department of Psychology,  SE 721 23 Västerås. SWEDEN. Tel +46 21 10 73 16. e-
post: kerstin.isaksson@mdh.se.  
Research topics:  
leadership and health interventions; organization identity and positive emotions at work; psychological 
contracts; staying or quitting in human service work  
 

     10. Karamushka, Lyudmila. Institute of Psychology, Laboratory of Organizational Psychology. 2 
Pan’kivska Str. 01033 Kyiv, Ukraine. (Tel: +38 044 244 37 19, Fax: +38 044 4509816; e-mail: 
LKARAMA01@ gmail.com. 
Research  topics:  
Change management; organizational development; organizational culture; team building; professional 
stress, organizational commitment; conflict management.   
Recent publications:  
-Karamushka L. М. , Bondarchuk О. І. , Grubi Т. V.  (2015). Psychological Factors of Professional 
Burnout of Employees of  State Fiscal Service of Ukraine : monograph. – Кyiv - Kamyanets-Podilskyj: 
Меdоbоry-2006, 2015, 254 p. (in Ukrainian). 
-Karamushka, L. (2015). Organizational development of educational organizations of traditional and 
innovative types: compative analyses. Organizational Psychology. Economic Psychology, 2, pp.107-
113.  
-Maksymenko, S.D., Karamushka, L.M., Kredentser, O.V., Ivkin, V.M. (2015). Economic Psychology 
in Ukraine: challenges, trends, prospects. Organizational Psychology. Economic Psychology, 3, pp.7-15. 
-Karamushka, L.M., Tereshchenko, K.V., Ivkin, V.М. (2015). Effects of organization-level and 
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