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1. Editorial 
 
 
 
Dear Colleagues,  
 
This Newsletter provides information about decisions taken at the CoCo meeting in 
Paris, September 16, 2016.   
You will also find the preliminary programmes of the ENOP Symposium 2017 
«Mobility and transitions» (March 23-24, 2017, Paris). 
The Newsletter includes as well information on ENOP members’ activities. 
Details about forthcoming conferences, congresses and meetings in the field of 
Work and Organizational Psychology (2016-2018) are included as well.  
You will find as well updated contact information of the ENOP members, résumés 
of their research activities and publications in 2016-2017, and other useful 
information.  
 
 
Liudmyla  Karamushka 
Kyiv, March, 2017 
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2. COCO-MEETING, 2016 
 

 
The CoCo-meeting took place in Paris on September 16, 2016 at the new office of 
MAISON DES SCIENCES DE L'HOMME (190-198, Avenue de France). 
 
Attending: Gudela Grote (minutes), David Guest, Lyudmila Karamuskha, José-
Maria Peiró, Vincent Rogard, Fred Zijlstra, Kerstin Isaksson 
 

 
Agenda: 
1. Confirmation of the minutes from the 2015 CoCo Meeting 
2. Actions to be taken following the agreements approved in the Business 
 Meeting of the General Assembly of ENOP  
3. ENOP Membership 
4. ENOP Budget 
5. Annual ENOP Symposium 2017 
6. ENOP Newsletter / ENOP website / ENOP archive 
7. Discussion about the strategy of ENOP for the coming years 
8. Any other business 
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1.  Confirmation of the minutes from the 2015 CoCo Meeting: 
The minutes from the CoCo meeting in September 2015 are approved.  
 
2.  Actions to be taken following the agreements approved in the Business  

Meeting of the General Assembly of ENOP: 
- Vincent Rogard will take the necessary formal steps following up approved 

changes of ENOP Statutes and election of new ENOP President. 
- The working group for further development of the Reference Model has been 

established and constituted of José María Peiró, Marco Depolo, Fred Zijlstra, 
Mare Teichman. 

 
3.  ENOP Membership: 
The two new members elected at the last business meeting have been invited  
(Ioannis Nikolaou, Zeynep Aycan) and will join the meeting in March 2017. Fred 
Zijlstra will contact Christian Korunka to invite him to join ENOP. Vincent Rogard 
contacted two professors as possible successors for himself, but so far with no 
success. David Guest and Kerstin Isaksson will propose successors for themselves 
at the next Business Meeting. David Guest will also look for possible candidates 
from Ireland. 
 
4.  ENOP Budget: 
Most of ENOP Members have paid their fees for 2016. The financial situation of 
ENOP is fine. Some expenses for this year´s Special ENOP Workshop on 
Employment and Well-Being Post Economic Crisis were decided by CoCo to be 
covered by the donation of Prof. De Wolff. Vincent Rogard has initiated the 
transferring of the bank account to José María Peiró. The bank account change is 
needed as well because internet banking with the current bank does not work well. 
 
5. Annual ENOP Symposium 2017 
Kerstin Isaksson presents the suggested program for the next symposium. There is 
agreement that the overall structure is good. It is decided that there should be an 
introduction from a labor economist for an overview of labor market mobility 
(within countries, across countries, across jobs etc.). Fred Zijlstra will contact a 
colleague at his university for this introduction. Regarding refugees Gudela Grote 
will check whether one of the people from the EAWOP refugee projects could be 
invited. Further topics are discussed, e.g. social mobility related to career mobility, 
effects of digitization on career opportunities and transitions, and programs for 
employability. Kerstin Isaksson and David Guest will further develop details of the 
program in the coming months. 
(The final program of the Symposium is presented in the Newsletter, section 3). 
 
6. ENOP Newsletter / ENOP website / ENOP archive: 
- Liudmyla  Karamuskha will continue publishing ENOP Newsletter in a capacity 
of the Newsletter editor.  
- The ENOP website is also fine. All ENOP newsletters will be scanned and put on 
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the ENOP website. 
- Vincent Rogard is working on archiving ENOP documents from its long history. 
The archiving is progressing.  
 
7.  Discussion about the strategy of ENOP for the coming years 
ENOP is a small agile group of individuals well-established in the academic 
discipline of Work and Organizational Psychology. This very valuable resource 
could be used more effectively to influence Work and Organizational Psychology 
in practice and in academic work. ENOP could become a think tank for policy-
making and also an incubator for large research programs at the European level. 
Collaboration with other disciplines should be explored and collaboration with 
other psychological associations expanded (e.g., with EAWOP, EFPA). Activities 
around the Reference Model should be strengthened in order to influence 
education. Dissemination of knowledge/networking opportunities etc. could be 
further supported by ENOP. In order to play these roles better, a proper 
communication strategy is needed. 
These ideas will be discussed and detailed further at the next ENOP Business 
Meeting based on a short position paper. 
 
8. Any other business: 
none. 
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3. ENOP Symposium 2017  
«Mobility and transitions»  

(March 23-24, 2017, Paris) 
 
Coordinator: Kerstin Isaksson   
 
Broad aim: 
 
The symposium aims to review new and emerging patterns of working, with a 
focus on mobility and transitions, to outline how work and organizational 
psychologists (and others) are researching these topics and to explore potential 
research agendas and policy implications. 
 
1. Transitions into the labour market 
Problems and solutions during the entering working life - e.g. for refugees, 
migrants young people  
 
2. Transitions and mobility as part of a long term career. State of the art for career 
research 
 Career transitions e.g. after unemployment, temporary work, voluntary turnover 
and individual career plans, employability,  
 
3. Transition - exit from the labour market. Patterns of working among the ageing 
population and bridge employment  
 
Rationale:  
General background 
Recent decades has witnessed dramatic changes in the labour market, due to 
technical innovations (“digitization” robots etc) globalization and repeated financial 
crises. Impact for employees has been tremendous mostly because global 
competition in the private sector and budget cuts in the public sectors have lead to a 
recurrent need for reduction of costs for personnel followed. Flexibility became a 
mantra for companies during the 1980ies together with rumors that “the company 
man” (i.e open ended loyal career employees) was outdated. Obvious consequences 
were e.g increasing proportions and new forms of temporary employment and 
increasing job insecurity. These are a number of issues currently debated and 
question is whether research has developed to follow these quite dramatic changes. 
The symposium will try to show state of the art and emergent topics for research 
regarding three critical areas for employees 
 
The symposium will start with an introduction about the changing labour market in 
Europe – statistics and an update about the post-crisis situation. 
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The symposium aims to cover three areas: 
 
1. Transitions into the labour market 
Problems and solutions during the entering working life - e.g. among refugees, 
young people  
 
The European Union and globalization has lead to increasing mobility in Europe 
but also world-wide with expatriate workers in multinational companies. 
Experience of short or longer periods of assigned migration has become much more 
widespread and varied but research in this areas is still rather unusual. The other 
form of increasing migration is self-initiated and often not for career purposes but 
instead due to poverty and high unemployment in European countries. Long lasting 
wars and poverty in African and Arabic countries has also led to forced migration 
and increasing number of refugees have moved to seek their future in Europe and to 
find jobs in the European labour market. Concepts and theories related to migrant 
workers are clearly underdeveloped, partly due to the unstable living conditions and 
mobility between countries.   
 
2. Career transitions like for example after unemployment, temporary work, 
voluntary turnover and individual career plans, employability, prothean 
careers  
 
New forms of careers were discussed and even the career concept has been debated 
and gradually changed from the traditional bureaucratic organizational career into 
other forms: professional, boundary-less protean careers. Generally it seemed like 
career responsibility was increasingly transferred to the individual and 
employability became a widespread concept both in policy debate and research. 
Youth unemployment became a recurrent issue when young people lacking 
previous experience met difficulties to enter the labour market. Career issues 
related to temporary work is still an open question with high relevance for the 
young. Question remains whether the development with an increase and change of 
contract forms has continued? 
 
3. Transition out exit from the labour market – part-time working bridge 
employment etc 
 
Finally, demographic development in European countries with increasing longevity 
has lead to debates about retirement age in a number of countries. Within the topic 
of mobility and transitions the symposium will aim to describe the transition out 
from the labour market as part of the process leading to retirement. 
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PROGRAM 

 
 

Thursday, March 23 
 
14.00 
Introduction. Kerstin Isaksson 
 
1. Transitions into the labour market  
 
14.15- 15.00 
The changing labour market in Europe – statistics and up-date of the situation.  
Thomas Liebig, OECD, Paris 
 
15.00- 15.45 
The school to work transition in the UK.  
Richard Dorsett, National Institute for Economic and Social Research 
 
15.45- 16.15 Coffee break 
 
16.15 – 17.00 
Social and labour integration of refugees.  
Rita Berger, University of Barcelona 
 

 
Friday, March 24 

 
 
2. Career transitions and mobility 
 
10.00 - 11.00 
Careers as callings: Examining occupational callings over time.  
Mike Clinton, King’s College London 
 
11.00 – 11.15 Coffee break  
 
11.15 - 12.15 
Have careers become more boundaryless?  An analysis of career boundaries and 
boundary crossing in the contemporary world of work.  
David Guest, King’s College London   
 
12.15-13.30 Lunch break  
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13.30 - 14.30  
Employability, does it matter? (in the context of careers and transitions).  
Nele de Cuyper, KU Leuven, Belgium  
 
 
14.30 -15.15 
3. Transition out; exit from the labour market. Patterns of working among ageing 
population, bridge employment  
Kerstin Isaksson 
 
15.15-15.45 Coffee break  
 
15.45-17.00 
Concluding discussion 
 
 

Saturday, March, 25 
 
9:30 –13:00   
ENOP Business Meeting 
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4. ENOP members’ activities 
 

 
 

4.1. Master WOPP: The 10th edition of Winter School  
«Robert Roe - Bernhard Willpert» 

      
    From the 20th February to 4th March, 2017, the Gandia International Centre 

(CIG-UV) is hosting 56 students from 24 countries, for the classroom phase of 
the 10th edition of the Winter School “Robert 
Roe - Bernhard Wilpert”. The Winter School 
is part of the training organized for the Master 
Erasmus+: Erasmus Mundus in Work, 
Organizations and Personnel Psychology 
(https://www.erasmuswop.org/), taught in the 
consortium of five European universities 
(Barcelona, Bologna, Coimbra, Paris-Decartes 
and Valencia). A dedicated team of professors 
from the School of Psychology and the 
research institute of the University of Valencia 
– IDOCAL coordinates the Winter School. 
 
This year besides hosting students from the five WOP-P Consortium universities, 
and two collaborating Universities University of Guelph (Canada) and University 
of Brasilia (Brazil), we also have participants from various American Universities 
such as the University of Baltimore, University of Colorado and Florida Institute of 
Technology. 
 
This intensive joint learning takes place in three stages: First, Virtual 
Teamworking where students work in teams of 4-5 international members 
virtually to deliver assignments. Second, Intensive Residential Phase where 
participants congregate at Gandia International Centre for series of workshops and 
lectures. Lastly, Intergration where participants work independently with the 
support of the online platform (virtual classroom) of the University of Valencia. 
 
The training team comprised of leading researchers, academians and practitioners in 
the field of Work, Organization and Personnel Psychology. They include Rob 
Briner (University of Bath, UK), Dirk Steiner (University of Nice, France), David 
Guest (King’s College, University of London, U.K.), Eric Andriessen (University 
of Delft, The Netherlands), Vincent Rogard (Université Paris Descartes, France), 
Fred Zijlstra (Maastricht University, The Netherlands), Ana Cristina Costa 
(Brunel Business School, U.K.) Leonor Pais (University of Coimbra, Portugal), 
Neil Anderson (Brunel Business School, U.K.) Vicente González Romà 

https://www.erasmuswop.org/
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(University of Valenica, Spain), Salvatore Zappalà (University of Bologna, 
Italy). 
 
The Winter School was made possible with the 
coordination of Professors from the Univeristy 
of Valencia – Professor J.M Peiro, Carolina 
Moliner, and Esther Gracia with the support 
of Jorge Magdaleno and Nia Djourova; and 
the University of Bologna – Professor 
Salvatore Zappalà and the University of 
Coimbra – Profesor Leonor Pais. 
 
 
 
 
Submitted by: 
José M. Peiró  
Research Institute of Personnel Psychology,  
OD, and QWL (IDOCAL). 
University of Valencia 
(Valenciam Spain) 
e-mail: jose.m.peiro@uv.es 
 
 
 

4.2. Inclusive Organisations 
 
 
In September 2016, the Centre for Inclusive Organisations was launched with a 
national conference on this topic. Inclusive Organisations are those organisations 
that can include people with a great diversity of capabilities, and thus also people 
‘with a distance to the labourmarket’. The Centre for Inclusive Organisations is a 
cooperation between Maastricht University and the Dutch Social Security Fund 
(UWV). Scientific Director of the Center is Fred Zijlstra. 
 
 
Submitted by: 
Fred Zijlstra 
University of Maastricht 
Department of Work and Social Psychology,  
Faculty of Psychology and Neuroscience, 
(Maastricht, The Netherlands) 
e-mail: fred.zijlstra@psychology.unimaas.nl 
 
  

mailto:jose.m.peiro@uv.es


 

 14 

5. Future Congresses, Conferences, Meetings 
(2017-2018) 

 
 
 

2017 
 
The 32nd Annual Conference 
of the Society for Industrial and Organizational Psychology(SIOP) 
April 27-29, 2017 
Orlando, USA 
Web: http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-
Registration 
 
 

 
 
 
18th EAWOP Congress:  
Enabling Change through Work and Organizational Psychology: 
Opportunities and Challenges for Research and Practice 
May 17-20, 2017 
Dublin, Ireland 
Web: http://www.eawop2017.org/ 
 

 
 
 
 
 
 

http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-Registration
http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-Registration
http://www.eawop2017.org/
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15th European Congress of Psychology (ECP) 
July 11-14, 2017  
Amsterdam, the Netherlands  
Web: https://psychologycongress.eu/2017/ 
 

 
 
5th World Congress on Positive Psychology 
July 13-16, 2017 
Montréal, Canada 
Web: https://www.ippanetwork.org/wcpp2017/ 
 

 
 
2017 Leadership Education Academy:  
Learn. Reflect. Experience. 
30 July -3 August, 2017 
Denver, Colorado, USA  
Web: http://www.ila-net.org/lea/ 
 

 
 
125 APA Annual Convention 
August 3-6, 2017 
Washington, D.C., USA 
Web: http://www.apa.org/convention/index.aspx 
 

 

https://psychologycongress.eu/2017/
https://www.ippanetwork.org/wcpp2017/
http://www.ila-net.org/lea/
http://www.apa.org/convention/index.aspx
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19th Annula Global Conference: 
Leadership In Turbulent Times  
October 12-15, 2017   
Brussels, Belgium. 
Web: http://www.ila-net.org/Conferences/2017/ 
 

 
 
 
6th Reward Management Conference (RMC 2017): 
The new pay revisited: promises fulfilled or unrequited? 
December, 7-8 2017 
Brussels,  Belgium 
Web: 
http://www.eiasm.org/frontoffice/event_announcement.asp?
event_id=1195 
 
 
 
2018 
 
 
The 29th International Congress of 
Applied Psychology (ICAP 2018)   
June 23-30, 2018  
Montréal, Canada, 
Web: www.icap2018.com 
 
 

 International Congress of the International Association for Cross-Cultural 
Psychology (IACCP)  
July 1-5, 2018  
Guelph, Ontario, Canada 
Web: http://www.iaccp.org/node/627 
 
 

 
 
 

http://www.ila-net.org/Conferences/2017/
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=1195
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=1195
http://www.icap2018.com/
http://www.iaccp.org/node/627
http://www.iaccp.org/node/627
http://www.iaccp.org/node/627
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Caribbean Regional Conference on Psychology 2018 
November, 12-16, 2018  
Havana, Cuba  
Web: http://canpanet.org 
 

 
 
 
Submitted by: 
Liudmyal Karamushka  
Laboratory of Organizational Psychology, 
Institute of Psychology  
(Kyiv, Ukraine) 
e-mail: LKARAMA01@gmail.com 
 
 
 
 
 
 
 
  

http://canpanet.org/
http://canpanet.org/
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6. ENOP-Members Research Interests and 
Recent Publications 

 
In this section you will find a list of 27  members of «New» ENOP, their addresses and 
research topics as well as publications dated  2016-2017  indicated by the members.  
 
1. Arnold, John. School of Business and Economics, Loughborough University, Ashby 
Road Loughborough, LE11 3TU, United Kingdom, tel.: +44 (0) 1509 228007, e-mail: 
J.Arnold@lboro.ac. 
http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html 
Research topics: 
Career choice, development and management; leadership.  
Recent publications: 

             -Arnold, J. & Clark, M. (2016). Running the second last lap of the race: A multi-method 
analysis of growth, generativity and well-being amongst men in mid/late career. Journal 
of Occupational and Organizational Psychology, 89, 308-329.  DOI: 10.1111/joop.12125. 

             -McConville, D., Arnold, J., & Smith, A. (2016). Employee share ownership, 
psychological ownership, and work attitudes and behaviours: A phenomenological 
analysis. Journal of Occupational and Organizational Psychology. 89, 634-655. 
http://onlinelibrary.wiley.com/doi/10.1111/joop.12146/epdf 

            -Taneva, S. K., Arnold, J., and Nicolson, R. (2016). The experience of being an older 
worker in an organization: A qualitative analysis. Work, Aging, and Retirement   2 (4): 
396-414. doi: https://doi.org/10.1093/workar/waw011 

             -Mellor, N., Ingram, L., Van Huizen, M., Arnold, J., and Harding, A-H. (2016).  
Mindfulness training and employee wellbeing. International Journal of Workplace Health 
Management, 9, 126-145. 

  
2. Aycan, Zeynep. Department of Psychology and Management, Koc University, Sariyer, 
Istanbul, Turkey. Tel. +90 212 338 1353. E-mail: zaycan@ku.edu.tr; website: 
www.zeynepaycan.net 
Research topics:  
Influence of culture on HRM, leadership and work-life balance; culture change and 
transformational leadership.  
Recent publications: 
-Korabik, K., Aycan, Z., & Ayman, R. (2017). Work-Family Interface in Global Context. 
New York: Routledge.  
-Gelfand, M.J., Aycan, Z., Erez, M., & Leung, K. (2017). Cross-Cultural Industrial 
Organizational Psychology and Organizational Behavior: A Hundred Year Journey. 
Journal of Applied  Psychology, 102 (3), 514-529. 
-Durantea, F., Fiske, S., Gelfand, M.J., Crippaa, F., Suttoraa, C., Stillwelld, A., Asbrocke, 
F., Aycan, Z., Byeg, H.H., Carlssonh, R., Björklundi, F., Dagherj, M., Gellerk, A., 
Larsenl, C. A., Latif, A-H. A., Mähönenn, T.A., Jasinskaja-Lahtin, I. & Teymoori, A. 
(2016). Ambivalent stereotypes link to peace, conflict, and inequality across 38 nations. 
PNAS, 114 (4), 669-674.  
-Varma, A., Aycan, Z., Budhwar, P., Pichler, S., Uygur, U., Paluch, R. (2016). Host 
country nationals' support to expatriates: an investigation in Turkey. European Journal of 

http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html
http://onlinelibrary.wiley.com/doi/10.1111/joop.12146/epdf
https://doi.org/10.1093/workar/waw011
mailto:zaycan@ku.edu.tr
http://www.zeynepaycan.net/
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International Management, 10 (6), 605-623.  
-Dietz, J., Fitzsimmons, S.R., Aycan, Z., Francesco, A.M., Jonsen, K., Osland, J., 
Sackmann, S.A., Lee, H-Y., & Boyacigiller, N.A.  Cross-cultural management education 
rebooted: Creating positive value through scientific mindfulness. Cross-Cultural and 
Strategic Management (in press).  
 
3. Caetano, António. Human Resource Management and Organizational Behavior 
Department, University Institute of Lisbon (IUL/ISCTE), Av. Forcas Armadas, Edif 
ISCTE, 1649-026, tel. +351217903001 Lisboa. e-mail: antonio.caetano@iscte.pt  
Research topics:  
Social exchange in organizations; group processes; wellbeing at work; human resources 
management;  entrepreneurship. 
Recent publications: 
-Antunes, A. C., Cunha, M. P., e Caetano, A. (2017). Reliability and Construct Validity of 
the Portuguese Version of the Psychological Capital Questionnaire. Psychological 
Reports, pp. 1-17. DOI: 10.1177/0033294116686742. 
-Costa, S. F., Caetano, A., Frederiks, A. J., and Santos, S. C. (2017). Connecting the 
literature dots: A literature review on prototypes in entrepreneurship research. In, S. C. 
Santos, A. Caetano, C. Mitchell, H. Landström, and·A. Fayolle, A. (Eds.), The Emergence 
of Entrepreneurial Behaviour: Intention, Education and Orientation (pp. 13-). UK: 
Edward Elgar Publishing. 
-Santos, S. C., Caetano, A., Mitchell, C., Landstrom, H. and·Fayolle, A. (2017) (Eds.). 
The Emergence of Entrepreneurial Behaviour: Intention, Education and Orientation. UK: 
Edward Elgar Publishing. 
-Santos, S. C., Mitchell, C., Landström, H.,·Fayolle, A., and Caetano, A. (2017). 
Contributions on entrepreneurial behaviour research. In, S. C. Santos, A. Caetano, C. 
Mitchell, H. Landström, and·A. Fayolle, A. (Eds.), The Emergence of Entrepreneurial 
Behaviour: Intention, Education and Orientation (pp. 1-12). UK: Edward Elgar 
Publishing 
-Caetano, A., Junça-Silva, A., Ferreira, M. C., Mendonça, H. (2016). Bem-estar, 
florescimento e engajamento, in H. Mendonça, M. C. Ferreira, E. R. Neiva (Orgs), 
Análise e Diagnóstico Organizacional – Teoria e Prática (pps.  295-318). S. Paulo, 
Brasil: Vector. (ISBN 978857585783-0. 
-Mendes, J. M., Caetano, A. Ferreira, J. M. C. (Orgs) (2016). Sucesso e abandono no 
ensino superior em Portugal. Coimbra: Almedina. ISBN 9789724064611; ISBN 
9789724066707. 
-Passos, A., Ramalho, N., Silva, S., Andrade, C., Caetano, A. (2016). Análise das 
dimensões psicossociais do sucesso académico, in J. M. Mendes, A. Caetano, J. M. C. 
Ferreira, (Orgs), Sucesso e abandono no ensino superior em Portugal (pp.215-246). 
Coimbra: Almedina. 
-Santos, S. C., Costa, S. F., Neumeyer, X.,  Caetano, A. (2016). Bridging Entrepreneurial 
Cognition Research and Entrepreneurship Education: What and How. In M. H. Morris & 
E. Liguori (Eds), Annals of Entrepreneurship Education and Pedagogy – 2016 (pp. 83-
108). Northampton, Mass: E. Elgar Publishing. 
-Silva, R. & Caetano, A. (2016). Organizational Justice Across Cultures: A Systematic 
Review of Four Decades of Research and Some Directions for the Future. Social Justice 
Research, 29, 3, 257-287. DOI 10.1007/s11211-016-0263-0 
-Silva, S., Passos, A., Ramalho, N., Caetano, A. (2016). Teorias implícitas sobre o 
sucesso académico e a empregabilidade, in J. M. Mendes, A. Caetano, J. M. C. Ferreira, 

mailto:antonio.caetano@iscte.pt
https://www.researchgate.net/researcher/2123106532_Alain_Fayolle
https://www.researchgate.net/researcher/2123106532_Alain_Fayolle
https://www.researchgate.net/researcher/2123106532_Alain_Fayolle
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(Orgs), Sucesso e abandono no ensino superior em Portugal (pp.195-214). Coimbra: 
Almedina. 
 
4. Depolo, Marco. Department of Psychology, University of Bologna (Cesena site: piazza 
Aldo Moro 90, 47521 CESENA, Italy). Mob.: +39 335 407 441; e-mail: 
marco.depolo@unibo.it. 
Research Topics: 
Work-related stress; diagnosis and prevention of psychosocial risks at work; individual 
and organizational issues of ageing at work; methodological issues of evaluation of 
training and performance assessment in (mainly public) organizations. 
Recent Publications: 

     -Fraccaroli, F., Depolo, M., Wang, M. (2017). What Happens When I Get Older? Older 
Workers, Late Careers and Transitions to Retirement: An International Perspective. In: N. 
Chmiel, F. Fraccaroli, M. Sverke (Eds.), An Introduction to Work and Organizational 
Psychology. Wiley-Blackwell Publishers. 

     -Guglielmi, D., Avanzi, L., Chiesa, R., Mariani, M.G., Bruni, I., Depolo, M. (2016). 
Positive aging in demanding workplaces: The gain cycle between job satisfaction and 
work engagement. Frontiers in Psychology, 7 (AUG), art. no. 01224. 

     -Topa, G., Guglielmi, D., Depolo, M. (2016). Effort–reward imbalance and organisational 
injustice among aged nurses: a moderated mediation model. Journal of Nursing 
Management, 24 (6), 834-842.  

     -Guglielmi, D., Bruni, I., Simbula, S., Fraccaroli, F., Depolo, M. (2016). What drives 
teacher engagement: a study of different age cohorts. European Journal of Psychology of 
Education, 31, 323-340. 

     -Mazzetti, G., Schaufeli, W., Guglielmi, D. Depolo, M. (2016). Overwork Climate Scale: 
Psychometric properties and relationships with working hard. Journal of Managerial 
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