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1. Editorial

Dear Colleagues,

This Newsletter provides information about decisions taken at the CoCo meeting in
Paris, September 16, 2016.

You will also find the preliminary programmes of the ENOP Symposium 2017
«Mobility and transitions» (March 23-24, 2017, Paris).

The Newsletter includes as well information on ENOP members’ activities.

Details about forthcoming conferences, congresses and meetings in the field of
Work and Organizational Psychology (2016-2018) are included as well.

You will find as well updated contact information of the ENOP members, résumés
of their research activities and publications in 2016-2017, and other useful
information.

Liudmyla Karamushka
Kyiv, March, 2017




2. COCO-MEETING, 2016

The CoCo-meeting took place in Paris on September 16, 2016 at the new office of
MAISON DES SCIENCES DE L'HOMME (190-198, Avenue de France).

Attending: Gudela Grote (minutes), David Guest, Lyudmila Karamuskha, José-
Maria Peir6, Vincent Rogard, Fred Zijlstra, Kerstin Isaksson

Agenda:

1. Confirmation of the minutes from the 2015 CoCo Meeting

2. Actions to be taken following the agreements approved in the Business
Meeting of the General Assembly of ENOP

3. ENOP Membership

4. ENOP Budget

5. Annual ENOP Symposium 2017

6. ENOP Newsletter / ENOP website / ENOP archive

7. Discussion about the strategy of ENOP for the coming years

8. Any other business




1. Confirmation of the minutes from the 2015 CoCo Meeting:
The minutes from the CoCo meeting in September 2015 are approved.

2. Actions to be taken following the agreements approved in the Business
Meeting of the General Assembly of ENOP:
Vincent Rogard will take the necessary formal steps following up approved
changes of ENOP Statutes and election of new ENOP President.
The working group for further development of the Reference Model has been
established and constituted of José Maria Peiro, Marco Depolo, Fred Zijlstra,
Mare Teichman.

3. ENOP Membership:

The two new members elected at the last business meeting have been invited
(loannis Nikolaou, Zeynep Aycan) and will join the meeting in March 2017. Fred
Zijlstra will contact Christian Korunka to invite him to join ENOP. Vincent Rogard
contacted two professors as possible successors for himself, but so far with no
success. David Guest and Kerstin Isaksson will propose successors for themselves
at the next Business Meeting. David Guest will also look for possible candidates
from Ireland.

4. ENOP Budget:
Most of ENOP Members have paid their fees for 2016. The financial situation of
ENOP 1s fine. Some expenses for this year’s Special ENOP Workshop on

Employment and Well-Being Post Economic Crisis were decided by CoCo to be
covered by the donation of Prof. De Wolff. Vincent Rogard has initiated the
transferring of the bank account to Jos¢ Maria Peird. The bank account change is
needed as well because internet banking with the current bank does not work well.

5. Annual ENOP Symposium 2017

Kerstin Isaksson presents the suggested program for the next symposium. There is
agreement that the overall structure is good. It is decided that there should be an
introduction from a labor economist for an overview of labor market mobility
(within countries, across countries, across jobs etc.). Fred Zijlstra will contact a
colleague at his university for this introduction. Regarding refugees Gudela Grote
will check whether one of the people from the EAWOP refugee projects could be
invited. Further topics are discussed, e.g. social mobility related to career mobility,
effects of digitization on career opportunities and transitions, and programs for
employability. Kerstin Isaksson and David Guest will further develop details of the
program in the coming months.

(The final program of the Symposium is presented in the Newsletter, section 3).

6. ENOP Newsletter / ENOP website / ENOP archive:

- Liudmyla Karamuskha will continue publishing ENOP Newsletter in a capacity
of the Newsletter editor.

- The ENOP website is also fine. All ENOP newsletters will be scanned and put on
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the ENOP website.
- Vincent Rogard is working on archiving ENOP documents from its long history.
The archiving is progressing.

7. Discussion about the strategy of ENOP for the coming years

ENOP is a small agile group of individuals well-established in the academic
discipline of Work and Organizational Psychology. This very valuable resource
could be used more effectively to influence Work and Organizational Psychology
in practice and in academic work. ENOP could become a think tank for policy-
making and also an incubator for large research programs at the European level.
Collaboration with other disciplines should be explored and collaboration with
other psychological associations expanded (e.g., with EAWOP, EFPA). Activities
around the Reference Model should be strengthened in order to influence
education. Dissemination of knowledge/networking opportunities etc. could be
further supported by ENOP. In order to play these roles better, a proper
communication strategy is needed.

These ideas will be discussed and detailed further at the next ENOP Business
Meeting based on a short position paper.

8. Any other business:
none.




3. ENOP Symposium 2017

«Mobility and transitions»
(March 23-24, 2017, Paris)

Coordinator: Kerstin Isaksson
Broad aim:

The symposium aims to review new and emerging patterns of working, with a
focus on mobility and transitions, to outline how work and organizational
psychologists (and others) are researching these topics and to explore potential
research agendas and policy implications.

1. Transitions into the labour market
Problems and solutions during the entering working life - e.g. for refugees,
migrants young people

2. Transitions and mobility as part of a long term career. State of the art for career
research

Career transitions e.g. after unemployment, temporary work, voluntary turnover
and individual career plans, employability,

3. Transition - exit from the labour market. Patterns of working among the ageing
population and bridge employment

Rationale:

General background

Recent decades has witnessed dramatic changes in the labour market, due to
technical innovations (“digitization” robots etc) globalization and repeated financial
crises. Impact for employees has been tremendous mostly because global
competition in the private sector and budget cuts in the public sectors have lead to a
recurrent need for reduction of costs for personnel followed. Flexibility became a
mantra for companies during the 1980ies together with rumors that “the company
man’ (i.e open ended loyal career employees) was outdated. Obvious consequences
were e.g increasing proportions and new forms of temporary employment and
increasing job insecurity. These are a number of issues currently debated and
question i1s whether research has developed to follow these quite dramatic changes.
The symposium will try to show state of the art and emergent topics for research
regarding three critical areas for employees

The symposium will start with an introduction about the changing labour market in
Europe — statistics and an update about the post-crisis situation.




The symposium aims to cover three areas:

1. Transitions into the labour market
Problems and solutions during the entering working life - e.g. among refugees,
young people

The European Union and globalization has lead to increasing mobility in Europe
but also world-wide with expatriate workers in multinational companies.
Experience of short or longer periods of assigned migration has become much more
widespread and varied but research in this areas is still rather unusual. The other
form of increasing migration is self-initiated and often not for career purposes but
instead due to poverty and high unemployment in European countries. Long lasting
wars and poverty in African and Arabic countries has also led to forced migration
and increasing number of refugees have moved to seek their future in Europe and to
find jobs in the European labour market. Concepts and theories related to migrant
workers are clearly underdeveloped, partly due to the unstable living conditions and
mobility between countries.

2. Career transitions like for example after unemployment, temporary work,
voluntary turnover and individual career plans, employability, prothean
careers

New forms of careers were discussed and even the career concept has been debated
and gradually changed from the traditional bureaucratic organizational career into
other forms: professional, boundary-less protean careers. Generally it seemed like
career responsibility was increasingly transferred to the individual and
employability became a widespread concept both in policy debate and research.
Youth unemployment became a recurrent issue when young people lacking
previous experience met difficulties to enter the labour market. Career issues
related to temporary work is still an open question with high relevance for the
young. Question remains whether the development with an increase and change of
contract forms has continued?

3. Transition out exit from the labour market — part-time working bridge
employment etc

Finally, demographic development in European countries with increasing longevity
has lead to debates about retirement age in a number of countries. Within the topic
of mobility and transitions the symposium will aim to describe the transition out
from the labour market as part of the process leading to retirement.




PROGRAM

Thursday, March 23

14.00
Introduction. Kerstin Isaksson

1. Transitions into the labour market

14.15- 15.00
The changing labour market in Europe — statistics and up-date of the situation.
Thomas Liebig, OECD, Paris

15.00- 15.45
The school to work transition in the UK.
Richard Dorsett, National Institute for Economic and Social Research

15.45- 16.15 Coffee break

16.15—17.00
Social and labour integration of refugees.

Rita Berger, University of Barcelona

Friday, March 24

2. Career transitions and mobility

10.00 - 11.00
Careers as callings: Examining occupational callings over time.

Mike Clinton, King’s College London
11.00— 11.15 Coffee break

11.15-12.15

Have careers become more boundaryless? An analysis of career boundaries and
boundary crossing in the contemporary world of work.

David Guest, King’s College London

12.15-13.30 Lunch break




13.30 - 14.30
Employability, does it matter? (in the context of careers and transitions).
Nele de Cuyper, KU Leuven, Belgium

14.30-15.15

3. Transition out; exit from the labour market. Patterns of working among ageing
population, bridge employment

Kerstin Isaksson

15.15-15.45 Coffee break

15.45-17.00
Concluding discussion
Saturday, March, 25

9:30-13:00
ENOP Business Meeting




4. ENOP members’ activities

4.1. Master WOPP: The 10th edition of Winter School
«Robert Roe - Bernhard Willpert»

From the 20th February to 4th March, 2017, the Gandia International Centre
(CIG-UV) 1is hosting 56 students from 24 countries, for the classroom phase of
the 10th edition of the Winter School “Robert

Roe - Bernhard Wilpert”. The Winter School

is part of the training organized for the Master

Erasmus+: Erasmus Mundus in Work,

Organizations and Personnel Psychology

(https://www.erasmuswop.org/), taught in the wo P-P
consortium of five European universities

(Barcelona, Bologna, Coimbra, Paris-Decartes

and Valencia). A dedicated team of professors Erasmus Mundus Master

from the School of Psychology and the ARkl o

research institute of the University of Valencia

— IDOCAL coordinates the Winter School.

This year besides hosting students from the five WOP-P Consortium universities,
and two collaborating Universities University of Guelph (Canada) and University
of Brasilia (Brazil), we also have participants from various American Universities
such as the University of Baltimore, University of Colorado and Florida Institute of
Technology.

This intensive joint learning takes place in three stages: First, Virtual
Teamworking where students work in teams of 4-5 international members
virtually to deliver assignments. Second, Intensive Residential Phase where
participants congregate at Gandia International Centre for series of workshops and
lectures. Lastly, Intergration where participants work independently with the
support of the online platform (virtual classroom) of the University of Valencia.

The training team comprised of leading researchers, academians and practitioners in
the field of Work, Organization and Personnel Psychology. They include Rob
Briner (University of Bath, UK), Dirk Steiner (University of Nice, France), David
Guest (King’s College, University of London, U.K.), Eric Andriessen (University
of Delft, The Netherlands), Vincent Rogard (Université Paris Descartes, France),
Fred Zijlstra (Maastricht University, The Netherlands), Ana Cristina Costa
(Brunel Business School, U.K.) Leonor Pais (University of Coimbra, Portugal),
Neil Anderson (Brunel Business School, U.K.) Vicente Gonzilez Roma
12
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(University of Valenica, Spain), Salvatore Zappala (University of Bologna,
Italy).

The Winter School was made possible with the
coordination of Professors from the Univeristy
of Valencia — Professor J.M Peiro, Carolina
Moliner, and Esther Gracia with the support
of Jorge Magdaleno and Nia Djourova; and
the University of Bologna — Professor
Salvatore Zappala and the University of
Coimbra — Profesor Leonor Pais.

Submitted by:

José M. Peiro

Research Institute of Personnel Psychology,
OD, and QWL (IDOCAL).

University of Valencia

(Valenciam Spain)

e-mail: jose.m.peiro@uv.es

4.2. Inclusive Organisations

In September 2016, the Centre for Inclusive Organisations was launched with a
national conference on this topic. Inclusive Organisations are those organisations
that can include people with a great diversity of capabilities, and thus also people
‘with a distance to the labourmarket’. The Centre for Inclusive Organisations is a
cooperation between Maastricht University and the Dutch Social Security Fund
(UWYV). Scientific Director of the Center is Fred Zijlstra.

Submitted by:

Fred Zijlstra

University of Maastricht

Department of Work and Social Psychology,
Faculty of Psychology and Neuroscience,
(Maastricht, The Netherlands)

e-mail: fred.zijlstra@psychology.unimaas.nl
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S. Future Congresses, Conferences, Meetings
(2017-2018)

017

The 32nd Annual Conference

of the Society for Industrial and Organizational Psychology(SIOP)

April 27-29, 2017

Orlando, USA

Web: http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-

Registration

SIOP2017

APRIL 27-29 ORLANDO
EXPLORING NEW FRONTIERS

18" EAWOP Congress:

Enabling Change through Work and Organizational Psychology:
Opportunities and Challenges for Research and Practice

May 17-20, 2017

Dublin, Ireland

Web: http://www.eawop2017.org/

o
eawop2017 E3wor

European Association of Work
and Organizational Psychology



http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-Registration
http://my.siop.org/Meetings/Annual-Conference/2017-Annual-Conference-Registration
http://www.eawop2017.org/

15" European Congress of Psychology (ECP)
July 11-14, 2017

Amsterdam, the Netherlands

Web: https://psychologycongress.cu/2017/

Sth World Congress on Positive Psychology
July 13-16, 2017

Montréal, Canada

Web: https://www.ippanetwork.org/wcpp2017/

REGISTER TODAY

FIFTH
WORLD CONGRESS
ON POSITIVE PSYCHOLOGY

JULY 13-16, 2017

2017 Leadership Education Academy:
Learn. Reflect. Experience.

30 July -3 August, 2017

Denver, Colorado, USA

Web: http://www.ila-net.org/lea/

July 31- August 3, 2017 - Denver, Colorado, U.S.A.

www.ila-net.org/LEA

125 APA Annual Convention

August 3-6, 2017

Washington, D.C., USA

Web: http://www.apa.org/convention/index.aspx

125t ANNUAL Washington, D.C.
CONVENTION | AucusT 3-6, 2017



https://psychologycongress.eu/2017/
https://www.ippanetwork.org/wcpp2017/
http://www.ila-net.org/lea/
http://www.apa.org/convention/index.aspx

19" Annula Global Conference:

Leadership In Turbulent Times

October 12-15, 2017

Brussels, Belgium.

Web: http://www.ila-net.org/Conferences/2017/

19™ ANNUAL GLOBAL CONFERENCE
Leadership in 10
Turbulent Times =

OCTOBER 12-15, 2017 BRUSSELS, BELGIUM

4p

6th Reward Management Conference (RMC 2017):

The new pay revisited: promises fulfilled or unrequited?
December, 7-8 2017

Brussels, Belgium

Web:
http://www.eiasm.org/frontoffice/event_announcement.asp?

event id=1195

2018

The 29th International Congress of JUNE 26-30
i 29" International C.
Applied Psychology (ICAP 2018) ¥ oﬂwli.éd Poy Oﬂfm»'
I

June 23-30, 2018
fon MONTREAL

Montréal, Canada,
Web: www.icap2018.com

International Congress of the International Association for Cross-Cultural
Psychology IACCP)

July 1-5, 2018

Guelph, Ontario, Canada

Web: http://www.iaccp.org/node/627

l A c c P International Association for Cross-Cultural Psychology



http://www.ila-net.org/Conferences/2017/
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=1195
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=1195
http://www.icap2018.com/
http://www.iaccp.org/node/627
http://www.iaccp.org/node/627
http://www.iaccp.org/node/627

Caribbean Regional Conference on Psychology 2018
November, 12-16, 2018

Havana, Cuba

Web: http://canpanet.org

san Alliance of National

“ o e - | - &t & ——
vchological Associations
s

Submitted by:

Liudmyal Karamushka

Laboratory of Organizational Psychology,
Institute of Psychology

(Kyiv, Ukraine)

e-mail: LKARAMAOI(@gmail.com
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http://canpanet.org/

6. ENOP-Members Research Interests and
Recent Publications

In this section you will find a list of 27 members of «Newy» ENOP, their addresses and
research topics as well as publications dated 2016-2017 indicated by the members.

1. Arnold, John. School of Business and Economics, Loughborough University, Ashby
Road Loughborough, LE11 3TU, United Kingdom, tel.: +44 (0) 1509 228007, e-mail:
J.Arnold@lboro.ac.
http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html
Research topics:

Career choice, development and management; leadership.

Recent publications:

-Arnold, J. & Clark, M. (2016). Running the second last lap of the race: A multi-method
analysis of growth, generativity and well-being amongst men in mid/late career. Journal
of Occupational and Organizational Psychology, 89, 308-329. DOI: 10.1111/joop.12125.

-McConville, D., Arnold, J.,, & Smith, A. (2016). Employee share ownership,
psychological ownership, and work attitudes and behaviours: A phenomenological
analysis. Journal of Occupational and Organizational Psychology. 89, 634-655.
http://onlinelibrary.wiley.com/doi/10.1111/joop.12146/epdf
-Taneva, S. K., Arnold, J., and Nicolson, R. (2016). The experience of being an older
worker in an organization: A qualitative analysis. Work, Aging, and Retirement 2 (4):
396-414. doi: https://doi.org/10.1093/workar/waw011

-Mellor, N., Ingram, L., Van Huizen, M., Arnold, J., and Harding, A-H. (2016).
Mindfulness training and employee wellbeing. International Journal of Workplace Health
Management, 9, 126-145.

2. Aycan, Zeynep. Department of Psychology and Management, Koc University, Sariyer,
Istanbul, Turkey. Tel. +90 212 338 1353. E-mail: zaycan@ku.edu.tr; website:
www.zeynepaycan.net

Research topics:

Influence of culture on HRM, leadership and work-life balance; culture change and
transformational leadership.

Recent publications:

-Korabik, K., Aycan, Z., & Ayman, R. (2017). Work-Family Interface in Global Context.
New York: Routledge.

-Gelfand, M.J., Aycan, Z., Erez, M., & Leung, K. (2017). Cross-Cultural Industrial
Organizational Psychology and Organizational Behavior: A Hundred Year Journey.
Journal of Applied Psychology, 102 (3), 514-529.

-Durantea, F., Fiske, S., Gelfand, M.J., Crippaa, F., Suttoraa, C., Stillwelld, A., Asbrocke,
F., Aycan, Z., Byeg, H.H., Carlssonh, R., Bjorklundi, F., Dagherj, M., Gellerk, A.,
Larsenl, C. A., Latif, A-H. A., Mdhonenn, T.A., Jasinskaja-Lahtin, I. & Teymoori, A.
(2016). Ambivalent stereotypes link to peace, conflict, and inequality across 38 nations.
PNAS, 114 (4), 669-674.

-Varma, A., Aycan, Z., Budhwar, P., Pichler, S., Uygur, U., Paluch, R. (2016). Host
country nationals' support to expatriates: an investigation in Turkey. European Journal of
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International Management, 10 (6), 605-623.

-Dietz, J., Fitzsimmons, S.R., Aycan, Z., Francesco, A.M., Jonsen, K., Osland, J.,
Sackmann, S.A., Lee, H-Y., & Boyacigiller, N.A. Cross-cultural management education
rebooted: Creating positive value through scientific mindfulness. Cross-Cultural and
Strategic Management (in press).

3. Caetano, Antonio. Human Resource Management and Organizational Behavior
Department, University Institute of Lisbon (IUL/ISCTE), Av. Forcas Armadas, Edif
ISCTE, 1649-026, tel. +351217903001 Lisboa. e-mail: antonio.caetano@jiscte.pt
Research topics:

Social exchange in organizations; group processes; wellbeing at work; human resources
management; entrepreneurship.

Recent publications:

-Antunes, A. C., Cunha, M. P., e Caetano, A. (2017). Reliability and Construct Validity of
the Portuguese Version of the Psychological Capital Questionnaire. Psychological
Reports, pp. 1-17. DOI: 10.1177/0033294116686742.

-Costa, S. F., Caetano, A., Frederiks, A. J., and Santos, S. C. (2017). Connecting the
literature dots: A literature review on prototypes in entrepreneurship research. In, S. C.
Santos, A. Caetano, C. Mitchell, H. Landstrom, and- A. Fayolle, A. (Eds.), The Emergence
of Entrepreneurial Behaviour: Intention, Education and Orientation (pp. 13-). UK:
Edward Elgar Publishing.

-Santos, S. C., Caetano, A., Mitchell, C., Landstrom, H. and-Fayolle, A. (2017) (Eds.).
The Emergence of Entrepreneurial Behaviour: Intention, Education and Orientation. UK:
Edward Elgar Publishing.

-Santos, S. C., Mitchell, C., Landstrom, H.,-Fayolle, A., and Caetano, A. (2017).
Contributions on entrepreneurial behaviour research. In, S. C. Santos, A. Caetano, C.
Mitchell, H. Landstrom, and-A. Fayolle, A. (Eds.), The Emergence of Entrepreneurial
Behaviour: Intention, Education and Orientation (pp. 1-12). UK: Edward Elgar
Publishing

-Caetano, A., Junga-Silva, A., Ferreira, M. C., Mendonga, H. (2016). Bem-estar,
florescimento e engajamento, in H. Mendonga, M. C. Ferreira, E. R. Neiva (Orgs),
Analise e Diagnostico Organizacional — Teoria e Pratica (pps. 295-318). S. Paulo,
Brasil: Vector. (ISBN 978857585783-0.

-Mendes, J. M., Caetano, A. Ferreira, J. M. C. (Orgs) (2016). Sucesso e abandono no
ensino superior em Portugal. Coimbra: Almedina. ISBN 9789724064611; ISBN
9789724066707.

-Passos, A., Ramalho, N., Silva, S., Andrade, C., Caetano, A. (2016). Analise das
dimensdes psicossociais do sucesso académico, in J. M. Mendes, A. Caetano, J. M. C.
Ferreira, (Orgs), Sucesso e abandono no ensino superior em Portugal (pp.215-246).
Coimbra: Almedina.

-Santos, S. C., Costa, S. F., Neumeyer, X., Caetano, A. (2016). Bridging Entrepreneurial
Cognition Research and Entrepreneurship Education: What and How. In M. H. Morris &
E. Liguori (Eds), Annals of Entrepreneurship Education and Pedagogy — 2016 (pp. 83-
108). Northampton, Mass: E. Elgar Publishing.

-Silva, R. & Caetano, A. (2016). Organizational Justice Across Cultures: A Systematic
Review of Four Decades of Research and Some Directions for the Future. Social Justice
Research, 29, 3, 257-287. DOI 10.1007/s11211-016-0263-0

-Silva, S., Passos, A., Ramalho, N., Caetano, A. (2016). Teorias implicitas sobre o
sucesso académico e a empregabilidade, in J. M. Mendes, A. Caetano, J. M. C. Ferreira,
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(Orgs), Sucesso e abandono no ensino superior em Portugal (pp.195-214). Coimbra:
Almedina.

4. Depolo, Marco. Department of Psychology, University of Bologna (Cesena site: piazza
Aldo Moro 90, 47521 CESENA, Italy). Mob.: +39 335 407 441; e-mail:
marco.depolo@unibo.it.

Research Topics:

Work-related stress; diagnosis and prevention of psychosocial risks at work; individual
and organizational issues of ageing at work; methodological issues of evaluation of
training and performance assessment in (mainly public) organizations.

Recent Publications:

-Fraccaroli, F., Depolo, M., Wang, M. (2017). What Happens When I Get Older? Older
Workers, Late Careers and Transitions to Retirement: An International Perspective. In: N.
Chmiel, F. Fraccaroli, M. Sverke (Eds.), An Introduction to Work and Organizational
Psychology. Wiley-Blackwell Publishers.

-Guglielmi, D., Avanzi, L., Chiesa, R., Mariani, M.G., Bruni, 1., Depolo, M. (2016).
Positive aging in demanding workplaces: The gain cycle between job satisfaction and
work engagement. Frontiers in Psychology, 7 (AUQ), art. no. 01224.

-Topa, G., Guglielmi, D., Depolo, M. (2016). Effort-reward imbalance and organisational
injustice among aged nurses: a moderated mediation model. Journal of Nursing
Management, 24 (6), 834-842.

-Guglielmi, D., Bruni, 1., Simbula, S., Fraccaroli, F., Depolo, M. (2016). What drives
teacher engagement: a study of different age cohorts. European Journal of Psychology of
FEducation, 31, 323-340.

-Mazzetti, G., Schaufeli, W., Guglielmi, D. Depolo, M. (2016). Overwork Climate Scale:

Psychometric properties and relationships with working hard. Journal of Managerial
Psychology, 31, 4, 880-896.

5. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology
(WOPP-O2L), Faculty of Psychology and Educational Sciences-KU Leuven, Van den
Heuvelinstituut (VHI), Dekenstraat 2, Postbox 3725, B-3000 Leuven, Belgium, Tel. +16-
32.60.60, Fax. +16-32.60.55, e-mail: Hans.Dewitte@ppw.kuleuven.be

Additionally affiliated at Optentia Research Focus Area, Vanderbijlpark Campus, North-
West University, South-Africa

Research topics:

Psychological consequences of job insecurity, unemployment, temporary employment
and downsizing; mobbing at work; burnout; work engagement; attitudes towards work.
Recent publications:
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M. Parma¢ Kovaci¢ i B. Rebernjak ur). Psihofestologija. Zagreb: Filozofski fakultet. (in
press).

-Carapina, 1. i Masli¢ Sersi¢, D. Je li vaznije §to znam ili koga znam ? Socijalni kapital i
njegov utjecaj na Zivot pojedinca. U (S. Salkicevi¢, A. Hui¢, M. Parma¢ Kovaci¢ i B.
Rebernjak ur). Psihofestologija. Zagreb: Filozofski fakultet. (in press).
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18. Munduate, Lourdes. Department of Social Psychology. Universidad de Sevilla. C/
Camilo Jose Cela s/n, 41018 Seville, Spain (Tel. +34 954557706; e.mail:
munduate@us.es.

Research topics:

Conflict management, negotiation and mediation strategies, and power dynamics in
organizations.

Recent publications:

-Munduate, L. & Medina, F.J. (2017). How Does Power affect Those Who Have and Those
Who Don’t . In N. Chmiel, F. Fraccaroli & M. Sverke (Eds). An Introduction to Work and
Organizational Psychology. An International Perspective (pp. 176-191). UK: Wiley.
-Bollen, K., Euwema, M., & Munduate, L. (2017) (Eds.). Advancing Workplace Mediation
Through Integration of Theory and Practice. The Netherlands: Springer International

19. Nielsen, Karina. Institute of Work Psychology, Sheffield University Management
School, University of Sheffield, Conduit Road, S10 1FL Sheffield, UK, tel.
+441142220983. e-mail: k.m.nielsen@sheffield.ac.uk

Research topics:

Leadership and well-being, design, implementation and evaluation of organizational
interventions; restructuring and well-being.

Recent publications:

-Von Thiele Schwarz, U., Nielsen, K., Stenfors-Hayes, T., Hasson, H. (2017). Using
Kaizen to improve employee wellbeing: Results from two organizational intervention
studies. Human Relations. DOI: 10.1177/0018726716677071.

-Nielsen, K., Antino, M., Sanz-Vergel, A., & Rodriguez-Mufioz., A., (2017). Job
crafting: A multi-method, cross-cultural validation of a job crafting questionnaire. Work
& Stress. doi.org/10.1080/02678373.2017.1293752.

-Ogbonnaya, C., Daniels, K., & Nielsen, K. (2017). Compensatory payments: Do they
promote desirable employee attitudes or intensify work? Human Resource Management
Journal. doi: 10.1111/1748-8583.12130.

-Nielsen, K. & Miraglia, M. (2017). Critical essay: What works for whom in which
circumstances? On the need to move beyond the “what works?” question in
organizational intervention. Human Relations, 70(1) 40-62.

-Nielsen, K. (2017). Leaders can make or break an intervention — but are they the villains
of the play? In Leading to Occupational Health and Safety: How Leadership Behaviours
Impact Organizational Safety and Well-Being. Eds. K. Kelloway, K. Nielsen & J. Dimoff.
Wiley. Pp. 197-2010.

-Kelloway, K., Nielsen, K. & Dimoff, J. (2017). Introduction. Leading to Occupational
Health and Safety: How Leadership Behaviours Impact Organizational Safety and Well-
Being. Eds K. Kelloway, K. Nielsen & J. Dimoff. Wiley. Pp. 1-8.

Day, A. & Nielsen, K. (in press). What does our organization do to help our well-being?
Creating Healthy Workplaces and Workers. In: An introduction of work and
organizational psychology N. Chmiel, F. Fraccaroli, & M. Sverke. Wiley Blackwell.
-Abildgaard, J.S., Nielsen, K., & Saksvik, P.O. (2016). How to Measure the Intervention
Process? An Assessment of Qualitative and Quantitative Approaches to Data Collection
in the Process Evaluation of Organizational Interventions. Frontiers in Psychology:
Organizational Psychology. doi: 10.3389/fpsyg.2016.01380.

-Nielsen, K., Nielsen, M.B., Ogbonnya, C., Kinsidld, M., Saari, E., Lackmaker, J.,
Isaksson, K. Workplace resources to improve both employee well-being and performance:
A systematic review and meta-analysis. Work & Stress.(in press).
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20. Peiro, José Maria. Faculty of Psychology, Research Institute of Personnel
Psychology, Organizational Development and Quality of Working Life (IDOCAL),
Valencian Institute of Economic Research (IVIE). Avenida Blasco Ibanez 21, 46010
Valencia, Spain, tel.: +34 96 386 46 89, fax.: +34 96 386 46 68, email:
jose.m.peiro@uv.es

Research topics:

Work stress, work teams, flexibility and job insecurity, organizational climate and culture.
Recent publications:

- Molina, A., Moliner, C., Martinez-Tur, V., Cropanzano, R., & Peir6, J.M. (2016).
Validating justice climate and peer justice in a real work setting. Journal of Work and
Organizational Psychology, 32, 191-205.

- Gonzédlez-Roma, V., Gamboa, J.P., & Peiro, J M. (2016). University Graduates’
Employability, employment status, and job quality. Journal of Career Development, 1-18.
DOI: 10.1177/0894845316671607

- Kozusznik, M., Peird, J. M., Lloret, S., & Rodriguez, 1. (2016). Hierarchy of Eustress
and Distress: Rasch Calibration of the Valencia Eustress-Distress Appraisal Scale.
Central European Journal of Management, 2(1, 2).

- Buunk, A.P., Peiro, J.M., Rocabert, E., & Dijktra, P. (2016). Life satisfaction and status
among adolescent law offenders. Criminal Behaviour Mental Health, 26, 94—100.

21. Rogard, Vincent. Laboratoire Adaptations Travail-Individu (LATI), Université Paris
Descartes, Institut de Psychologie,71, Avenue Edouard Vaillant, 92774 Boulogne
Billancourt Cedex (Tel (33) 1 76 53 29 38, e-mail: Vincent.rogard@parisdescartes.fr
Research topics:

Ethic Psychological contract; leadership and managerial competencies.

21. Schaufeli, Wilmar. Department of Psychology, Utrecht University, Utrecht
(Heidelberglaan 1, 3508 TC Utrecht, The Netherlands (Tel: +31 30 2539093) email:
w.schaufeli@uu.nl) & Research Group Work, Organisational & Personnel Psychology
(WOPP), Faculty of Psychology and Educational Sciences-KU Leuven, Dekenstraat 2,
Postbox 3725, B-3000 Leuven, Belgium, Tel. +16-32.37.92.39, e-mail:
wilmar.schaufeli@ppw.kuleuven.be

Research topic:

Occupational health psychology.

Recent publications:

-Schaufeli, W.B. (2017). Work engagement in Europe: Relations with national economy,
governance, and culture. Research Unit Occupational & Organizational Psychology and
Professional Learning (internal report). KU Leuven, Belgium.

-Airila, A., Hakanen, J.A., Schaufeli, W.B., Luukkonen, R., Punakallio, A., & Lusa , S.
(2016). Are job and personal resources associated with work ability 10 years later? The
mediating role of work engagement. In: T.W. Taris (Ed.). Longitudinal research in
occupational health psychology (pp. 167-185). London: Routledge.

-Hu, Q., Schaufeli, W.B. & Taris, T.W. (2016). The effect of a nation specific stressor on
well-being: Guanxi in Chinese workplace. In A. Shimazu, R. Bin Nordin, M. Dollard & J.
Oakman (Eds.), Psychosocial factors at work in the Asia pacific (pp. 325-340). Basel:
Springer.

-Mikikangas, A., Schaufeli, W.B., Leskinen, E., Kinnunen, U., Hyvonen, K. & Feldt, T.
(2016). Long-term development of employee well-being: A latent transition approach.
Journal of Happiness Studies, 17, 2325-2345.
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-Rodriguez-Séanchez, A., Schaufeli, W.B., Salanova, S., Cifre, E., & Sonnenschein, M.
(2016). Enjoyment and absorption: An electronic diary study on daily flow patterns. In:
T.W. Taris (Ed.). Longitudinal research in occupational health psychology (pp. 49-66).
London: Routledge

-Solem, P.E., Syse, A., Furunes, T., Mykletun, R.J., de Lange, A., Schaufeli, W., &
Ilmarinen, J. (2106). To leave or not to leave: Retirement intentions and retirement
behaviors. Aging and Society, 36, 259-281.

-Taris, T.W. & Schaufeli, W.B. (2016). The Job Demands-Resources model. In: S.
Clarke, T.M. Probst, F. Guldenmund & J. Passmore (Eds.). The Wiley Blackwell
handbook of the psychology of occupational safety and workplace health (pp. 157-180).
Chichester: John Wiley.

23. Sonnentag, Sabine. Department of Psychology, University of Mannheim, Schloss
Ehrenhof Ost, D-68131 Mannheim, Germany, Phone: +49 621 181 2118, Fax: +49 621
181 2119, email: sonnentag@uni-mannheim.de

Research topics:

Recovery from job stress; exercise and eating behavior; proactive work behavior;
informal learning; work engagement

Recent publications:

-Bliese, P. D., Edwards, J. R., & Sonnentag, S. (2017). Stress and well-being at work: A
century of empirical trends reflecting theoretical and societal influences. Journal of
Applied Psychology, 102, 389-402.

-Sonnentag, S., Pundt, A., & Venz, L. (2017). Distal and proximal predictors of snacking
at work: A daily-survey study. Journal of Applied Psychology, 102, 151-162.

-Sonnentag, S., & Kiihnel, J. (2016). Coming back to work in the morning: Psychological
detachment and reattachment as predictors of work engagement. Journal of Occupational
Health Psychology, 21, 379-390.

- Sonnentag, S., & Lischetzke, T. (in press). Illegitimate tasks reach into after-work
hours: A multi-level study. Journal of Occupational Health Psychology. (in press)
-Unger, D., Sonnentag, S., Niessen, C., & Kuonath, A. (in press). Love won’t tear us apart
but work might: How job stressors related to constructive and destructive reactions to
one’s romantic partner’s negative behavior. International Journal of Stress Management.
(in press)

24. Sverke, Magnus. Department of Psychology, Stockholm University, 106 91
Stockholm, Sweden (Phone: +46 8 16 14 19, Mobile: +46 70 635 1961, Fax: +46 8 15 93
42, E-mail: magnus.sverke@psychology.su.se). Also Extraordinary Professor at
Northwest University, South Africa (2009-2017).

Research topics:

Organizational change and its effects on employees; downsizing and organizational
change; job insecurity and employment contracts; employee attitudes and well-being,
psychosocial work environment factors; performance-based pay and motivation; union
member attitudes and behavior.

Recent publications:

-Berntson, E., Bernhard-Oettel, C., Hellgren, J., & Sverke, M. (2017). Enkditmetodik
[Questionnaire methods]. Stockholm: Natur & Kultur (309 pages).

-Chmiel, N., Fraccaroli, F., & Sverke, M. (in press/April 2017). An introduction to work
and organizational psychology: An international perspective (3rd edition). Chichester:
Wiley.
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-Lastad, L., Hellgren, Niaswall, K., Richter, A., Sverke, M. (2016). 30 &rs forskning om
anstédllningsotrygghet: En litteraturdversikt [30 years of research on job insecurity: A
literature review|. Arbetsmarknad & Arbetsliv, 22(3/4), 8-27.

-Léstad, L., Naswall, K., Berntson, E., Seddigh, A., & Sverke, M. (in press/online first).
The role of shared perceptions of job insecurity and job insecurity climate for work- and
health-related outcomes: A multilevel approach. Economic and Industrial Democracy.
DOI: 10.1177/0143831X16637129

-Magnusson Hanson, L. L., Westerlund, H., Chungkham, H. S., Vahtera, J., Wikman, A.,
Sverke, M., & Alexandersson, K. (2016). Treatment with antidepressants in the Swedish
population in relation to major workplace downsizing. Epidemiology, 27(2), 257-64.
-Sousa-Ribeiro, M., Sverke, M., Coimbra, J. L., & De Witte, H. (in press/online first).
Intentions to participate in training among older unemployed people: A serial mediator
model. Journal of Career Development. DOI: 10.1177/0894845316687669

-Sverke, M., Falkenberg, H., Kecklund, G., Magnusson Hanson, L., & Lindfors, P.
(2016). Kvinnors och mdns arbetsvillkor: Betydelsen av organisatoriska faktorer och
psykosocial arbetsmiljo for arbets- och hdlsorelaterade utfall [Women and men and their
working conditions: The importance of organizational and psychosocial factors for work-
related and health-related outcomes]. Stockholm: Arbetsmiljoverket [Swedish Work
Environment  Authority].  Kunskapssammanstillning  2016:2 (140  pages).
https://www.av.se/arbetsmiljoarbete-och-
inspektioner/kunskapssammanstallningar/kvinnors-och-mans-arbetsvillkor/

25. Teichmann, Mare. Institute of Industrial Psychology, Tallinn University of
Psychology, Ehitajate tee 5, Tallinn 19086, Estonia. Tel. +372 6202661, Fax +372
6202020, GSM +372 5087510, e-mail mare@pekonsult.ce

Research topics:

Psychosocial factors at work; human factors in engineering context; management in
virtual workplace

Recent publications:

From Stress to Wellbeing. (2016) Volume 1. The Theory and Research on Occupational
Stress and Wellbeing. Editor: Cooper, C.L. 466 p., Palgrave Macmillan

26. Vartiainen, Matti. Work Psychology and Leadership, Department of Industrial
Engineering and Management, Aalto University School of Science. P.O.Box 15500,
Maarintie 8, 00076  Aalto, Finland. (Tel.  +358-50-5553380, e-mail:
matti.vartiainen(@aalto.fi).

Research topics:

Collaborative working environments in distributed, often global contexts, organizational
innovations, new ways of working, mobile and multi-locational work, digital work,
distributed teams and organizations, reward systems, knowledge and competence building
and e-learning systems.

Recent publications:

-Upadyaya, K., Vartiainen, M. & Salmela-Aro, K. (2016). From job demands and
resources to work engagement, burnout, life satisfaction, depressive symptoms, and
occupational health. Burnout Research, 3, 101-108.

- Maynard, T., Vartiainen, M. & Sanchez, D. (2017) Virtual teams: Utilizing talent
management thinking to assess; what we currently know about making virtual teams
successful. In: Collings, D.G., Mellahi, K. & Wayne F. Cascio, W.F. (Eds.) The Oxford
Handbook of Talent Management. Oxford University Press.(in press).
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- Korunka, C. & Vartiainen, M. (2017). Digital technologies and their relevance in the
world of work. In: N. Chmiel, F. Fraccaroli and M. Sverke (Eds.), An introduction to
work and organizational psychology, an international perspective, pp. 102-120.
Chichester, UK: Wiley. (in press).

- Maynard, M.T., Gilson, L.L., Jones Young, N., & Vartiainen, M. (2017) Virtual teams.
In G. Hertel, D. Stone, R. Johnson, & J. Passmore (Eds.) The Wiley-Blackwell Handbook
of the Psychology of the Internet at Work. London, UK: Wiley. (in press).

27. Zijlstra, Fred. Department of Work and Social Psychology, Faculty of Psychology
and Neuroscience, University of Maastricht, P.O. Box 616, 6200 MD, Maastricht, The
Netherlands. (Tel. + 3143 388 4337; email: fred.zijlstra@psychology.unimaas.nl.
http://www.psychology. unimaas.nl/

Research topics: sustainable employment, return to work; working with mental health
issues.

Recent publications:

-Nelissen, Ph.T.J.H, Hiilsheger, U.R., van Ruitenbeek, G.M.C., &. Zijlstra, F.R.H.,
(2016), How and when stereotypes relate to inclusive behavior toward people with
disabilities, The International Journal of Human Resource Management, Vol. 27(14), pp.
1610-1625. Published online: 18 Sep 2015; IF= 0.92
DOI:10.1080/09585192.2015.1072105.

-Zijlstra, F.R.H., Ruitenbeek, G, & Mulders, H. (2016). Inclusieve Arbeidsorganisaties.
In: Tijdschrift voor Gezondheidswetenschappen, vol. 94 (6), spectrum, pp. 205-206.

DOI: 10.1007/s12508-016-0073-7

-Nelissen, P.T.J.H., Hiilsheger, U.R., van Ruitenbeek, G.M.C., & Zijlstra, F.R.H., (2016).
Lending a Helping Hand at Work: A Multilevel Investigation of Prosocial Motivation,

Inclusive Climate and Inclusive Behavior. Journal of Occupational Rehabilitation. DOI:
10.1007/s10926-016-9680-z

-Van der Klink, JJL, Biiltmann, U, Burdorf, A, Schaufeli, WB, Zijlstra, FRH, Abma, FI,
Brouwer, S, & van der Wilt, GJ, (2016). Sustainable employability — definition,
conceptualization, and implications: A perspective based on the capability approach.
Scandinavian Journal of Work, Environment and Health. Vol. 42(1), 71-79
doi:10.5271/sjweh.3531.

-Fleuren, B.P.I., de Grip, A., Jansen, N.W., Kant, 1J, Zijjlstra, F.R.H., (2016).Critical
reflections on the currently leading definition of sustainable employability. In:
Scandinavian Journal of Work, Environment and Health. Vol.42(3), pp. 34-42.
doi:10.5271/sjweh.3585

-Cropley, M., Zijlstra, F.R.H., Querstret, D., and Beck, S., (2016). Is Work-Related
Rumination Associated with Deficits in Executive Functioning? Frontiers in Psychology,
Vol.7:1524. doi: 10.3389/fpsyg.2016.01524.

-Firoozabadi, A, Uitdewilligen, S., Zijlstra, F.R.H. (2016). Should You Switch off or Stay
Engaged? The Consequences of Thinking about Work on the Trajectory of Psychological
Well-Being over Time. Journal of Occupational Health Psychology. Vol 21(4). Online
available 19-12-2016. http://dx.doi.org/10.1037/0cp0000068
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