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1. Editorial

Dear Colleagues,

This Newsletter provides information about activities of the ENOP in the period from
March 2018 till September 2018.

You will find information about decisions taken at the ENOP Business Meeting held
in Paris, on March 24, 2018, and reports on the ENOP 2018 Symposium
‘Digitization: The role of Work and Organizational Psychology in developing 21st
century competencies and organizations’ (March 22-23, 2018, Paris) and ‘CLEAR
IDEAS grant application workshop’ (March 23, 2018, Paris).

Details about forthcoming congresses, conferences and meetings in the field of Work
and Organizational Psychology (2018-2022) are included as well.

Finally, you will find updated contact information of the ENOP members, résumés
of their research activities, list of publications in 2017-2018, and some other helpful
information.

Liudmyla Karamushka
Kyiv, September 2018




2. ENOP BUSINESS MEETING 2018

ENOP Business Meeting took place in Paris on 24 March, 2018 (1, rue Maurice
Arnoux-Montrouge).

Participants: Jose Maria Peiro, Liudmyla Karamuska, Gudela Grote (Chair),
Barbara Kozusnik, Franco Fraccaroli, loannis Nicalao, Hans De Witte, Antonio
Caetano, Matti Vartiainen, Dragos Illiescu, Karina Nielsen, Marco Depolo, Christian
Korunka, Fred Zijjlstra (minutes).

Agenda:
. Opening & Welcome,
. Minutes of previous Meeting (2017)
. Report of the outgoing President of ENOP
. Election of next President of ENOP
. ENOP membership
. ENOP budget
. ENOP Reference Model
. Policy Impact: EAWOP task force
9. Collaborative Research
10. Update of ENOP activities and members’ initiatives
11. Next ENOP symposium 2019 (topic, date)
12. AOB
13. Closing




1. Opening: Gudela Grote chaired this Meeting, and welcomed all participants.

2. Approval of the Minutes of the 2017 Business Meeting
The Minutes of the 2017 Business Meeting were approved.

3. Report of the outgoing President of ENOP

Jose Maria Peiro mentions that he met, together with Vincent Rogard, the Director
of MSH and discussed whether it would be possible to hold meetings in the building
of MSH in the future. They explained that ENOP in the past always had their
meetings within the facilities of MSH. It was agreed that in principle ENOP could
organize their meetings in the MSH building, and in fact the CoCo meeting of last
September was already held in the MSH building.

This means that as soon as the dates for the next meetings have been decided we
should contact ENOP in order to make reservations.

Jose Maria Peiro expressed his gratitude for Vincent Rogard’s support and assistance
in these matters, and thanked the organizers for this year’s symposium.

4. Election of next President of ENOP

Jose Maria Peiro had announced previously that his presidency expires this year,
and therefore a new person should be elected to take over this role and responsibility.
He indicated that in the last CoCo meeting this issue was discussed. He first asked if
anybody volunteers to be candidate for this role. As far as no volunteers applied,
CoCo proposed Fred Zijlstra to take over this responsibility. The proposal was

accepted, and Fred Zijlstra was elected (by acclamation) as the new President of
ENOP.




Fred Zijlstra pointed out that he is willing to accept for a period of two years, and
that in the next period we will have to think and elaborate proposal on the renewal of
the leadership structure (including the Coordinating Committee — CoCo).

5. ENOP membership

ENOP’s membership is relatively stable: a few members have retired last year, and
some new members have joined: from Sweden Prof. Tija Muhonen (CTA - Centre
for Work Life and Evaluation studies, Malmo University), and from France Prof.
Dirk Steiner (Professeur de Psychologie Sociale du Travail et des Organisations,
Directeur Laboratoire d'Anthropologie et de Psychologie Cliniques, Cognitives et
Sociales (LAPCOS), Université Nice).

Still several countries are not represented, and these countries can be primarily found
in Eastern Europe. Also UK and Ireland are underrepresented.

6. ENOP budget

ENOP’s finances are healthy; most members have paid their Annual Fee, and those
that are late will be requested to pay their dues. This year’s symposium is more
expensive than previous years since a different venue had to be rented (by
comparison: we now have to pay approx. 1500 Euro, whereas around 300 in the past).
For next year we hope to be able to have cheaper facilities again. In case this
symposium will lead to a deficit we will have an opportunity to ask the EAWOP task
force on policy impact for a contribution. And for emergencies ENOP’s savings
account may provide a solution. Therefore there is no need to change the Annual Fee,
and 1t will remain at 150 Euro.

7. ENOP Reference Model

Marco Depolo gives an update of the state of affairs concerning the Reference Model
(he also circulated a memo by email). Based upon previous discussions a new
Framework has been developed, and now the various cells in the matrix (framework)
needs to be filled indicating suggestions for content to be taught.
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The plan forward is to include the results of this year’s symposium on ‘digital
competences’, and in the autumn a survey will be distributed asking for suggestions
for content of the cells of the Framework. The draft of the new framework will be
presented at next symposium. It was suggested to use next year the same formula as
this year: start of the Annual Symposium on Thursday morning (rather than
afternoon), and use Friday afternoon for a session discussing the Framework (rather
than using the whole business meeting). This proposal was accepted.

A question was raised on how the Reference Model aligns with national frameworks
(like in UK, where the BPS accredits courses and uses its own framework)? The
survey will have to indicate whether this situation also applies to other countries.
And the Reference Model is not meant to be a prescriptive standard, but just a
Reference Model that people may use, and that has been developed by experts as a
recommendation.

8. Policy Impact: EAWOP task force

Gudela Grote reported on the task force policy impact. This is an EAWOP task force,
but several ENOP members participate in this task force. This task force takes on
various topics, and tries to bring them to attention of policymakers (either through
writing ‘white papers’, or organizing meetings with policy makers). Various
suggestions were made to improve this goal, like looking at meta-reviews and see if
there are clear policy implications to be developed form these reviews. This may
even imply a re-analysis of the data, and thus may be time-consuming.

This year’s symposium on digital competences was helpful in this respect, since
competences and changes in competences that are required for the labor market, are
important topics. Matti Vartiainen agreed to draft a plan for a survey inventory on
digital competences, and estimate whether funding will be available with EAWOP.
EAWOP is considering setting up a ‘thinktank’ for such activities.

Dragos Illiescu suggested that meetings such as this symposium should lead to a
‘memorandum of understanding” which can be published on the website. This will
be considered when writing the report on the symposium (Gudela Grote).

9. Collaborative Research

The workshop on Friday was entirely devoted to signaling and developing joint
research projects. Several initiatives were discussed, and it looks as if some of those
ideas will be taken a step further and developed in applications for funding.

10. Update of ENOP activities and members’ initiatives

-ENOP Website: Cornelius Konig reported that there were some minor technical
issues with hosting the website, and he will discuss this with Mare Teichmann.

- ENOP Newsletter: Liudmyla Karamushka asked whether a printed or electronic
version of the Newsletter is required. It was agreed that an electronic version would
be best and sufficient.




-Various members reported on ongoing activities. Each was requested to drop a few
lines describing these activities to Liudmyla Karamushka for the ENOP Newsletter.

11. Next ENOP Symposium 2019:

The next ENOP Symposium will take place on March 28-29, 2019, in Paris,
followed by the ENOP Business Meeting on March 29, 2019 (at Fondation Maison
des sciences de 'homme, 54 boulevard Raspail, Paris). The ENOP Symposium will
start in the morning of March 28 at 9.30.

The next ENOP Symposium and ENOP Business Meeting will take place on
March 28-29, 2019 in Paris.

The discussion regarding the topic centered towards job insecurity in academic
setting and how this may change at the job level. This involves academic career
trajectories, the role of temporary (postdoc) positions. A plan needs to be developed,
Karina Nielsen, Dragos Illiescu, John Arnold and Hans De Witte have agreed to be
involved.

Date for next ENOP CoCo meeting: September 28, 2018.

12. AOB: A point was raised that discusses the implications of the fact that health
(or sanitary) psychology seems to be the professional discipline that is, or will be
regulated by various national authorities as the only profession to be allowed to
propose interventions. This may have serious consequences for other psychological
disciplines, like W&O, since it limits their professional options, and thus will no
longer be attractive for students. Also interventions in the domain of work & health
will then only be covered by (health) insurance companies if it will be done by a
‘registered’ professional, generally a clinical psychologist, or psychotherapist.

Hans De Witte had raised this issue with an email. He promises to collect the various
responses as they provide a reasonable overview of the state of affairs in Europe, and
distribute the document with the various perspectives. This might justify a session
on the next EAWOP conference in Torino (2019).

13.Closing
Gudela Grote closed the meeting and thanked everyone for the fruitful discussions.




3. Report on the ENOP Symposium 2018
‘Digitization: The role of Work and
Organizational Psychology in developing 21st
century competencies and organizations’
(March 22-23, 2018, Paris)

Technological developments under the general heading of digitization are expected
to have a major impact on how we live and work. What kinds of competencies do
people need to make the best out of these new opportunities? How are these new
systems to be designed so that people can interact with them in the most effective
way and what competencies do system designers need to make this happen? How
should these developments be taken into consideration when designing organizations
and teams and in job crafting? The symposium took stock of what work and
organizational psychology knowledge there is to meet these challenges and what
policy makers expect from work and organizational psychology in order to make
informed decisions on the future development and use of digital technology. From
the discussions next steps were identified in order to get ENOP to play a more active
role in the digitization debate.

The symposium contained three parts.

First, extant work and organizational psychology knowledge was discussed in
relation to requirements for people's competencies and for system and organizational
design with increasing digitization of work. Dragos Iliescu and Cornelius Konig
gave impressive accounts of how technology is changing personnel selection and
assessment and what impact this might have on the competencies required of work
and organizational psychologists themselves.
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Dragos lliescu presented a number of
evolutions in assessment technology
that will likely influence assessment
and all subsequent assessment-based
interventions im  work and
organizational settings. Influences
such as 1improved internet and
mobile-based testing, automated item
generation, cheat-proof (or at least
difficult-to-cheat) items, big data
analysis, forensic data analysis,
serious games, and others were
presented, together with evolutions in
supervisory practices for test taking,

as a reaction of ever increasing technologies giving test takers opportunities to cheat.
The conclusion points to an ever-increasing integration of testing and assessment-

based interventions with technology.

* Sensors
* Cameras

* Microphones
* Wearables

* Automatic extraction of social behavior
* Machine learing algorithms

b

Cornelius Konig presented
work he is doing with computer
scientists who have developed
algorithms that use input from
microphones and cameras to
automatically detect trace of
applicants’ skills and maybe
even personality. On the one
side, his presentation showed
the potential of such new
technologies — on the other
side, his talk also explained the

concerns that are often raised by members of the public.
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Gudela Grote presented an overview of how the current job design and career
literatures take digitization into consideration. She pointed out the technological
developments are often alluded to as a source of uncertainty for employees, but really
studied explicitly. She argued that work and organizational psychology can offer
design, intervention and training methods for shaping 21st century work, but that job
design and careers research also needs to substantiate macro-level economic
predictions at a micro-/meso-level; develop more dynamic models of job design; and
update design methods to incorporate newest Al/machine learning developments.

*P
resumed (but rarely studied) effects of technological ¢!

* Increased task complexity, higher skili requirments and more
for proactive behavior, but also new kinds of low-skilled jobs i
gaps (Parker, 2014; Parker et al,, 2017 ‘

* Higher career mobility and self-managed rather than company-managed
careers (Wang & Wanberg, 2017)

Matti Vartiainen discussed different approaches to human-system integration. He
discussed on how digital technologies impact on human work activities. According
to him, the main effect comes from the direct influence of technologies on work
processes either by replacing tasks and jobs, renewing them and/or creating new
ones. Different
technologies, digital
working platforms and
digitalization of work
have, however, specific
impacts in the following
manner: (1) Jobs and
tasks are replaced by
removing human labor in
work processes, e.g.,
robotics and 3D printing
in replacing work phases in manufacturing processes. Their societal outcome may be
unemployment and disassembling competencies. (2) Hybrid jobs and tasks may be
created by adding new characteristics to jobs and tasks, e.g., medical diagnosis with
the help of Al In this case, partly new competencies are needed. (3) Fully new jobs
and tasks are created by reallocating jobs, e.g., work in social media, virtual work. In
this case, completely new competencies are needed.
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The subsequent discussion focused on questions such as how engineers can be
convinced of the relevance of WOP knowledge, how big data analytics might be used
to support adaptive job and organizational design, and whether government
regulation is the best way to influence evidence-based practice in personnel
assessment and job design. Also, changes for WOP practitioners themselves through
technological developments, for instance in personnel assessment were emphasized
and the question raised, how WOP can capitalize on the fact that in the contact of Al
the whole world is currently discussing what it means to be human.

In the second part, presentations focused on policy making concerning the effects
of digitization on workers and organizations and the role of work and organizational
psychology can play for policy-making.

Helena Leurent from the World Economic Forum presented their activities in the
area of the future of production, especially concerning employment and skills
requirements. The WEF has developed scenarios that allow to discuss requirements
for education and human-centric technological and economic development. WOP
could be important to spell out what human-centric implies and to help specify skill
requirements and education/training approaches.

Agnes  Parent-Thirion from
Eurofound provided some
background information on the
European Working Conditions
Survey. Job quality is one of
the core elements and EU
countries can be divided into
five groups based on job
quality (high flying, smooth
running, active manual, under




pressure, poor quality). Currently, preparations for the 2020 survey are underway,
which will include more macro-level indicators and cover issues of precarious work,
technological demands, links between job quality and career paths, and the tightening
of control.

Marcelino Cabrera from the European Commission-Joint Research Center in
Seville presented the digital competencies framework, whin encompasses
information/data literacy, communication & collaboration, digital content creation,
data security & privacy, and problem solving. The development of the framework
and actions based on it are mostly aimed at citizens in Europe that have no access to
ICT yet (about 20-30% of the EU population overall). Another activity is the support
of geographical mobility by developing new Al-based methods for language
comprehension and acquisition.

Didier Fouarge from Labor Market Research at Maastricht University reported on
data from the Netherlands concerning
changing demands in  different
occupational fields. The largest growth

is evident in occupations with high
problem-solcing and interpersonal
skills. Generally, demand for jobs with
vocational trainings has remained
stable, university-level jobs are offered

more and low-skill jobs offered less. He
discussed polarization effects in wages,

which do not seem to be linked to
different kinds of education, though. He

also mentioned a study which showed

that adolescents pay attention to labor
market prospects in their vocational decisions.
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Issues mentioned in the subsequent discussion were relevant factors in education-job
fit, opportunities for WOP-based skills research, and how WOP could/should
capitalize on their key competencies.

The third part of the symposium involved work in small groups and a plenary
discussion on suggested future actions for ENOP concerning the digital
transformation of work. Group 1 discussed how digitization is changing our own
profession and how we can react to those changes, e.g. through changing curricula
for WOP. Group 2 discussed how we can help define competencies for a digital
future. Group 3 discussed how can we support monitoring of changes taking place
in a digitized world and how we can be part of the discussion concerning a human-
centred approach to digitization.

Two actions were decided:

- Establish an ENOP Task Force for defining digitization competencies required for
WOP researchers and practioners themselves and for stimulating research on the
validation of current frameworks for digital competencies more generally

- Stay in contact with Eurofound to discuss possibilities to include questions on the
digital transformation in the 2020 survey




Statement from ENOP on the Role of WOP in the Digitization Debate

In March 2018 about twenty professors of Work and Organizational Psychology
from across Europe met together with representatives from the World Economic
Forum, Eurofound and the European Commission Joint Research Center for two days
to discuss the role of work and organizational psychology in the ongoing debate on
the future of work in the digital age.

They acknowledged that several challenges and opportunities arising from new
technologies for the profession of Work and Organizational Psychology need to be
addressed. It was concluded that there is a great need for validating macro-economic
predictions of job losses through automation. Furthermore the current methods of
personnel assessment and selection based on big data and the assessment of digital
competences needs to be reviewed and updated. This requires research grounded in
Work and Organizational Psychology. The importance of using methods such as the
Eurofound (European Foundation for the Improvement of Working Conditions)
Survey for monitoring changes in job quality due to digitization was noted and
collaboration with Eurofound on their 2020 survey agreed upon.

Submitted by:

Grote Gudela

Department of Management,
Technology, and Economics,
ETH

(Ziirich, Switzerland)

e-mail: gorote(@ethz.ch




4. Report on ‘CLEAR IDEAS grant
application workshop’

(March 23, 2018, Paris)

Karina Nielsen conducted a grant application workshop to stimulate collaboration
between ENOP members and
their research groups. The
workshop took place on Friday
the 23" of March, 2018 in the
afternoon. The objectives were to
get people to work together on
grants, that all should be involved
in (at least) one grant bid, the
application could be for small or
major grants and could target
internal university funding or
external funding body funding.

The workshop followed the structure of CLEAR IDEAS. The CLEAR IDEAS
innovation development methodology is a systematic approach to translating
research findings on effective innovation into concrete innovations. The approach
follows ten steps (IDEAS steps — Illuminate, Detail, Erupt, Assess, Select) and
implement (CLEAR steps — Commit, Lead, Engage, Align, Review).

The workshop applied the first three steps.




First, Karina illuminated major EU funding opportunities. Next, each participant in
the workshop detailed on post-its the main challenges faced by organisations in the
next 10-15 years. In a plenary session, these post-its were grouped together into
major themes and four groups were formed. These four groups erupted with ideas as
to how these challenges could be addressed through concrete research projects. A
research project template was provided which allowed participants to detail their
proposed research projects.

Finally, each group presented their idea to the whole group.

Submitted by:

Karina Nielsen

Institute of Work Psychology,

Sheffield University Management School,
(Sheffield, UK)

e-mail: k.m.nielsen@sheffield.ac.uk




5. Future Congresses, Conferences, Meetings
(2018-2022)

2018

WorkLab 2018
7th EAWOQOP Practitioner Skills Workshop
‘Positive Interventions to Increase Employee

Work Engagement’

Novemver, 8-10 November, 2018 Wo R K LAB 2 D 1 8
Budapest, Hungary

Web:http://www.eawop.org/worklab-2018

Caribbean Regional Conference on Psychology 2018

November, 12-16, 2018
Havana, Cuba
Web: http://canpanet.org

J
. Caribbean Alliance of National
2 Psychological Associations

2019

34th Annual SIOP Conference

April 4-6, 2019

Maryland,USA

Web: http://my.siop.org/Conferences/2019-Conference

SI0PC 2019

“

APRI[ 4- B*WASHINGT[]N, DC/NATIONAL HARBOR
GAYLORD NATIONAL RESORT & CONVENTION CENTER
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19" EAWOP Congress
May 8-11, 2019

Turin, Italy

Web: http://eawop2019.org

TORINO; MAGGIO 2019

19™ CONGRESS OF EUROPEAN
ASSOCIATION OF WORK AND T
ORGANIZATIONAL PSYCHOLOGY oo

! Turin, Italy
http://eawop2019.org/ =

May 2019 §

16th European Congress of Psychology
June 2-5, 2019
Moscow, Russia

Web: https://ecp2019.ru

79th Annual Meeting of the Academy of Management
August 9-13, 2019 |

Boston, Massachusetts, USA

Web: http://aom.org

O\
\\}_.__‘ - -

UNDSTANNNG
THE INCLUSIVE

ORGANIZATION
BOSTON * MA * 2019
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2020

32nd International Congress of Psychology ICP 2020

June 19-24, 2020
Prague/Czech Republic
Web: http://www.icp2020.com

— 2020
PSYCHOLOGY IN THE 21ST CENTURY:
OPEN MINDS, SOCIETIES & WORLD

The 32 International Congress of Psychology
PRAGUE 2020 / Czech Republic

2022

30th International Congress of Applied Psychology
July 24-29 2022

Beijing , China
Web:http://www.icap2022.com

International Association of

Applied Psychology

Submitted by:

Liudmyla Karamushka

Laboratory of Organizational Psychology,
Institute of Psychology

(Kyiv, Ukraine)

e-mail: LKARAMAOI@gmail.com




6. ENOP-Members Research Interests and
Recent Publications

In this section you will find a list of 27 members of «Newy» ENOP, their addresses and
research topics as well as publications dated 2017-2018 indicated by the members.

1. Arnold, John. School of Business and Economics, Loughborough University, Ashby
Road Loughborough, LE11 3TU, United Kingdom, tel.: +44 (0) 1509 228007, e-mail:
J.Arnold@lboro.ac.uk
http://www.lboro.ac.uk/departments/sbe/staft/profiles/arnoldjohn/arnold-john.html
Research topics:

All aspects of careers in both vocational and organisational contexts.

Recent publications:

-Gubler, M., Coombs, C., and Amold, J. (2018). The gap between career management
expectations and reality — Empirical insights from the IT industry. Gruppe. Interaktion.
Organisation. Zeitschrift fiir Angewandte Organisationspsychologie, 49(1), 12-22.
doi:10.1007/s11612-018-0402-1

-Taneva, S. K., and Arnold, J. (2018). Thriving, surviving and performing in late career: A
mixed-method study of pathways to successful aging in organizations. Work, Aging and
Retirement. 4(2), 189-212. Doi: https://doi.org/10.1093/workar/wax027

-McConville, D., Arnold, J., and Smith, A. (in press). What do people think employee share
ownership schemes do for them? A qualitative study of participants’ experiences in three UK
share schemes. International Journal of Human Resource
Management.https://doi.org/10.1080/09585192.2018.1445655

2. Aycan, Zeynep. Department of Psychology and Management, Koc University, Rumeli
Fener Campus, Sariyer, Istanbul, Turkey, 34450; Tel. +90 5334602480, Fax: +90212 338
3760, e-mail: zaycan@ku.edu.tr

Research topics:

Leadership emergence; cross-cultural interfaces/interactions; cultural and institutional
correlates of HRM practices across countries.

Recent publications:

-Adler, N. J. & Aycan, Z. (2018). Cross-Cultural Interaction: What We Know and What
We Need to Know. Annual Review of Organizational Psychology and Organizational
Behavior, Volume 5, 307-333.

-Aycan, Z. & Shelia, S. (in press). “Leadership, no thanks!”” A new construct: Worries about
leadership. European Management Review.

3. Caetano, Anténio. Human Resource Management and Organizational Behavior
Department, ISCTE - Instituto Universitario de Lisboa (ISCTE-IUL), Av. Forcas Armadas,
Edif ISCTE, 1649-026, tel. +351217903001 Lisboa. e-mail: antonio.caetano@iscte-iul.pt
Research topics:

Social exchange in organizations; group processes; wellbeing at work; human resources
management; entrepreneurship.




4. Depolo, Marco. Dept. of Psychology, University of Bologna (Cesena site: piazza Aldo
Moro 90, 47521 CESENA, Italy). Mob.: +39 335 407 441; e-mail: marco.depolo@unibo.it
Research topics:

Work-related stress; Diagnosis and prevention of psychosocial risks at work; Individual and
organizational issues of ageing at work; Methodological issues of evaluation of training and
performance assessment in (mainly public) organizations.

Recent publications:

-Capaldo, G.; Depolo, M.; Rippa, P.; Schiattone, D.(2017) Supervisor/peer involvement in
evaluation Transfer of Training process and results reliability: A research in an Italian
Public Body, «Journal of Workplace Learning», 2017, 29, pp. 134 — 148.

-Guglielmi, D.; Florini, M. C.; Mazzetti, G.; Depolo, M.; Calabro, E.; Miglioli, S.; Mariani,
M.; Cioni, G. (2017) Assessment of organizational well-being in an Italian General Hospital
after an organizational change, «ltalian Journal of Medicine», 2017, 11, pp. 95— 101.

5. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology
(WOPP-O2L), Faculty of Psychology and Educational Sciences-KU Leuven, Van den
Heuvelinstituut (VHI), Dekenstraat 2, Postbox 3725, B-3000 Leuven, Belgium, Tel. +16-
32.60.60, Fax. +16-32.60.55, e-mail: Hans.Dewitte@kuleuven.be

Additionally affiliated at Optentia Research Focus Area, Vanderbijlpark Campus, North-
West University, South-Africa

Research topics:

Psychological consequences of job insecurity, unemployment, temporary employment and
downsizing; mobbing at work; burnout; work engagement; attitudes towards work.

Recent publications:

-Erreygers, S., Vandebosch, H., Vranjes, 1., Baillien, E., & De Witte, H. (2018). The
interplay of negative experiences, emotions and affective styles in adolescents'
cybervictimization: A moderated mediation analysis. Computers in Human Behavior, 81,
223-234. https://doi.org/10.1016/j.chb.2017.12.027

-Niesen, W., Van Hootegem, A., Vander Elst, T., Battistelli, A. & De Witte, H. (2018). Job
Insecurity and Innovative Work Behaviour: A Psychological Contract Perspective.
Psychologica Belgica, 57(4), 174—-189. DOI: https://doi.org/10.5334/pb.381

6. Fraccaroli, Franco. Department of Psychology and Cognitive Science,
University of Trento, Italy, Palazzo Fedrigotti, Corso Bettini 31, 1-38068 ROVERETO
(TN), tel. (+39) 0464 808609, fax:(+39) 0464 808602, franco.fraccaroli@unitn.it,
http://discof.unitn.it/fraccaroli.htm

Research topics:

Elderly workers and the work exit phase; psycho-social risk and quality of organizational
life; workaholism; psycho-social transitions to work and within work; psychology of
working times; organizational identification and burnout

Recent publications:

-Avanzi, L., Savadori, L., & Fraccaroli, F. (2018). Unraveling the organizational
mechanism at the root of safety compliance in an italian manufacturing firm. International
Journal of Occupational Safety and Ergonomics, 24(1), 52-61.
doi:10.1080/10803548.2016.1232917




-Balducci, C., Avanzi, L., & Fraccaroli, F. (2018). The individual “Costs” of workaholism:
An analysis based on multisource and prospective data. Journal of Management, 44(7),
2961-2986. doi:10.1177/0149206316658348

-Dewa, C. S., Hoch, J. S., Corbicre, M., Villotti, P., Trojanowski, L., Sultan-Taieb, H., . . .
Fraccaroli, F. (2018). A comparison of healthcare use and costs for workers with psychiatric
disabilities employed in social enterprises versus those who are not employed and seeking
work. Community Mental Health Journal, , 1-9. doi:10.1007/s10597-018-0281-5
-Fraccaroli, F. (2018). Ubiquitous computing and organization of the human work.
[Ubiquitous computing e organizzazione del lavoro umano] Giornale Italiano Di
Psicologia, 45(1), 119-121.

-Marcionetti, J., Castelli, L., Crescentini, A., Avanzi, L., Fraccaroli, F., & Balducci, C.
(2018). Validation of a short scale in italian to measure teacher burnout. Swiss Journal of
Psychology, 77(2), 49-58. d0i:10.1024/1662-9647/a000208

-Villotti, P., Zaniboni, S., Corbicre, M., Guay, S., & Fraccaroli, F. (2018). Reducing
perceived stigma: Work integration of people with severe mental disorders in italian social
enterprise. Psychiatric Rehabilitation Journal, 41(2), 125-134. doi1:10.1037/prj0000299
-Villotti, P., Corbiere, M., Fossey, E., Fraccaroli, F., Lecomte, T., & Harvey, C. (2017).
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