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EDITORIAL

Dear Colleagues,

This Newsletter provides information about activities of the ENOP in the period
from September 2019 till March 2020

This Newsletter provides information about decisions taken at the CoCo meeting in
Paris, September 27, 2019.

You will also find the preliminary programmer of the ENOP Symposium 2020 ‘Do
new Forms of Workplace and Labour Market Flexibility improve Quality of
Working Life?’

The Newsletter includes as well information about achievement of Professor José
Maria Peir6 (University of Maastricht, The Netherlands, awarded him title ‘Doctor
Honoris Causa’).

Details about forthcoming congresses, conferences and meetings in the field of
Work and Organizational Psychology (2020-2022) are included as well.

You will find as well updated contact information of the ENOP members, résumés
of their research activities and publications in 2019-2020, and other useful
information.

Liudmyla Karamushka
Kyiv, March 2020




2. CoCo MEETING 2019

The CoCo-meeting took place in Paris on September 27, 2019 at New building of
the Maison des Sciences de I'Homme (54 boulevard Raspail).

Participants: Dirk Steiner, Fred Zjlstra, Christian Korunka, Karina Nielsen
(minutes), Luidmila Karamushka

1. Welcome
Fred Zijlstra welcomes everyone to the meeting.

2. Approval of the minutes from the 2018 CoCo Meeting
The minutes from the last CoCo meeting were approved.

3. ENOP Finances/Budget

The finances are healthy, but we have lost money due to the long distance banking.
It was agreed that the bank account will be transferred to Dirk Steiner from Fred
Zijlstra as we have had additional costs due to long distance banking.

4. ENOP Membership
Meeting participants have discussed proposals concerning new ENOP Members.

Italy: A proposal has been put forward by Franco Fracccoli and Marco Depolo:
Chiara Ghisliei. The challenge is that although she is qualified as professor she
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does not formally hold a full professor position. In the past, it has been agreed that
associate professors can become members if there are no full professors in the
country, but this is not the case for Italy. Therefore, Karina Nielsen will go back to
Marco Fracccoli and Franco Depolo and ask for an alternative. If no alternative will
be received, the proposal will be discussed at the next ENOP Business Meeting.

Estonia: Mare Teichmann from Estonia is retiring. Karina Nielsen will contact
Mare Teichmann about proposals for a new member from Estonia.

Ireland and Norway: Ireland and Norway have no representatives. Limerick has
recruited Donald Truxillo and Kevin Murphy so they might be good candidates. In
Norway we have tried to get representatives, but in the near future there may be a
new generation of professors and we will review.

Bulgaria and Romania: Karina Nielsen will check abstracts from EAWOP
Congress (Turin, May 2019) in order to find out any potential candidates.

France and Spain: France and Spain will have ENOP members retiring in the next
couple of years so it is time to start considering new members from these countries.

5. Annual ENOP Symposium
2020 / ENOP Business Meeting
Christian Korunka presented a first
draft program for next ENOP
Symposium (18-19 March, 2020).

It was decided to include in the
Symposium Program 7 presenters,
hopefully, up to three external.

Christian Korunka, Magnus
Sverke, Matti Vartiainen, and
Hans De W.itte are the obvious
choices to contribute to the

Symposium from the ENOP. P~

Meeting participants have discussed as well possible names of external speakers.
Guido Hertel has been proposed, and the CoCo supported this suggestion.

Dirk Steiner will contact economists and sociologists from the Maison des Sciences
de I’'Homme in order to find good contributors from this institution. Some options
were discussed (Christoph Vanroelen, Saijja Mauno, Francisco Perez, Adria
Todoli).

Christian Korunka will arrange formal invitation for selected persons. The meeting
participants decided as well to cover travel and accommodation expenditures for
external presenters.




As regards to the Symposium content, it was emphasized to focus on consequences
of work places flexibility, the boundary conditions and what can be done to
improve quality of work life.

Opportunity of publishing the papers’ book of the Symposium was discussed.

Fred Zijlstra informed that he might not be able to attend the next ENOP
Symposium. Dirk Steiner and Karina Nielsen will be responsible for organization
of the ENOP Business Meeting (19 March, 2020).

6. ENOP / EAWOP Reference Model

Reference Model was presented to the Constituents Council at EAWOP Congress
(Turin, May 2019) and there was a round table discussion. Reference Model has
got overall positive feedback, but some comments and proposals were provided.
Model developers have taken them into account and revised the Model. It has been
discussed in some countries, in particular Germany.

Small ENOP / EAWOP Task Force set up to promote ENOP/EAWOP Reference
Model. Guido Hertel and Paul Kop from EAWOP and Fred Zijlstra and Jose
Maria Peiro from ENOP will be represented in the Task Force.

7. ENOP Newsletter & ENOP web page

Liudmyla Karamushka informed that the current ENOP Newsletter will be prepared
in March 2020.

Cornelius Konig is working to update the ENOP webpage.




8. Roles and Responsibilities of the CoCo members

Prof Zijlstra Fred - ENOP President

Prof. Rogard Vincert - Honorary ENOP President

Dirk Steiner - treasurer and liaison with the Maison des Sciences de I’Homme
Karina Nielsen - ENOP secretary and responsible for ENOP membership. Karina is
managing Google drive for CoCo.

Liudmyla Karamushka - editor of ENOP Newsletter.

9. Any other business
None.




3. ENOP SYMPOSIUM 2020

‘DO NEW FORMS OF WORKPLACE AND LABOUR MARKET
FLEXIBILITY IMPROVE QUALITY OF WORKING LIFE?’

(scheduled for March 19-20, 2020, Paris;
postponed due to COVID-19 pandemia)

Place: Fondation Maison des Sciences de I’ Homme; 54 Boulevard Raspail, 75006
Paris
Organizers: Christian Korunka

There is a strong tendency towards an increase in labour market and work
flexibility observable in many workplaces. Many drivers in the current world of
work, like increased competition, increased economic pressures on the companies,
but also demographic changes (e.g. migrations, changing needs of the younger
workforce...), are responsible for this trend. The ever increasing potential of
information and communication technologies further supports these developments.
In fact there is a clear growing trends to organize work in non standard arrangement
formats.

A recent Eurofund report® confirms that at least 15-18% of the workforce is
affected by workplace flexibility with an increasing number over the next years. A
number of studies dealing with different aspects of flexibility confirm both
increases in but also threats to the quality of working life of the affected employees.

Five different aspects of workplace flexibility may be distinguished:

Flexibility in time: This is the most common form of flexibility, introduced
already some decades ago. But even in time flexibility there new developments and
less common forms like trust based working time.

! Spreitzer, G. M., Cameron, L., & Garrett, L. (2017). Alternative work arrangements: Two images of the new world
of work’ Annual Review of Organizational Psychology and Organizational Behavior, 4, 473-499.

2 Eurofund (2017). Working anytime, anywhere: The effects on the world of work. Geneva: Eurofund/ILO Report
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Flexibility in place: First forms of workplace flexibility, labelled as “telework”,
started also some decades ago. But current technology allows highly mobile work
at any places in many jobs (at home, during travel, in coffeehouses etc.). Recently
many organizations implemented activity based office concepts, without
individualized work places, where employees could work at any place in the
organization.

Functional flexibility: This is also a long-time used form of flexibility, but with
still increasing numbers and forms, supported by new organizational trends (flat
hierarchies, new forms of project work, agile organizations, etc.)

Flexibility in numbers: There are many new forms of short-time contracts and
part-time working conditions, which are often threatening the perceived security of
the jobs. But there are also many new ‘“‘entrepreneurial” work places, like jobs in
the gig economy or co-working spaces.

Contractual flexibility. Many non-standard permanent contracts and also the
blurry distinction between the free-lance or self-employed work and working
under contract for a company. The gig economy, especially the collaborative
platform work is another special topic which could be analyzed here.

The symposium brings together experts from different disciplines. We plan to
discuss the following aspects:
e Are there some new developments in flexible working conditions to be
expected? What are the trends of the next decade?
Are there improvements or decreases in quality of working life to be
expected?
What part of the workforce will be mainly affected?
What are the contextual conditions of high quality of working life in flexible
work?
What should be done in work- and organizational psychology research?
What needs to be done on the political level?
What are the main perspectives and views about these phenomena by
different disciplines




PRELIMINARY PROGRAM

1st day

14.00: Christian Korunka: Workplace flexibility and quality of working life. An
Introduction

14.45: Magnus Sverke: Flexibility and its implications for employment
arrangements

16.00: Christophe Vanroelen: Precarious employment. An overlooked
determinant of workers’ health and well-being?

16.45: Matti Vartiainen: Mobile and multi-locational work as physical, social
and mental flexibility

2nd day
9.30: Hans De Witte: Job Insecurity: challenge or hindrance in flexible times?

10.30: Adrian Todoli: Labour law, flexibility and technological challenges

11.30: Guido Hertel: Flexibility in Activity based office concepts

14.00 — 17.00: ENOP Business Meeting




4. PROFESSOR JOSE MARIA PEIRO HAS BEEN
NAMED ‘DOCTOR HONORIS CAUSA’ BY THE
UNIVERSITY OF MAASTRICHT (THE NETHERLANDS)

On Friday, 31 January 2020, the Maastricht University celebrated its 44th Dies
Natalis celebration in the Saint Janskerka Church, in which an , (nominated by the
Faculty of Psychology and Neuroscience) was bestowed to José¢ Maria Peir6 by the
University Rector Rianne Letschert and Professor Fred Zijlstra.

José Maria Peird has expressed his satisfaction with the award, as it comes from a
“leading, innovative and dynamic university, which thoroughly uses the problem-
based learning method and has a wide international projection in research and
training.” In addition, he highlighted the collaboration between Maastricht
University (Netherlands), Leuphana Universitit Liineburg (Germany), and
Universitat de Valeéncia (Spain) in the recently launched International Joint Master
of Research in Work and Organizational Psychology.

With this Honorary Doctor award, José Maria Peiro has three of the highest honors
conferred by a University, the first was awarded to him in 2010 by the Methodist
University of Sao Paulo and the second in 2017 by the Miguel Hernéndez
University. Thus, José Maria Peird continues to be regarded as an international
figurehead in the field of psychology of organizations.

Congratulations!




5. FUTURE CONGRESSES,
CONFERENCES, MEETINGS
(2020-2022)

2020

% | 35th Annual SIOP Conference

SIOPE . ; 2020 April 23-25, 2020
| el Austin, TX, USA

AUSTIN, TX Anfi k2325 Web: https://www.siop.org/Annual-Conference

EAWOP Small Group Meeting (SGM)

Using Advanced Technologies and

Acrtificial Intelligence at Work

May 27.-28.05,2020

Goethe University Frankfurt, Germany

Web: http://eawop.org/news/eawop-small-
group-meeting-using-advanced-
technologies-and-artificial-intelligence-at-work-call-for-papers

EAWOP Small Group Meeting "'6th ENESER meeting
“Job Search, Attraction, and Selection: Challenges for the Next Decade Papers”
June 10-12, 2020
University of Zurich, Switzerland
m ENESER meeting \Web: http://www.eawop.org/news/eawop-small-

Job Search, Attraction and Selection; . 1 _1 _ . i _ _
ebemlediesvilorio group-meeting-job-search-attraction-and

selection-challenges-for-the-next-decade-call-for-
papers

Zurich, Switzerland, June 10-12, 2020
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32nd International Congress of Psychology ICP 2020
June 19-24, 2020
Prague, Czech Republic

Web: http://www.icp2020.com

PSYCHOLOGY IN THE 21ST CENTURY:
UPEN MINDS, SOCIEVTIES & WORLD

The 32” International Congress of Psychology
PRAGUE 2020 / Czech Republic

EAWOP Small Group Meeting

“Young people’s work, employment and

careers”

29th June — 1st July 2020

Adam Smith Business School, University of

Glasgow

Glasgow, UK

Web: http://www.eawop.org/news/eawop-sgm-

young-people-s-work-employment-and-careers-call-for-papers-extended-deadline

G Oy,
80th Annual Meeting \"\v\ /')
of the Academy of Management
August 7-11, 2020 |
Vancouver, British Columbia, Canada

Web: http://aom.org/annualmeeting/ R
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EAWOP Small Group Meeting

“Building the future of work and organizational psychology - Developing a
practical toolkit’

Date: 9-11 September 2020

Vrije Universiteit Brussel,

Brussels, Belgium

Web: https://www.futureofwop.com/sgm-in-brussels-2020
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7th EAWOP EARLY CAREER SUMMER SCHOOL
September 14-18, 2020

Durham, UK

Web: http://www.eawop.org/next-school?

B Durham
' University

European Association of Work : :
Business School

and Organizational Psychology

EAWOP Small Group Meeting (SGM)
‘Advancing Theory, Research, and Practice of
Workplace Coaching’

November 12-14, 2020

HMKW University of Applied Sciences,

Berlin, Germany

Web: http://eawop.org/news/eawop-small-group-
meeting-advancing-theory-research-and-practice-of-
workplace-coaching-call-for-papers

2021

EAWOP Small Group Meeting

‘A Resources Perspective on Sustainable Careers’

January18-19, 2021

Antwerp, Belgium

Web: http://www.eawop.org/news/call-for-papers-eawop-small-group-meeting-a-
resources-perspective-on-sustainable-careers

Call for Papers

EAWOP Small Group Meeting
A Resources Perspective on
Sustainable Careers

18 and 19 January 2021,

|
= »
Antwerp, Belgium ‘,ﬂ ] l
o |
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20" EAWOP Congress &y
May 26-29, 2021

Glasgow, UK
Web: https://www.bps.org.uk/eawop2021 eaolwio p

European Association of Work

and Organizational Psychology

2022

30th International Congress of Applied Psychology
July 24-29 2022

Beijing, China

Web: http://www.icap2022.com

International Association of

Applied Psychology

Submitted by:

Liudmyla Karamushka

Laboratory of Organizational Psychology,
Institute of Psychology

(Kyiv, Ukraine)

e-mail: LKARAMAOl@gmail.com
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6. ENOP-MEMBERS RESEARCH INTERESTS
AND RECENT PUBLICATIONS

In this section you will find a list of 25 members of «New» ENOP, their addresses and
research topics as well as publications dated 2019-2020 indicated by the members.

1. Arnold, John. School of Business and Economics, Loughborough University, Ashby
Road Loughborough, LE11 3TU, United Kingdom, tel.: +44 (0) 1509 228007, e-mail:
J.Arnold@Ilboro.ac.uk
http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.htmi
Research topics:

All aspects of careers in both vocational and organizational contexts.

2. Caetano, Anténio. Human Resource Management and Organizational Behavior
Department, ISCTE - Instituto Universitario de Lisboa (ISCTE-IUL), Av. Forcas
Armadas, Edif |ISCTE, 1649-026, tel. +351217903001 Lisboa. e-mail:
antonio.caetano@iscte-iul.pt

Research topics:

Social exchange in organizations; group processes; wellbeing at work; human resources
management; entrepreneurship.

Recent publications:

- Santos, S.C., Morris, M.H., Caetano, A., Costa, S.F., Neumeyer, X. (2019). Team
entrepreneurial competence: multilevel effects on individual cognitive strategies.
International Journal of Entrepreneurial Behaviour and Research, 25 (6), pp. 1259-1282.
DOI: 10.1108/1JEBR-03-2018-0126

3.De Witte, Hans. Research Group Work, Organisational & Personnel Psychology
(WOPP), part of the Research Unit Occupational & Organisational Psychology and
Professional Learning (O2L), Faculty of Psychology and Educational Sciences-KU
Leuven, Van den Heuvelinstituut (VHI), Dekenstraat 2, Postbox 3725, B-3000 Leuven,
Belgium, Tel. +16-32.60.60, e-mail: Hans.Dewitte@kuleuven.be

Additionally affiliated at Optentia Research Focus Area, VVanderbijlpark Campus, North-
West University, South-Africa

Research topics:

Psychological consequences of job insecurity, unemployment, temporary employment
and downsizing; mobbing at work; burnout; work engagement; attitudes towards work.
Recent publications:

-Baillien, E., Griep, Y., Vander Elst, T. & De Witte, H. (2019). The relationship between
organisational change and being a perpetrator of workplace bullying: A three wave
longitudinal study. Work & Stress, 33(3), 211-230, DOI:
10.1080/02678373.2018.1496161

-De Cuyper, N., Philippaers, K., Vanhercke, D., & De Witte, H. (2019). The reciprocal
relationship between resources and psychological distress among unemployed job

17



mailto:J.Arnold@lboro.ac.uk
http://www.lboro.ac.uk/departments/sbe/staff/profiles/arnoldjohn/arnold-john.html
mailto:antonio.caetano@iscte-iul.pt
mailto:Hans.Dewitte@kuleuven.be

seekers. Journal of Career Development, 46 (1), 17-30. DOI:
10.1177/0894845317730413

-De Cuyper, N., Piccoli, B., Fontinha, R. & De Witte, H. (2019). Job Insecurity,
employability and satisfaction among temporary and permanent employees in post-crisis
Europe. Economic and Industrial  Democracy, 40(2), 173-192. DOI:
10.1177/0143831X18804655

-De Cuyper, N., Van Hootegem, A., Smet, K., Houben, E. & De Witte, H. (2019). All
Insecure, All Good? Job Insecurity Profiles in Relation to Career Correlates. ?
International Journal of Environmental Research and Public Health, 16(15), 2640;
https://doi.org/10.3390/ijerph16152640

-Erreygers, S., Vandebosch, H., Vranjes, I., Baillien, E., & De Witte, H. (2019). The
Longitudinal Association Between Poor Sleep And Cyberbullying, Mediated by Anger.
Health Communication,34(5), 560-566, https://doi.org/10.1080/10410236.2017.1422098
-Erreygers, S., Vandebosch, H., Vranjes, I., Baillien, E., & De Witte, H. (2019). Feel
Good, Do Good Online? Spillover and Crossover Effects of Happiness on Adolescents'
Online Prosocial Behavior. Journal of Happiness Studies, 20(4), 1241-1258.
https://doi.org/10.1007/s10902-018-0003-2

-Hakanen, J., Ropponen, A., De Witte, H., & Schaufeli, W. (2019). Testing Demands and
Resources as Determinants of Vitality among Different Employment Contract Groups. A
Study in 30 European Countries. International Journal of Environmental Research and
Public Health. 16(24), 4951; https://doi.org/10.3390/ijerph16244951.

-Hakanen, J., Ropponen, A., Schaufeli, W., & De Witte, H. (2019). Who is engaged at
work? A large-scale study in 30 European Countries. Journal of Occupational and
Environmental Medicine, 61(5): 373-381. DOI: 10.1097/J0M.0000000000001528
-Lazauskaite-Zabielske, J., Urbanaviciute, I., Vander Elst, T., & De Witte, H. (2019).
Explaining the link between Qualitative Job insecurity and Attitudes: The Role of
perceived Overall Justice. Baltic Journal of Management, 14(2), 330-344
https://doi.org/10.1108/BJM-08-2018-0293

-Meneghel, 1., Martinez, I.M., Salanova, M. & De Witte, H. (2019). Promoting academic
satisfaction and performance: Building academic resilience through coping strategies.
Psychology in the Schools, 56, 875-890. DOI: 10.1002/pits.22253

-Nikolova, I., van Dam, K., Van Ruysseveldt, J., & De Witte, H. (2019). Feeling Weary?
Feeling Insecure? Are workplace changes all bad news? International Journal of
Environmental Research and Public Health, 16, 1842; doi:10.3390/ijerph16101842
-Paver, R., Rothmann, S., Van den Broeck, A., & De Witte, H. (2019). Labour market
interventions to assist the unemployed in two townships in South Africa. SA Journal of
Industrial Psychology, 45, a1596, DOI: https://doi.org/10.4102/sajip.v45i0.1596.

-Peeters E., Nelissen J., De Cuyper N., Forrier A., Verbruggen M., De Witte H. (2019).
Employability capital: A conceptual framework tested through expert analysis. Journal of
Career Development, 46 (2), 79-93. doi: 10.1177/0894845317731865.

-Roll, L., , Siu, O., Li, S. & De Witte, H. (2019). Human Error: The Impact of Job
Insecurity on Attention-Related Cognitive Errors and Error Detection. International
Journal of Environmental Research and Public Health, 16(13), 2427,
https://doi.org/10.3390/ijerph16132427

-Schaufeli, W. B., Shimazu, A., Hakanen, J., Salanova, M., & De Witte, H. (2019). An
Ultra-Short Measure for Work Engagement: The UWES-3. Validation Across Five
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Countries. European Journal of Psychological Assessment, 35(4), 577-591.
http://dx.doi.org/10.1027/1015-5759/a000430

-Taris, T., Peeters, M. & De Witte, H. (2019; Eds.), The fun and frustration of modern
working life. Contributions from an occupational health psychology perspective.
Festschrift for Prof. dr. Wilmar Schaufeli. Kalmthout: Pelckmans Pro. ISBN 978 94 6337
1971

-Tomas, J., Masli¢ Sersi¢, D., & De Witte, H. (2019). Psychological climate predicting
job insecurity through occupational self-efficacy. Personnel Review, 48(2), 360-380.
https://doi.org/10.1108/PR-05-2017-0163

-Urbanaviciute, 1., De Witte, H., & Rossier, J. (2019). Perceived Job Insecurity and Self-
Rated Health: Testing Reciprocal Relationships in a Five-Wave Study Social Science &
Medicine. 233, 201-207. https://doi.org/10.1016/j.socscimed.2019.05.039

-Van den Broeck, A., Van Hootegem, A., Vander Elst, T., & De Witte, H. (2019). Do
self-enhancing and affiliative humor buffer for the negative associations of quantitative
and qualitative job insecurity? The Spanish Journal of Psychology, 22. e8.
Do0i:10.1017/sjp.2019.7

-Van Hootegem, A. & De Witte, H. (2019). Qualitative job insecurity and informal
learning: a longitudinal test of occupational self-efficacy and psychological contract
breach as mediators. International Journal of Environmental Research and Public Health,
16, 1847; doi:10.3390/ijerph16101847

-Van Hootegem, A., De Witte, H., De Cuyper, N., & Vander Elst, T. (2019). Job
insecurity and the willingness to undertake training: The moderating role of perceived
employability.  Journal of Career Development, 46(4) 395-409. DOI:
10.1177/0894845318763893

-Van Hootegem, A., Niesen, W., & De Witte, H. (2019). Does job insecurity hinder
innovative work behaviour? A threat rigidity perspective. Creativity and Innovation
Management, 28, 19-29. DOI: 10.1111/caim.12271

4. Fraccaroli, Franco. Department of Psychology and Cognitive Science,
University of Trento, Italy, Palazzo Fedrigotti, Corso Bettini 31, 1-38068 ROVERETO
(TN), tel. (+39) 0464 808609, fax:(+39) 0464 808602, franco.fraccaroli@unitn.it,
http://discof.unitn.it/fraccaroli.htm

Research topics:

Elderly workers and the work exit phase; psycho-social risk and quality of organizational
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